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OFFICE OF THE GENERAL ASSEMBLY

The 2018 Minutes of the Synod of the Sun were approved by the 224" General Assembly (2020) with

no exceptions or comments.

The General Assembly thanks the Synod for providing minutes in paper and electronic format.
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Co-Moderator, 224" General Assembly (2020)
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Reverend Dr. J. Herbert Nelson, 11
Stated Clerk of the General Assembly
Presbyterian Church (U.S.A.)

July 23, 2020
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888-728-7228 ext. 5375 FAX 502-569-8005
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Synod Spring Stated Meeting
ZOOM Conference Call
March 23, 2020

Synod Moderator Mitch Miller, called the meeting to order at 1:00 p.m. and in accordance with
the Bylaws, Sec. 3.1.3 whereby 50% or more of the elected commissioners constitutes a
quorum, a quorum was declared with 24 of 27 Commissioners present. The meeting was
opened with prayer by Moderator Miller.

ATTENDANCE
. Committee
First Name Last Name Presbytery . Status
assignment
Margaret Alsup Arkansas Commissioner - FTE
Dzandria Chiphe South Louisiana Commissioner — MRE
Eastern
Jeff Cranton Oklahoma Commissioner — MTE
Moderator,
Sharon Curry Grace Connecting Commissioner — FRE
Moderator,
Grants and
Scholarships and
Moderator,
Denise Haley Mission Personnel Commissioner — FRE
Vice Moderator,
Connecting and
Coordinating
Shelley Hernandez New Covenant | Team Chair Commissioner — FRE
Stephen Hill New Covenant Commissioner — MTE
Edith Hill Pines Commissioner — FRE
Earnest Isch Indian Nations Commissioner — MRE
Mitch Miller Indian Nations | Moderator Commissioner — MTE
Rick Mills Cimarron Commissioner — MRE
Katharine Nipp Cimarron Commissioner — FRE
Eastern
Kristy Rogers Oklahoma Commissioner — FRE




Vice Moderator,

Bill Rose Tres Rios Empowering Commissioner — MRE
Nancy Ruff Palo Duro Commissioner — FRE
Seth Saathoff Mission Commissioner — MTE
Janice Six Palo Duro Commissioner — FTE
Winona
Bryant Williams Arkansas Commissioner — FRE
Eastern Commissioner At-Large
Arita Battiest Oklahoma —FRE
Commissioner At-Large
Harry Cooper Pines — MTE
Commissioner At-Large
Bok Soon Egbert South Louisiana | Moderator Elect |- FRE
Moderator, Commissioner At-Large
Jesse Gonzalez Grace Equipping - MTE
Commissioner At-Large
Ron Hankins Tres Rios — MRE
Commissioner At-Large
Isabel Rivera-Velez New Covenant - FRE
Eastern
Tim Blodgett Oklahoma Executive Presbyter
Scott Campbell Palo Duro Executive Presbyter
Gordon Edwards Cimarron Executive Presbyter
Lynne Hargrove New Covenant Executive Presbyter
Joe Hill Pines Executive Presbyter
Moderator, EP
Stewart Smith Arkansas Forum Executive Presbyter
Ron Sutto South Louisiana Executive Presbyter
Sallie Watson Mission General Presbyter
Hailey Malcom Tres Rios Corresponding Member




Leslie Belden Arkansas Corresponding Member
Kay Long Tres Rios Corresponding Member
Eastern
Leigh McCaslin Oklahoma Corresponding Member
Mark Southard Cimarron Corresponding Member
Carol Davis PW Moderator
Moderator,
Committee on
Bruce Goodlock Mission Representation
Assistant Stated
Ernie Higginbotham | Grace Clerk Synod Staff
Synod Leader &
Valerie Young Grace Stated Clerk Synod Staff
Communications
& Administration
Thomas Riggs Coordinator Synod Staff
President, Texas
Presbyterian
Rick Young Visitor Foundation
Rob Fohr Visitor MRTI
Katie Carter Visitor MRTI
Commissioned Pastors
Nanette Cagney South Louisiana | Visitor Network

EXCUSED




David

Vice Moderator,
Stipp-Bethune | Pines Equipping Commissioner — MTE

Tracy

Spencer-Brown | Tres Rios Commissioner — FTE

Motion was made, Seconded, and Approved to seat all as Corresponding members with voice,
but no vote. Visitors were also welcomed and approved to seat with voice, but no vote.

Motion and Second to adopt the docket was Approved

Monday, March 23, 2020

Opening Prayer

1:00pm

Welcome & Introductions
Open with Worship
Roll Call & Declaring a Quorum
Seating of Corresponding Members and visitors
Acknowledgment of First People
Adoption of the Agenda
Moderator’s Comments

Report: Synod Leader/Stated Clerk
Valerie Young

1:30pm

Devotion

1:45pm

Impact Assessment

2:00pm

Committees Meet

3:50pm

Break

4:00pm

Plenary
Investment in Fossil Fuels
MRTI — Rob Fohr and Katie Carter, Office of Faith-Based Investing &
Corporate Engagement
TPF — Rick Young, President

4:30pm

Network Reports/Celebrations
Solar Under the Sun — Jim Freeman
Commissioned Pastors Network — Nanette Cagney




5:00pm

Report: Administrative Commission to Indian Nations Presbytery
Rev. Janice Six

4:30pm

Plenary — Committee Harvesting

- Connecting Report — Sharon Curry
Equipping Report — Jesse Gonzales
Empowering Report — Bill Rose
Representation Report — Bruce Goodlock
Presonnel Report — Denise Haley

11:00am

Report: Coordinating Team -
Nominations
Finance

Noon

Adjourn with prayer
Mitch Miller




Welcome and Introductions

After opening with prayer, a roll call was taken, and a quorum was declared by the Stated Clerk.
Having introduced and seated the Corresponding Members and visitors, Seth Saathoff moved
that the Corresponding Members and visitors be seated with voice and no vote. Shelley
Hernandez seconded. The Motion passed. The Moderator called for the adoption of the
agenda. Shelley Hernandez moved the adoption, Sharon Curry seconded. Motion passed.

Acknowledging of First Peoples — Moderator Mitch Miller reported on the history of those who
first lived on the lands of Shreveport, LA, where our meeting was originally slated to be held,
and Edmond, OK, from where Mitch was located.

Report: Synod Leader/Stated Clerk --

In her comments, Valerie Young, Synod Leader and Stated Clerk of Synod of the Sun, was going
to report on her recent trips to Spanish Immersion camp and the Central American Migrant
Trail Travel Study Seminar (Attachment A). But recent events surrounding the Coronavirus
(COVID-19) Pandemic, have changed the trajectory of the ministry of Synod. We are quickly
moving to a priority of enabling Presbyteries and churches to meet the challenges of
connection and ministry.

Devotional —

The Rev. Janice Six lead us in a devotional that helped us see that for last Sunday and the
upcoming Sundays, we are all “home bound.” We look forward to the day where we move
forward in ministry when we are so far apart.

Impact Assessment -- (Attachment B)

Moderator Mitch Miller and Coordinating Team Chair Shelley Hernandez informed the
Assembly that the Synod of the Sun is conducting an Impact Assessment that will be presented
at General Assembly. The Assembly will divide the list of persons to be contacted in order to get
their feedback on this Assessment.

Mission Responsibility Through Investment -- (Attachment C)




As an Order of the Day, those assembled heard from Rob Fohr and Katie Carter from the Office
of Faith-Based Investing and Corporate Engagement about the work of MRTI in scoring and
making recommendations regarding fossil fuel investment. The presentation included
recommendations that MRTI will make to GA 224. After their presentation, Rick Young,
President of the Texas Presbyterian Foundation, presented their standards regarding
investment in fossil fuels.

Network Reports/Celebrations

The Assembly heard from Jim Freeman of Solar Under the Sun. Jim reported that Elizabeth
Brineagar has been hired as Director of Operations for SUTS and is already doing a great job!
For the second year in a row, a trip to Honduras had to be cancelled, first because of weather
and this year because of the Coronavirus (COVID-19) Pandemic. Solar School in October is
planned. Jim also reported about a successful Solar School in Puerto Rico.

Jim suggested that Solar Schools might take places in other part of the Synod.

The Assembly heard from Nanette Cagney of the Commissioned Pastors Network, who
reported on the upcoming Empowering Commissioned Pastors Network. The Network has
decided to postpone the May conference until October or November. The group is working
with plenary speakers and workshop speakers to set a new date. The group will host online
workshops between now and the new date. There are already 130 participants signed up.

Report of Administrative Commission to Indian Nations Presbytery — (Attachment D)

Janice Six, Moderator of the Administrative Commission, reported on INP’s steps moving
forward. The transition team had done a great job in communication. The Commission reported
that an interim presbytery pastor search has begun and the next phase of the restructuring plan
will begin soon.

Committee Harvesting

Connecting — (Attachment E)

Sharon Curry reported on behalf of the committee. The Connecting Team recommended that
the Synod Assembly concur with all presented Overtures (Attachment F). The motion passed.
The committee is looking at ways that they can strengthen communication ties with the
Synod’s Networks.

A Gathering at the Table ZOOM conference is being sought by the committee. This conference
being a safe place to share.



The Committee organized the Impact Assessment phone calls and will compile the information
for GA 224.

Equipping — (Attachment G)

Jesse Gonzalez reported on behalf of the committee. In addition to the business of electing a
person to the Personnel Committee, the team organized themselves to contact persons on the
Impact Assessment calling list. Jesse also reported on the successes of the Communication
Services Plan.

Empowering — (Attachment H)

Bill Rose reported on behalf of the committee. The committee selected a member for the
Personnel Committee, discussed the work of the Empowering Women Network and allocated
funds for the Oklahoma Presbytery Network, and prepared to contact persons for the Impact
Assessment.

Representation — (Attachment |)

Bruce Goodlock reported on behalf of the committee. A report has been assembled for General
Assembly.

Personnel — (Attachment J)
Denise Haley reported on behalf of the committee.

MOTION from the committee: Personnel Committee and Coordinating Team manage
adjustments as necessary to Synod Leader Valerie Young’s upcoming Sabbatical because of
travel and quarantine restrictions. The motion passed.

Report: Coordinating Team — (Attachment K)

Shelley Hernandez reported on behalf of the Coordinating Team.
Items Approved by the Coordinating Team to bring to the Assembly:

Received: 2019 Year End financial report. Shelley Hernandez moved, Jesse Gonzalez seconded.
Motion approved. (Attachment L)

Received: 2019 Audit scheduled for April 1. Shelley Hernandez moved, Jesse Gonzalez
seconded. Motion approved.

Received: Final Budget for 2020. Moved by Steven Hill and Kristy Rodgers. Motion approved.
(Attachment M)

MOTION: Create a COVID Rapid Response Commission consisting of Shelley Hernandez (CT
Chair), Bruce Goodlock (CT member) and Synod Leader, Valerie Young to have authority over



the following designated funds for use in support of presbyteries and congregations as needed,
through the end of 2020 to make disbursements as appropriate: (Attachment K)

e Church Extension & Development
e Aid for Pastors
e And budget line: Emergency COVID19 Response

Motion approved

MOTION: Utilize the unspent Budget Funds for 2019 as follows: (Attachment K)
a. Passo de Fe Mission - $5000

b. National Hispanic Conference - $5000

c. National Korean Caucus - $5000

d. Translation Fund - $35,000

e. Unrestricted Fund - $6000 (approximate balance)

Motion passed.

MOTION: The Coordinating Team moved the adoption of the Final Budget for 2020. Motion
passed.

NOMINATIONS (Attachment K):

For election to Presbyterian Historical Society of the Southwest Board:
i. Henrietta Harris — South Louisiana Presbytery

ii. Carolyn Miller — Tres Rios Presbytery

For election to Chair of Empowering Committee
i. Bill Rose, RE, Tres Rios Presbytery

For election to Presbyterian Pan American School:

i. F. Clark Williams, Jr. (Alumni), Class of 2022

ii. Marie Mickey, Palo Duro Presbytery, Class of 2022
iii. Jim Currie, New Covenant Presbytery, Class of 2020
iv. David Fletcher, Grace Presbytery, Class of 2021

v. Liz Anzaldua, Mission Presbytery, Class of 2021

For AFFIRMATION to the Board of Evergreen Life Services (Attachment N).

NOMINATION to Synod of the Sun Permanent Judicial Commission:
i. Julie MacLemore Wells, New Covenant Presbytery, Class of 2025



NOMINATION for election to the Synod Personnel Committee
i. Jeff Cranton, Equipping Committee
ii. Rev. Janice Six, Empowering Committee

NOMINATION FOR SYNOD MODERATOR 2022:
i. Kristy Rogers — Eastern Oklahoma Presbytery

MOTION: Motion to close nominations was made by Jeff Cranton and seconded by Jesse
Gonzalez. Motion passed. Moderator Mitch Miller declared the slate elected by acclamation.

Following the conclusion of business, Moderator Mitch Miller closed the meeting with prayer.

Submitted by,

Valerie Young
Synod Leader & Stated Clerk

These minutes have been read and approved by Moderator Mitch Miller and Moderator-Elect
Bok Soon Egbert



Synod Leader & Stated Clerk Report
March 2020

Two weeks ago | was preparing to report on an active
February. Two weeks of continuing education spent learning
basics of Spanish and 12 days as part of the Central American
Migrant Trail Study Seminar. While issues of immigration are
still just as pressing, it seems that there are other, more timely
things for us to discuss now.

My written report provides some information on places where
| have represented the synod since our last meeting in
November. What that list won’t tell you is how, in the last
week and a half, we have been working to respond to the
needs of presbyteries and congregations. In that time the
synod’s Coordinating Team has had two called meetings and
adjusted the proposed 2020 budget for your approval twice,
based on the unknown of COVID19.

What does the synod have to do with the current situation in
the world and COVID19?

The synod’s mission is to Connect, Equip, and Empower, and
we do this because “we believe when we work together, we
make visible the Good News and find wholeness as the of the
body of Christ. In our common calling, we impact lives
together.

G-3.04 of the Book of Order says this: “Synod is responsible for
the life and mission of the church throughout its region and for
supporting the ministry and mission of its presbyteries as they
seek to support the witness of congregations, to the end that
the church throughout its region becomes a community of
faith, hope, love and witness.” The eleven presbyteries in this
synod are working diligently to help pastors and
congregations in this time of uncertainty. It is the role of the
synod to support and uplift those efforts and be there for the
leadership of the presbyteries when and how we are needed.

It’s providential then, that the Vision and Coordinating Teams

Attachment A

EP Forum, Nov 2019
Whitney Plantation, New Orleans

Indian Nations Presbytery
Resource to Search Committee

Grace Presbytery
December 2019

Grants & Scholarships Commission

Synod Executives Forum,
January 2020
Puerto Rico

Coordinating Team Retreat
January 2020, Mo Ranch

Palo Duro Presbytery
January 2020

APCE conference
January 2020

Continuing Education
Spanish Language Immersion
February 2020

Central American Migrant Trail
Travel Study Seminar, February
2020

Tres Rios Presbytery
March 2020

Permanent Judicial Commission
Training, March 2020

TRAVEL STOPPED

EP Forum Zoom meetings
Weekly

Multiple online training sessions for

have planned for a year of fewer programmatic efforts and instead a time of assessing the


Thomas Riggs
Attachment A


impact of the synod’s work. That plan has enabled us to “loosen the purse strings” as much as
possible to be creative and helpful in this time of quarantines and uncertain need. You will see
that reflected in the budget being brought forward for approval today. If the way be clear, the
synod will have the availability of time and money to assist in presbyteries’ efforts.

Last week | assisted several pastors in learning the intricacies of Zoom and, at the request of
presbytery leaders, committed the synod to paying for subscriptions to aid with worship and
meetings for a few of those congregations. Thomas Riggs, our Communications &
Administration Coordinator, has been working to keep the websites and social media of
fourteen presbyteries up to date. As Thomas has said, we never imagined a time when there
would be the need for simultaneous disaster related communications in all fourteen of our
contracted partners. We are all grateful for his tireless efforts on behalf of the whole Church
and pray that it all slows down soon.

In the next few hours, | hope you will see glimpses and opportunities for even more connection
and help us to realize other ways in which the synod might continue to serve in the coming
weeks and months. | hope you will share your thoughts and ideas.

Lastly, many commissioners are new to synod work this year. Please know that, as hard as we
try, service at the synod level is not always clearly defined. It can be like a muddy bog one day
and the next, be as clear as the canals of Venice, Italy after a month of quarantine. But that’s
what it’s like to be a flexible and responsive body, and that’s what we had in mind when we
discerned the newest vision for the synod. | hope that you will become engaged, | hope that
you will reach out for help if you need it.

If I can be of any assistance to you, please contact me at any time. We are so grateful you are
with us today!

Valerie Young



Attachment B

Assessment Questions—Draft 9/7/19

What’s your role?

Commissioner
Network
Foundation
Grants & scholarships
COR
PJC
EP forum
Presbytery Stated Clerk
Network
Conference Attendee
Conference Planning Team
Co-Opt member

. CSP client
Covenant Partner
Grant recipient
Administrative Commission
Other—option to type

2T O3 AT TSRO0 Q0 T

The Synod of the Sun of the Presbyterian Church (USA) serves Christ by connecting, equipping, and
empowering Presbyterians for Christ’s mission within and beyond the Synod’s bounds.

1.

w

0NV A

Does the Synod work? Yes or no option with IDK option

How well does the Synod work? 1-5 scale with IDK option

How well does the Synod work together? 1-5 scale with an IDK option

In what ways has the Synod crossed/attempted to cross boundaries? Narrative

What are the intentional/direct; unintentional/indirect ways the Synod has made visible the
Good News? Narrative

How has the Synod promoted wholeness in the Body of Christ? Narrative

What does the Synod need to do better? Narrative

Tell us about a time when the Synod has failed to impact lives in a positive way.

Tell us about a time when the Synod has impacted lives in a positive way.

What missional needs do you see that the Synod has yet to address or that the Synod could
address in the future?


Thomas Riggs
Attachment B


00T ‘€T YdIeN
Jusawagdedu] alesodio) pue 3uUllSaAU| paseg-yiied JO IO

J9lie)) alle) pue Jyo4 Oy

JUDWIISOAIQ 9AI}II|9S SUIPUIWIWIOIDY pue
Ad1j0d |eluswiuolinug SuiAjddy uo aAI3daIQg
Alquiassy |eiauan ,,£2¢ 2yl 01 dsuodsay

:JUBWIISaAU| y3nouayl Ajiqisuodsay UOISSIA|

UOISSI uenajAqsald
o “_.:@EF_ON“_.__.< ('v's’nN) U2nyD uesalfgsald



Thomas Riggs
Attachment C
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[OVT-052] On Learning About and Starting the Process of Divestment from Fossil Fuels
Source: Presbytery
Committee: Unassigned

Event: 224th General Assembly (2020)
Sponsor: Arkansas Presbytery

Type: General Assembly Full Consideration
Recommendation

The Presbytery of Arkansas overtures the 224th General Assembly (2020) to:

1. Encourage all congregations and presbyteries to learn about and start the process of divestment from
fossil fuels through the Presbyterian Foundation and the Board of Pensions using the Carbon Underground
200 and the S&P Global Industry Classification Standard’s list of publicly traded companies engaged in
coal, oil, and gas exploration, extraction, and production as the criteria to identify which companies are
considered to be fossil fuel companies.

2. Direct Mission Responsibility Through Investment to add all companies on the Carbon Underground 200
and the S&P Global Industry Classification Standard’s list to the divestment list and recommend divestment
to the Board of Pensions.

3. Recognize that the fossil fuel industry has long provided employment for many, including members of
our denomination, and therefore:

a. Affirm that working in the fossil fuel industry is a necessity for many and assure our members that
divestment is not a condemnation or judgment of their choice of employment.

b. Direct the Presbyterian Mission Agency (PMA) to be in conversation with presbyteries whose
members are most dependent on the fossil fuel industry, in order to discern ways that we can support
them as our society transitions away from our dependence on fossil fuels and jobs are inevitably lost.

4. Recognize that the fossil fuel industry has also caused a climate crisis, and that many around the world
are already suffering the impact of climate change, including many within our own denomination, and
therefore direct the PMA to be in conversation with presbyteries whose members are most affected by
climate change to discern ways we can continue to support them and minimize the impact of climate
change in their lives and communities as we divest from fossil fuels

Rationale

Although human use of fossil fuels has caused economic and social growth, burning fossil fuels has already
raised the average temperature of the earth by 1°C (1.8°F). The latest report from the Intergovernmental Panel
on Climate Change1 (IPCC) shows the extent of the damage we will cause to creation if we allow the earth’s
temperature to rise by 1.5-2°C, the targets agreed to by all nations of the world under the Paris Agreement of
the United Nations Framework Convention on Climate Change.2 Even at 1.5°C of warming, we can expect to
see the extinction of more than 300,000 species of animals, have an ice-free Arctic in most summers, expose
14 percent of people to extreme heat waves (especially in the Global South), expose 250 million people to
severe drought, and raise sea levels by at least 1.3 feet.



Thus, knowing we must keep climate to 1.5°-2°C of warming, we are limited to how much fossil fuel can be
burned and how much time we have to use our prophetic and moral voices as people of faith called by God to
love people and all creation.

We have about ten years after the 224th General Assembly (2020) to stay within these warming limits.
However, the fossil fuel industry’s own estimates3 show that burning the proved reserves of fossil fuels will
release almost three times the carbon budget at 2°C4 and an astounding five times the 1.5°C budget—CO2
that will remain in the atmosphere for hundreds of years. Despite these dire realities, oil and gas production is
increasing, and PC(USA)’s money has helped allowed oil and gas companies to spend more than $114 billion
in 20175 to acquire new deposits of oil and gas that we can’t afford to burn. We cannot trust the industry to
listen to us and to respond with urgency.

Climate change is no longer some future threat that we will have to contend with at a later date. The effects of
climate change are already being seen around the world by a nearly incalculable number of people who are
already experiencing—due to the natural disasters—malnutrition, pollution, disease, and death that are also
caused by overconsumption of fossil fuels and climate change.

This number is rising every year as we continue to consume fossil fuels at an unsustainable rate. Natural
disasters such as hurricanes, floods, and wildfires are becoming more common and more deadly. In 2017,
Hurricane Maria caused the deaths of more than 4,600 people in Puerto Rico.6 That same year Hurricane
Harvey caused an estimated $125 billion of damage in Texas.7 Of California’s ten most destructive wildfires in
history, six happened over a ten-month period in 2017-2018.8 Droughts in Latin America are decimating crops,
causing a spike in migration north towards the U.S./Mexico border.9

We simply cannot continue to invest in fossil fuels at the rate that we have been if we want to stop the damage
already being done to the environment and the millions of people already suffering the impacts of climate
change.

Our investments must switch to renewable energy now, before it is too late. That being said, many within our
denomination rely on the fossil fuel industry as their main source of income. Just as our members in places
already feeling the brunt of the damage from climate change worry about their futures, our members who work
in the fossil fuel industry worry about their own futures, as they wonder how they will earn a living as jobs in the
fossil fuel industry disappear. Jobs in the fossil fuel industry are already on a decline, as mining resources like
coal become less profitable. Whether or not the PC(USA) divests from fossil fuels, these jobs will inevitably
disappear as our society makes the necessary transition to renewable energy. Just as we must continue to
support those in our denomination most impacted by climate change, we must also begin searching for ways to
support those who will lose their jobs as fossil fuels become obsolete.

Endnotes

1. IPCC, 2018: Summary for Policymakers. In: “Global Warming of 1.5°C.” An IPCC Special Report on the
impacts of global warming of 1.5°C above pre-industrial levels and related global greenhouse gas emission
pathways, in the context of strengthening the global response to the threat of climate change, sustainable
development, and efforts to eradicate poverty [Masson-Delmotte, V., P. Zhai, H.-O. Pdrtner, D. Roberts, J.
Skea, P.R. Shukla, A. Pirani, W. Moufouma-Okia, C. Péan, R. Pidcock, S. Connors, J.B.R. Matthews, Y. Chen,
X.  Zhou, M.l Gomis, E. Lonnoy, T. Maycock, M. Tignor, and T. Waterfield (eds.)].
https://www.ipcc.ch/site/assets/uploads/sites/2/2019/05/SR15_SPM_version_report_LR.pdf.

2. United Nations Framework Convention on Climate Change 2015. Report of the Conference of the Parties on
its twenty-first session, held in Paris from 30 November to 13 December 2015. https://unfccc.int/process-and-
meetings/the-paris-agreement/the-paris-agreement.

3.BP Statistical Review of World Energy 2019. 68th edition. https://www.bp.com/content/dam/bp/business-
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Presbytery Meetings and the Need for a Concurrence on an Overture Prior to the
April 21 Deadline

1 message

Leslie Belden <lesliebeld@aol.com> Thu, Mar 12, 2020 at 2:53 PM
To: Valerie Young <valerie.young@synodsun.org>, Valerie Young <vyoung@synodsun.org>, Thomas Riggs
<thomas.riggs@synodsun.org>

Cc: "Rev. Leigh McCaslin" <leigh@eokpresbytery.org>, Mark Southard <wmsouthard@me.com>, Tracy Evans
<tracylevans4@sbcglobal.net>, "pinesstatedclerk@gmail.com" <pinesstatedclerk@gmail.com>, Ron Sutto
<ron@pbysouthla.org>, Gerry Tyer <gerry@gracepresbytery.org>, David Kemp <dgkemp@sbcglobal.net>, Tricia Tedrow
<statedclerk@missionpby.org>, Kay Long <kaylong9@sbcglobal.net>, Thomas Riggs <thomas.riggs@synodsun.org>, Lynn
Hargrove <lhargrove@pbyofnewcovenant.org>

Valerie and all Synod of the Sun Stated Clerks,

The Presbytery of Arkansas approved sending an overture to General Assembly at our meeting last weekend (March 6-7)
that has been posted as OVT-052 "On Learning About and Starting the Process of Divestment from Fossil Fuels." | am
sending this email to the Stated Clerks in the Synod of the Sun after receiving a note from Kate Duffert, Program
Assistant for General Assembly Business, warning me that so many presbyteries are cancelling meetings that it may be
difficult to get a concurrence before the April 21, 2020 deadline. She encouraged me to contact presbyteries that will be
meeting between now and then to urge any who might wish to concur to please do so. Unfortunately she also said that
the Office of the General Assembly does not have a calendar of when presbyteries meet to assist me in that process.

So, she and | agreed that my best option is to contact other Stated Clerks in what way | can. My responsibility as Stated
Clerk to provide the opportunity for a presbytery to concur has apparently changed with fewer presbyteries meeting. | am
including the overture below. If your presbytery is meeting between now and April 21 and perhaps resonates with this
overture please give your governing body the opportunity to choose whether to concur or not. The Synod itself could also
consider concurring | believe. It is controversial, but adds nuances that another overture on divestment before GA does
not - namely, it puts the responsibility for divestiture on MRTI rather than individual entities such as the Board of Pensions
and Presbyterian Foundation, and it lifts up the issue of pastoral care of those affected. MWS Ainsley Herrick is the
Overture Advocate and would be happy to assist with your deliberations. Her contact info is 501.289.8082

or pastorainsley@gmail.com.

Please let me know if this could possibly make the docket of your presbytery and when you are meeting. Also, do not feel

badly at all if this sort of overture is not your presbytery’s “thing,” or if concurring with overtures isn’t something that you
want to get into.

Blessings,

Rev. Dr. Leslie Smith Belden
Stated Clerk

Presbytery of Arkansas

9221 N. Rodney Parham Road
Little Rock, Arkansas 72227
lesliebeld@aol.com
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Attachment D

Indian Nations Presbytery Stated Meeting
Administrative Commission Report
February 28-29, 2020

Representing the INP-AC: Frances Carlton, Sandra Watson, Janice Six
Consultant: David Sawyer

We were greeted with smiles, handshakes and words of welcome. Members of INP
expressed their appreciation for our presence—not for the same reasons they were relieved to
see us at the first presbytery meeting we attended by in 2016. Now their appreciation appeared
to be for our ongoing support and our faithfulness to continue to walk with them through the
process of examining and restructuring the presbytery model and rebuilding trust throughout
the presbytery. While we had thought the work of the Administrative Commission might span
one or two years, we are now about to complete year four. The transformation of INP has been
amazing and inspiring to watch.

The Transition Task Force, working with David Sawyer, has never let up from the task they
were assigned to carry-out. They have faithfully followed through and attentively and
thoroughly sought input from members of the presbytery and listened to the concerns and
expectations. But they didn’t stop with this. They actually took what had been shared in
listening groups across the presbytery and during table discussions at presbytery meetings and
used it to develop a new model for the presbytery structure. The model clearly addresses the
primary concerns voiced throughout the presbytery. Now that the new model has been
implemented the response has been incredibly positive.

David Sawyer lead a table discussion early in the meeting and asked everyone to identify what’s
healthy about INP. He then asked each table to report. Below are the healthy characteristics
and actions identified by the group:
e Restoring trust in INP between congregations and the presbytery office and also trust
between congregations.
e Open to a new model and a willingness to try new ways of being in community
e Inclusive
e Welcoming
e Encouraging discussion and welcoming input as evidenced by the table discussion during
presbytery meetings. The round tables received high marks for facilitating full
participation by all at the tables.
e INP exhibits JOY and Community!
e Sense of belonging and “ownership” of the presbytery by the member congregations

One elder shared with the entire presbytery that a few members of the COM had recently
attended the session meeting of this man’s congregation and he was impressed with their
sincere desire to be of help to the congregation. He encouraged other congregations to invite
the COM to a session meeting and see for themselves the desire of the presbytery leaders to be


Thomas Riggs
Attachment D


of encouragement and help to congregations as they carry out the goals they set for
themselves. The elder closed by saying, “It's a new era” in INP.

Next, David also asked the table groups to talk about how the presbytery and/or their
congregations might be “stuck.” Table groups were asked to think about what is slowing down
or hindering the presbytery or congregations at this time. The groups noted the following:

e Under-utilized space in churches across the presbytery.

e People being “maxed-out” at both the local and presbytery levels.

e Congregations (specifically small congregations) not feeling informed about options for
applying the rules of PC(USA) and knowing possible exceptions to the rules that may be
of help to smaller congregations.

e The ongoing sense of division between city and rural congregations.

e Fear of taking risks, stepping outside the comfort zone, and letting go of “sacred cows”
that are no longer as effective as new ways of being the presbytery

e Difficulty getting aging members and congregations to be involved and do things for
others.

e Grudges that some people hang onto for as many as 30 years!

e Limited potential for growth in rural areas.

Later in the day, David Sawyer addressed the presbytery by sharing with everyone his
perception regarding the transformation of INP over the past 3 years since he has been working
with INP. He then went on to share thoughts on how to stay healthy as a presbytery. One
comment he made was observing God'’s faithfulness to open new opportunities—give a nudge
and an invitation to imagine newness in situations where we feel “stuck.”
Advice for keeping the presbytery healthy. The main points shared are as follows:
e Keep community immune system healthy
o Keep structures (rules and roles) clear, strong, consistent
o Honor structures
o Do regular check-ups and “tweak” as needed. Be flexible and willing to make
adjustments as needed.
e Build accountability into the structure
o Willing to share observations about presbytery when correction may be needed,
“We don't treat each other that way here.”
o Watch for symptoms of “stuck-ness.”
= Qut of proportion reactions to matters at hand
= Qver and under functioning
= Scapegoating or projecting problem/blame onto one person or group
e Continue to agree on civility
o Recognize the difference between finite and infinite games
= Finite —always playing to win.
= Infinite — playing with the intent of building and continuing relationships
and sharing time together in the future.
o Continue to listen and learn—to be open to conversation and new ideas




e Take the identity and personality of INP and “grow it!”—Imagine what INP wants to be
known for.
e Imagine new initiatives to serve this area of Oklahoma and beyond then act on them.
Networks of INP — Mitch Miller defined “networks” and encouraged presbyters to get
involved by identifying shared interests among congregations and working together to
carry-out activities, mission efforts, advocacy. A network is to consist of at least three
congregations who share a common interest/passion. Currently there are three networks in
INP: Youth Network; Pastoral Care Network; Congregational support Network. Each of the
three networks reported on what they are doing and upcoming events/activities.

Observation: It was refreshing and characteristic of the tenor of the meeting to hear unsolicited
compliments given to various committees on the work they have been doing. The finance
committee was complimented on the transparency of the financial report. Compliments were
expressed for the presbytery staff and the work being done by each member of the staff.

There was an expressed excitement about the direction INP is moving. More than once,
different individuals mentioned that it is now a “joy” to attend presbytery meetings.

In short, the transformation of INP has been amazing to behold! Anyone attending the stated
meeting this past weekend, would find it hard to imagine that there was once a time when the
tension was palpable and the trust level was practically null.

David Sawyer, in his closing remarks, shared a story about a monastery that had declined
down to five monks. One day while visiting with a rabbi, one of the monks expressed concern
about the future of the monastery, since there seemed to be no younger men interested in
becoming monks. In response, the rabbi said, “The Messiah is one of you.” Upon hearing this,
and not knowing to which of them the rabbi was referring, all five monks began treating each
other with great respect. Over time the reputation of the monastery was transformed. Once
again young men were attracted to the monastic way of life and the monastery was revived.
Interestingly, yet it came as no surprise, that no explanation of this story was needed.

Hopefully, an interim presbytery pastor will be called soon and implementation of the next
phase of the restructuring plan will begin. Members of the Transition Task Force and Consultant
David Sawyer are to be commended for their dedication throughout the long but necessary
process.

Submitted by: Janice Six, Moderator of the Administrative Commission
for Indian Nations Presbytery
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Attachment F

John Calvin Presbytery Called Meeting
February 6, 2020 Southminster Presbyterian Church
Springfield, Missouri

On Benefit Equity Among Mid Council Executive Staff

The Presbytery of John Calvin overtures the 224th General Assembly (2020) to instruct the Board of Pensions to
allow Ruling Elders serving in Mid Council Executive Staff positions the option of enrolling in the Pastor’s
Participation Plan of the Board of Pensions.

DEFINITION OF MID COUNCIL EXECUTIVE STAFF: For purposes of this overture, Mid Council Executive Staff is
defined as any Ruling Elder employed by a Mid Council of the Presbyterian Church (USA) who, if ordained as a Teaching
Elder / Minister of the Word and Sacrament, would qualify for enrollment in the Pastor’s Participation Plan of the Board of
Pensions. Descriptive (not prescriptive) examples include: Executive, General, Pastoral, or Associate Presbyter; Stated
Clerk; Director or Coordinator.

Rationale

The Presbyterian Church (USA) has, both in polity and tradition, held parity between Ruling Elders and Teaching Elders /
Ministers of the Word and Sacrament. As a denomination we have recognized that both Ruling and Teaching Elders bring
unique gifts to the work of ministry at all levels of church leadership. In particular, Ruling Elders have a long history of
serving the Mid Councils of our denomination as Executive Staff.

Until recently, Ruling Elders serving in Mid Council Executive Staff positions were eligible to participate in what is now
termed the “Pastor’s Participation Plan” of the Board of Pensions. However, with the introduction of the Menu Plan in 2017
this eligibility was ended and these individuals were shifted to the Menu Plan. While the Menu Plan offers the possibility of
the same coverage as Pastor’s Participation, in some cases the cost of this coverage is significantly higher. In the case of one
executive staff person in John Calvin Presbytery the cost difference between the Menu Plan and Pastor’s Participation was
nearly $20,000 per year for medical coverage alone.

In conversations between John Calvin Presbytery and the Board of Pensions, it was shared by the Board Representative that
this experience is the minority experience and for many cases the Menu Plan is no more expensive than Pastor’s
Participation. John Calvin Presbytery is deeply thankful that this is a minority experience; however, in conversations with
other Mid Council leaders, we understand that we are not alone in this experience. Our hope is by allowing the option (but
not the requirement) for Ruling Elders in Mid Council Executive Staff positions to enroll in Pastor’s Participation that we can
minimize the financial impact of this minority situation.

In the latest edition of “Living by the Gospel,” the Board of Pensions presents a Theology of Benefits on the first page, which
states in part:

“The very character of God as revealed in the Scriptures compels those who worship and serve God to “maintain
justice, and do what is right.” Hence, from its inception the Church has affirmed just compensation for its servants.
The Presbyterian Church (U.S.A.) has repeatedly confirmed this commitment to support its servants with
compensation that includes salary, benefits, vacation, and opportunities for spiritual growth and renewal. ... We call
people to varied forms of service and covenant to support them so they may devote their best gifts and energies to the
work of God’s kingdom.”

By opening the option to enroll in Pastor’s Participation to those Ruling Elders in Mid Council Executive Staff positions, we
are making it possible for all Mid Councils to live up to the calling presented by the Board of Pensions in their Theology of
Benefits, supporting all those who are called to “varied forms of service” as we “support them so they may devote their best
gifts and energies to the work of God’s kingdom.” The current situation leaves some Mid Councils in the challenging
position of having to choose between meeting budgetary obligations or providing benefits to Ruling Elders, or even worse,
having to decide between the ideal individual for an Executive Staff position who happens to be a Ruling Elder or someone
who might be a less-ideal fit, but who is cheaper to provide benefits for as a Minister of the Word and Sacrament.

Among ministers there is “call neutrality” when it comes to the provision of benefits to make it easier for a smaller
congregation to call a qualified individual. It is the hope of John Calvin Presbytery that we could return to the pre-2017
pattern of a similar “neutrality” for Mid Council Executive Staff to empower our smaller Mid Councils to call the best person
for the work of ministry in their context.


Thomas Riggs
Attachment F


From: Valerie Young valerie.young@synodsun.org &
Subject: Fwd: Please consider concurrence with our Overture to General Assembly
Date: March 6, 2020 at 3:21 PM
To: Thomas Rigg thomas.riggs@synodsun.org

Please put the body of this email as an pdf in the packet as well.
Thanks,

---------- Forwarded message ---------

From: Beth Kick <bkick@jcpresbytery.com>

Date: Fri, Mar 6, 2020, 3:10 PM

Subject: Please consider concurrence with our Overture to General Assembly

To: Valerie.Young@synodsun.org <Valerie.Young @synodsun.org>

Cc: Malinda Spencer <mspencer@jcpresbytery.com>, Chris Miller <cmiller @trinityspringfieldpcusa.org>

Dear Valerie,

On behalf of the Synod of the Sun, please consider concurring with the Overture
[OVT-038] which John Calvin Presbytery has submitted to the General
Assembly, "On Benefit Equity Among Mid Council Executive Staff." Attached is a
pdf of this overture and our rationale. Please let me know if you have any
questions. Alternately, our Overture Advocate, the Rev. Chris Miller
(cmiller@frinityspringfieldpcusa.org) would be happy to discuss the overture with
you.

We would greatly appreciate the Synod of the Sun's concurrence.
Thank you for your consideration.

Grace and Peace,
Beth

Beth Kick

Stated Clerk

John Calvin Presbytery
417-425-7604
bkick@jcpresbytery.com

My work is supported by per capita funds from congregations in John Calvin
Presbytery, which also help unite all Presbyterians in sharing God’s love through
mission and ministry.

— ||
PDF
On Benefit
Equity...20.pdf

John Calvin Presbytery Called Meeting
February 6, 2020 Southminster Presbyterian Church
Springfield, Missouri
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[OVT-052] On Learning About and Starting the Process of Divestment from Fossil Fuels
Source: Presbytery
Committee: Unassigned

Event: 224th General Assembly (2020)
Sponsor: Arkansas Presbytery

Type: General Assembly Full Consideration
Recommendation

The Presbytery of Arkansas overtures the 224th General Assembly (2020) to:

1. Encourage all congregations and presbyteries to learn about and start the process of divestment from
fossil fuels through the Presbyterian Foundation and the Board of Pensions using the Carbon Underground
200 and the S&P Global Industry Classification Standard’s list of publicly traded companies engaged in
coal, oil, and gas exploration, extraction, and production as the criteria to identify which companies are
considered to be fossil fuel companies.

2. Direct Mission Responsibility Through Investment to add all companies on the Carbon Underground 200
and the S&P Global Industry Classification Standard’s list to the divestment list and recommend divestment
to the Board of Pensions.

3. Recognize that the fossil fuel industry has long provided employment for many, including members of
our denomination, and therefore:

a. Affirm that working in the fossil fuel industry is a necessity for many and assure our members that
divestment is not a condemnation or judgment of their choice of employment.

b. Direct the Presbyterian Mission Agency (PMA) to be in conversation with presbyteries whose
members are most dependent on the fossil fuel industry, in order to discern ways that we can support
them as our society transitions away from our dependence on fossil fuels and jobs are inevitably lost.

4. Recognize that the fossil fuel industry has also caused a climate crisis, and that many around the world
are already suffering the impact of climate change, including many within our own denomination, and
therefore direct the PMA to be in conversation with presbyteries whose members are most affected by
climate change to discern ways we can continue to support them and minimize the impact of climate
change in their lives and communities as we divest from fossil fuels

Rationale

Although human use of fossil fuels has caused economic and social growth, burning fossil fuels has already
raised the average temperature of the earth by 1°C (1.8°F). The latest report from the Intergovernmental Panel
on Climate Change1 (IPCC) shows the extent of the damage we will cause to creation if we allow the earth’s
temperature to rise by 1.5-2°C, the targets agreed to by all nations of the world under the Paris Agreement of
the United Nations Framework Convention on Climate Change.2 Even at 1.5°C of warming, we can expect to
see the extinction of more than 300,000 species of animals, have an ice-free Arctic in most summers, expose
14 percent of people to extreme heat waves (especially in the Global South), expose 250 million people to
severe drought, and raise sea levels by at least 1.3 feet.



Thus, knowing we must keep climate to 1.5°-2°C of warming, we are limited to how much fossil fuel can be
burned and how much time we have to use our prophetic and moral voices as people of faith called by God to
love people and all creation.

We have about ten years after the 224th General Assembly (2020) to stay within these warming limits.
However, the fossil fuel industry’s own estimates3 show that burning the proved reserves of fossil fuels will
release almost three times the carbon budget at 2°C4 and an astounding five times the 1.5°C budget—CO2
that will remain in the atmosphere for hundreds of years. Despite these dire realities, oil and gas production is
increasing, and PC(USA)’s money has helped allowed oil and gas companies to spend more than $114 billion
in 20175 to acquire new deposits of oil and gas that we can’t afford to burn. We cannot trust the industry to
listen to us and to respond with urgency.

Climate change is no longer some future threat that we will have to contend with at a later date. The effects of
climate change are already being seen around the world by a nearly incalculable number of people who are
already experiencing—due to the natural disasters—malnutrition, pollution, disease, and death that are also
caused by overconsumption of fossil fuels and climate change.

This number is rising every year as we continue to consume fossil fuels at an unsustainable rate. Natural
disasters such as hurricanes, floods, and wildfires are becoming more common and more deadly. In 2017,
Hurricane Maria caused the deaths of more than 4,600 people in Puerto Rico.6 That same year Hurricane
Harvey caused an estimated $125 billion of damage in Texas.7 Of California’s ten most destructive wildfires in
history, six happened over a ten-month period in 2017-2018.8 Droughts in Latin America are decimating crops,
causing a spike in migration north towards the U.S./Mexico border.9

We simply cannot continue to invest in fossil fuels at the rate that we have been if we want to stop the damage
already being done to the environment and the millions of people already suffering the impacts of climate
change.

Our investments must switch to renewable energy now, before it is too late. That being said, many within our
denomination rely on the fossil fuel industry as their main source of income. Just as our members in places
already feeling the brunt of the damage from climate change worry about their futures, our members who work
in the fossil fuel industry worry about their own futures, as they wonder how they will earn a living as jobs in the
fossil fuel industry disappear. Jobs in the fossil fuel industry are already on a decline, as mining resources like
coal become less profitable. Whether or not the PC(USA) divests from fossil fuels, these jobs will inevitably
disappear as our society makes the necessary transition to renewable energy. Just as we must continue to
support those in our denomination most impacted by climate change, we must also begin searching for ways to
support those who will lose their jobs as fossil fuels become obsolete.

Endnotes

1. IPCC, 2018: Summary for Policymakers. In: “Global Warming of 1.5°C.” An IPCC Special Report on the
impacts of global warming of 1.5°C above pre-industrial levels and related global greenhouse gas emission
pathways, in the context of strengthening the global response to the threat of climate change, sustainable
development, and efforts to eradicate poverty [Masson-Delmotte, V., P. Zhai, H.-O. Pdrtner, D. Roberts, J.
Skea, P.R. Shukla, A. Pirani, W. Moufouma-Okia, C. Péan, R. Pidcock, S. Connors, J.B.R. Matthews, Y. Chen,
X.  Zhou, M.l Gomis, E. Lonnoy, T. Maycock, M. Tignor, and T. Waterfield (eds.)].
https://www.ipcc.ch/site/assets/uploads/sites/2/2019/05/SR15_SPM_version_report_LR.pdf.

2. United Nations Framework Convention on Climate Change 2015. Report of the Conference of the Parties on
its twenty-first session, held in Paris from 30 November to 13 December 2015. https://unfccc.int/process-and-
meetings/the-paris-agreement/the-paris-agreement.

3.BP Statistical Review of World Energy 2019. 68th edition. https://www.bp.com/content/dam/bp/business-
sites/en/global/corporate/pdfs/energy-economics/statistical-review/bp-stats-review-2019-full-report. pdf



4. Richard Heedea and Naomi Oreskes 2016. Global Environmental Change. Potential emissions of CO2 and
methane from proved reserves of fossil fuels: An alternative analysis. doi: 10.1016/j.gloenvcha.2015.10.005.

5. Robert Rapier 2018. Forbes. “Oil Company Spending and Oil Reserves Are on the Rise.”
https://www.forbes.com/sites/rrapier/2018/07/27/oil-company-spending-and-oil-reserves-are-on-the-
rise/#207559c54a31.

6. Arelis R. Hernandez and Laurie McGinley 2018. Washington Post. “Harvard Study Estimates Thousands
Died in Puerto Ric Because of Hurricane Maria.” https://www.washingtonpost.com/national/harvard-study-
estimates-thousands-died-in-puerto-rico-due-to-hurricane-maria/2018/05/29/1a82503a-6070-11e8-a4a4-
c070ef53f315_story.html?noredirect=on.

7. nhc.noaa.gov/news/UpdatedCostliest.pdf.

8. Chris Dolce 2018. The Weather Channel. “Six of California’s Most Destructive Wildfires Have Struck in the
Past 10 Months.” https://weather.com/news/news/2018-07-30-california-20-most-destructive-wildfires-carr-fire.

9. Miranda Cady Hallet 2019. Latino USA. “How Climate Change Is Driving Emigration from Central America.”
https://www.latinousa.org/2019/09/09/climatechange/.
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Presbytery Meetings and the Need for a Concurrence on an Overture Prior to the
April 21 Deadline

1 message

Leslie Belden <lesliebeld@aol.com> Thu, Mar 12, 2020 at 2:53 PM
To: Valerie Young <valerie.young@synodsun.org>, Valerie Young <vyoung@synodsun.org>, Thomas Riggs
<thomas.riggs@synodsun.org>

Cc: "Rev. Leigh McCaslin" <leigh@eokpresbytery.org>, Mark Southard <wmsouthard@me.com>, Tracy Evans
<tracylevans4@sbcglobal.net>, "pinesstatedclerk@gmail.com" <pinesstatedclerk@gmail.com>, Ron Sutto
<ron@pbysouthla.org>, Gerry Tyer <gerry@gracepresbytery.org>, David Kemp <dgkemp@sbcglobal.net>, Tricia Tedrow
<statedclerk@missionpby.org>, Kay Long <kaylong9@sbcglobal.net>, Thomas Riggs <thomas.riggs@synodsun.org>, Lynn
Hargrove <lhargrove@pbyofnewcovenant.org>

Valerie and all Synod of the Sun Stated Clerks,

The Presbytery of Arkansas approved sending an overture to General Assembly at our meeting last weekend (March 6-7)
that has been posted as OVT-052 "On Learning About and Starting the Process of Divestment from Fossil Fuels." | am
sending this email to the Stated Clerks in the Synod of the Sun after receiving a note from Kate Duffert, Program
Assistant for General Assembly Business, warning me that so many presbyteries are cancelling meetings that it may be
difficult to get a concurrence before the April 21, 2020 deadline. She encouraged me to contact presbyteries that will be
meeting between now and then to urge any who might wish to concur to please do so. Unfortunately she also said that
the Office of the General Assembly does not have a calendar of when presbyteries meet to assist me in that process.

So, she and | agreed that my best option is to contact other Stated Clerks in what way | can. My responsibility as Stated
Clerk to provide the opportunity for a presbytery to concur has apparently changed with fewer presbyteries meeting. | am
including the overture below. If your presbytery is meeting between now and April 21 and perhaps resonates with this
overture please give your governing body the opportunity to choose whether to concur or not. The Synod itself could also
consider concurring | believe. It is controversial, but adds nuances that another overture on divestment before GA does
not - namely, it puts the responsibility for divestiture on MRTI rather than individual entities such as the Board of Pensions
and Presbyterian Foundation, and it lifts up the issue of pastoral care of those affected. MWS Ainsley Herrick is the
Overture Advocate and would be happy to assist with your deliberations. Her contact info is 501.289.8082

or pastorainsley@gmail.com.

Please let me know if this could possibly make the docket of your presbytery and when you are meeting. Also, do not feel

badly at all if this sort of overture is not your presbytery’s “thing,” or if concurring with overtures isn’t something that you
want to get into.

Blessings,

Rev. Dr. Leslie Smith Belden
Stated Clerk

Presbytery of Arkansas

9221 N. Rodney Parham Road
Little Rock, Arkansas 72227
lesliebeld@aol.com

2 attachments
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Overture from Mission Presbytery

Resolved that Mission Presbytery, a border presbytery, respectfully overture the 224" General Assembly
(2020) of the Presbyterian Church (USA), working through appropriate ministry units of the General
Assembly Council, to do the following as soon as possible:

1.

10.
1.

Provide the whole church with information about conditions that precipitate migration, obstacles to
care of refugees, and about detention and deportation practices;

Challenge violations of the 14! Amendment of the US Constitution, Refugee Act, Immigration and
Nationality Act, and International Law;

Actonthe beliefs expressed in Declaration of Barmen (1934). Confession of Belhar (1986) and the
Universal Declaration of Human Rights, thatthe Church andits members may continuetobe a
prophetic witness against cruelty, hate and racism;

Advocate to United States Congress for legislative compassion in Immigration Reform.
Advocate to United States Administration for humane implementation of Immigration Law and
Refugee Policy;

Advocate for the United Nations to develop resources to support refugees in Mexico and in other
countries bearing the burden and privilege of refugee support;

Encourage the Stated Clerk, Office of Public Witness, and Office of Immigration Issues to work with
othersincluding ecumenical, interfaith and civil society agencies to develop resources for advocacy
and welcoming forrefugees;

Encourage congregations, presbyteries and synods to engage with the refugee community by
participation in welcoming activities, advocacy for the development of helping public resources, and
resistance to unlawful or unhelpful government activity;

Provide a toolkit for local congregation action for reasonable and compassionate treatment of
refugees;

Establish a $250,000 grant to be used to implement the provisions of this Overture;

Provide a report to the 225" General Assembly on progress toward achieving the goals of this
Overture.



Rationale Section:

Our faith requires us to welcome strangers and foreigners, Hebrews 13:2:

The Presbyterian Church (U.S.A.) should renew its commitment to compassion and justice for those who
have fled their homelands due to fear of political prosecution and for fear of the continuing cycle of
violence;

Many times, in the past, General Assemblies have given endorsement to welcoming of refugees;

For at least three decades the USA government has engaged in tactics and strategies in dealing with
immigrationthatviolate the United States Constitution, PublicLaw and International Law;

Central Americans and others seeking asylum in the USA, are not admitted to the United States and are
made to wait in Mexico, for periods of weeks, encouraging attempts atillegal entry;

Refugeestatusisdeniedtothosefleeingdomesticabuseinnations unable orunwilling toprotectthem;

For decades border enforcement has occasionally resulted in the arrest of adults attempting illegal entry
into the USA, butin April 2018, the USA government initiated a “zero tolerance” policy that resulted in
massive and unnecessary family separations;

USA government is incarcerating minors under the supervision of the U.S. Department of Health and
Human Services and in private detention facilities, which are below the standards of human dignity;

USA government has allowed the following conditions to remain: Asylum applications take many years,
sometimes including detention during the wait; longtime residents of the USA are in uncertain status
because of the revocation of Delayed Action for Childhood Arrivals; immigration quotas have been
lowered to unreasonable levels; and dishonest claims are made about migration activity, encouraging
hatred and fear.

White supremacists, white nationalists and racists are spreading false stories about the dangers posed
by asylum seekers and other migrating people.

Atthe time of this overture there are more refugees and displaced persons in the world that atany time
since World Warll.

We strongly believe God is still calling the Presbyterian Church (U.S.A) to be a prophetic voice in support
ofstrangersinourland. This overture willdemonstrate ourdenomination’scommitmentto servethose
who have been forced to leave their own country and cannot return.



1. STATEMENTS FROM STATED CLERK ON IMMIGRATION AND FAMILY SEPARATION

from 6. 16.2018:https://www.pcusa.org/news/2018/6/16/stated-clerk-issues-statement-

Strong policy statement on immigration policy.

from 10.3.2015: https://thinkprogress.org/donald-trump-claims-hes-a-presbyterian-so-church-leaders-
are-calling-him-out-bbbbdd 141597/

Stated Clerk challenges Donald Trump’s policies and his claim of being a Presbyterian

From 9.6.2018; https://www.presbyterianmission.org/story/pcusa-stated-clerk-issues-statement-on-
anniversary-of-daca-repeal/

Stated Clerk urges steadfastness on the anniversary of DACA repeal.

From 8.26.18: https://www.brickchurch.org/presbyterian-church-usa-stated-clerk-issues-statement-on-
separated-immigrant-families/

Stated Clerk condemn family separation policy.

2. ACTIONS BY GENERAL ASSEMBLY from website page: http://oga.pcusa.org/section/mid-council-
ministries/immigration/.

Presbyterian Church (U.S.A.) joined with other organizations to oppose H.R. 4731, the "Refugee
Program Identity Restoration Act of 2016." Read the letter to the U.S. House Judiciary Committee
Leadership - March 15, 2016 (PDF).

Presbyterian Church (U.S.A.) joined with 272 organizations in a letter asking the Secretary of the
U.S. Department of Homeland Security to designate El Salvador, Guatemala and Honduras for
Temporary Protected status. This status would acknowledge the danger present for many
families in those countries and allow for a temporary immigration status for those families who
come here seeking protection but do not meet the narrow legal requirements for asylum.

Letter to President Obama on Temporary Protection Status (TPS) for Northern Triangle
Countries - January 24, 2016 (PDF)

Presbyterian Church (U.S.A.) joins other organizations to voice opposition to Immigration and
Customs Enforcement's plan to begin immigration raids of Central American families in 2016.

Letter to President Obama on DHS round-ups of Central American families - December 31, 2015
(PDF)




3, The above initiatives of the General Assembly of the Presbyterian Church (U.S.A.) were
taking in concert with the other mainline Protestant Churches i.e. The Episcopal Church, The
United Methodist Church, Lutheran Refugee Services, and the Baptist Peace Fellowship of North
America. Presbyterian Church (U.S.A.) moral leadership was in cooperation with all major
churches in this country.



From: Valerie Young valerie.young@synodsun.org &
Subject: Fwd: Overture concurrence
Date: March 6, 2020 at 1:09 PM
To: Thomas Rigg thomas.riggs@synodsun.org

Please put this email in pdf form and put it in the Packet folder for the upcoming synod meeting. Not the attachment, just the body.
Thanks!

---------- Forwarded message ---------

From: Seth Saathoff <saathoff.seth@yahoo.com>
Date: Mon, Oct 28, 2019, 4:47 PM

Subject: RE: Overture concurrence

To: Valerie Young <valerie.young@synodsun.org>

Madam Clerk,

| write to you as the Mission Presbytery Commissioner for the Synod of the Sun.

During a meeting of Mission Presbytery from October 25-26 at First Presbyterian Church in Victoria, TX, an overture was submitted
from the Mission Outreach and Justice Committee to the General Council. Tom O’Meara, moderator of the committee, authored the
overture.

The overture was approved by Mission Presbytery.

Since the overture deals directly with border justice and advocacy issues, | would like to present the overture to the convening body of
the Synod of the Sun in McAllen, TX on October 31.

The Form of Government G-3.0302 says that presbyteries have the responsibility for, “proposing to synod such measures as may be
of common concern to the mission of the church.” While there is no constitutional requirement for overtures to receive synod
concurrences, | do believe this overture constitutes a measure of common concern for the member congregations of the Synod of the
Sun.

| have attached the latest packet from Mission Presbytery. The text of the overture and the rationale can be found on pages 43-46 of
the document.

Thank you for your consideration.

In Christ,

Seth Saathoff

Mission Presbytery Synod Commissioner

Sent from Mail for Windows 10



From: Valerie Young

Sent: Monday, October 28, 2019 3:24 PM
To: Seth Saathoff

Subject: Re: Overture concurrence

Thanks Seth!

On Sat, Oct 26, 2019 at 10:03 AM Seth Saathoff <saathoff.seth@yahoo.com> wrote:

Valerie,
Yes, | believe that would be a fitting way to symbolically show our support.
| will submit the overture to you either today or tomorrow in an official capacity.

In Christ,
Seth

Sent from my iPhone

> On Oct 26, 2019, at 9:29 AM, Valerie Young <valerie.young@synodsun.org> wrote:

>

> Tricia,

>

> As synod is meeting in the RGV next week, it would be fitting for the body to consider the Overture on asylum seekers.
>

> In order to do that, the Overture would need to be submitted to me (as Stated Clerk) by a synod Commissioner. This needs to
happen asap, since the meeting is Thursday.

>

> Blessings,

> Valerie Young

Valerie L. Young

Synod Leader
& Stated Clerk

Synod of the Sun, PC(U.S.A.)
214-390-1894

www.synodsun.org

We believe when we work together across boundaries, we make visible the Good News and find wholeness as the Body of Christ. In
our common calling, we impact lives together.

Connecting - Equipping - Empowering

— |\

PDF
Presbytery
Packet.pdf



Attachment G

3.23.2020 EQUIPPING COMMITTEE ZOON MEETING MINUTES

Welcoming and Opening Prayer by Jesse Gonzalez at 1:55pm
Introduction of those present: Jesse Gonzalez, Thomas Riggs, Bokson,
Gordon Edwards, Edith Hill, Stephen Hill,, Hailey Malcom, John Hill, Jeff
Cantron, Ron Sutto, Mark Southard, Maggie Alsup.

Excused: David Sipp-Bethune.

Explanation about what is the EP Forum by John Hill.
NO COM or Stated Clerks events scheduled for this year.
Explanation about what is the CSP by Thomas Riggs.

Equipping Committee Meetings: Quarterly on mornings between
Tuesdays and Thursdays.

Equipping Committee Representative to Personnel Committee: Jeff
Cantron.

IMPACT ASSESSMENTS

Equipping Committee wil conduct 4 Zoom Interview Meetings as follow:
Oklahoma Presbyteries — Jeff Cantron

Arkansas & Louisiana Presbyteries — Edith Hill

West Texas Presbyteries — Jesse Gonzalez

Central/South/East Texas Presbyteries — Jesse Gonzalez

Everybody will report to Jesse in time for the April 20t deadline to
report to the CT.

3:10pm Closing Prayer by Stephen Hill

Notes taker: Jesse Gonzdlez
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Welcome and Opening Prayer / Jesse Gonzalez

- Introduction of Committee Members

- What is the EP Forum? EP Representative

- What is the Communications Service Plan (CSP)? / Thomas Riggs

- Possible Events for this year: EP Forum, Stated Clerks Forum, COM & Leadership
training

- Setting Monthly Committee Meetings Dates

- Closing Prayer / David Stipp-Bethune



Attachment H

Empowering Committee Report

Bill Rose, moderator, opened the meeting.

Introductions of members on the committee.

Mitch Miller gave a brief definition of what constitutes a network.

Tim Blodgett from Eastern OK presbytery presented a request from the Oklahoma Network.

Motion: Approve the request from OK Network for $3500, which is the balance from the first-year funds
plus the funds for the second year.

Empowering Women Network informed us that the Clergywomen Retreat at Ferncliff for April 14 — 16
did not make and had to be canceled. Of the $1690 used for deposit, Ferncliff had to keep half or $845.
The other half will be used for campers by Eastern Oklahoma Presbytery this summer. The complete
report is in the Dropbox for all to view.

Empowering committee representative to serve on Personnel Committee. Janice Six--Palo Duro
Presbytery was nominated and elected to fill the unfulfilled term of the former representative to the
committee.

Impact Assessment needs to be completed by April 21, 2020. Mitch clarified the purpose and process.
Most on the list are associated with the Imagine Event. Discussed a plan for visiting with all the people
on the Empowering list. The decision was to coordinate opportunities for small groups of the people on
the list to participate in a conversation about these questions. This will be done by offering two
afternoon meetings and two evening meetings via ZOOM. A couple of people from the committee will
facilitate the conversation in each group and then share the responses from each group after the
conversation has taken place. Mitch is going to compose a letter/questions to go out to the list of
people, offering the April 1 and 2 at either 2 p.m. or 7 p.m. for a one-hour ZOOM meeting. They will
register through Mitch. Members of the committee volunteered for one of the four times. Mitch will
send out a list of all the people assigned to the Empowering committee.

Reviewed the Impact Assessment questions. Below are most of the comments made related to each of
the questions.

1) Does the synod work? Yes
a. How well does the synod work? 4.9 (always room for improvement)
b. How well does the synod work together? Example offered is work of synod AC -INP and
the assistance given to INP during a difficult time.

2) Inwhat ways has the synod crossed/attempted to cross boundaries? Commissioned Pastors
Network and the Communications Service Plan are good examples of working across synod
lines as well as presbytery lines.

3) What are the intentional/direct; unintentional/indirect ways the Synod has made visible the
Good New? Being present at presbytery meetings; building relationships within the synod;
being responsive to needs expressed.
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4)

5)

6)

7)

8)

How has the Synod promoted wholeness in the Body of Christ? Being present is evidence of our
connectedness; creating networks to bring people together with common passions from
throughout the synod; meeting in various parts of the synod for stated meetings.

What does the synod need to do better? “Keep on keeping on.”

Tell us about a time when the Synod has failed to impact lives in a positive way. No example
was offered.

Tell us about a time when the Synod has impacted lives in a positive way. Hosting the synod
meeting in the Rio Grande Valley has raised awareness of how presbyteries and individuals
can get involved and make a difference in people’s lives along the border; hosting an event in
OK presbyteries regarding fossil fuels to clarify the intent and work; helping presbyteries and
congregations set up ZOOM to serve congregations; Synod Youth Workshop has a strong
reputation for connecting the youth of our denomination.

What missional needs do you see that the Synod has yet to address or that the Synod could
address in the future? Establishing new networks; assist congregations that do not use
technology of how to use it effectively; issues related to immigration; work with growing
Hispanic culture in the Synod. The same with how to reach out to other groups of ethnicity
throughout the synod; what is the role of the synod when working with the presbyteries as
they work with rural and small congregations; growing number of small congregations and
opportunities for them to be served by Commissioned Pastors; Identifying the next generation
of pastors and how they can serve the smaller congregations in the presbytery and/or work
with Commissioned Pastors in their presbyteries; helping smaller congregations be able to call
a pastor or commissioned pastor by offering grants; working with commissioned pastors in
terms of the need for benefits and their relationship with the Board of Pension.

Synod wants to help develop new networks. There is a list of questions that will be sent out to
the assembly to prompt conversation about passions and callings in hopes that three or more
presbyteries will discover a common call from which networks can be formed. The committee
members were asked to consider these questions and begin thinking of ways we can promote
networks throughout the synod.



THINGS WE NEED TO ADDRESS:

1. The training of what is a network, etc.

2. Request for money from OPN.

3. Update on Empowering Women Network

4. Representative from Empowering Committee to serve on Personnel

5. Assessment.

WE WANT TO EMPOWER YOUR MINISTRY

Do you have a passion for some aspect of ministry?
Do you sense a calling to make a difference?
Is an issue of justice speaking to your soul?

Do you yearn to share good news with an underserved population?

The Synod of the Sun wants to help empower your ministry!

We all know that we do ministry best with others.

Fresh ideas...courage to try new things...the wisdom of people coming together...It's the beauty
of being part of a connectional church.

That’s why we are focusing on NETWORKS.

What’s a network? A group of people from at least two synods who are committed to a

common cause. We have start-up funds to help get your new ministry off the ground.

Interested? Talk with Kim Rodrigue, Bill Rose, or Mitch Miller for more information.



o
G M I I Valerie Young <valerie.young@synodsun.org>
by (GOOQI

Network Support

1 message

Gordon Edwards <edwards.pax@gmail.com> Mon, Mar 9, 2020 at 7:56 PM
To: revkrod@gmail.com, horseshoe1@aol.com, Valerie Young <valerie.young@synodsun.org>

Cc: Gordon Edwards <edwardspax@gmail.com>, Tim Blodgett <tim@eokpresbytery.org>, Tracy Evans
<tracylevans4@sbcglobal.net>

Kim Rodrigue

Bill Rose

Valerie Young

Grace and Peace!

Sisters and Brother,

Today the Oklahoma Presbyterian Network (OPN) met and became aware that Synod networks receive "start up” funding
for the first three years. As we understand, we have received $2500 in 2018. We request the remaining $3500 be
forwarded to Eastern Oklahoma Presbytery which will be our repository.

We are grateful for the support of Synod and believe OPN is strengthening Christ's ministry in Oklahoma.

Grace and Peace!

Gordon

B. Gordon Edwards

General Presbyter
Cimarron Presbytery



Attachment |

Greetings from your Committee on Representation!

Each year we submit a report to the General Assembly Committee on Representation (GACOR).
Attached you will find our report from 2019, based on data from 2018. Yes, that’s how the system
works.

But, we on COR like to keep up-to-date. In the 2019 report you will see that we need information from
Excecutive Presbyters (or their equivalents) and from presbytery CORs. We hope to contact you soon
and to work with you as circumstances permit.

I want to thank Synod of the Sun for embracing and lifting up the goal of diverse representation. We
have not acheived the ideal, but it is always in our sights.

Like most committees of the greater church, we are always looking for more members. If you or
someone you know is interested in being part of COR work, please contact me or Valerie.

Respectfully submitted,
Bruce Goodlock, COR chair
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Synod The Sun
Pin # 400
Role:

Full contact information for the Chair/Moderator/Synod Leader for Representation for the Synods Committee on Representation or equivalent body:

Name BRUCE GOODLOCK

Address 1602 FM 1781 Rockport, Tx 78382
Email brucegoodlock@att.net

Phone Number 3617903612

Synod COR chairperson's beginning and ending term (month/year)

Beginning 1/2015

Ending 12/2020

Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2018
Gender and Ordination Status:

# | Univentity T Male Male Male Female Female Female
Total TE RE Other TE RE Other
1 | Synod PJC 1 4 3 0 1 3 0
2 | Synod Executive Cmte (Council) |8 3 1 0 2 2 0
3 | Synod COR 3 0 1 0 0 2 0
4 | Synod Nom Cmte 8 3 1 0 2 2 0
5 | Synod Commissioners 17 3 4 0 4 6 0
6 | Synod Staff 2 0 1 0 0 1 0
7 | Commissioners At-Large 4 2 0 0 0 2 0
8 | SOSPF Board 11 4 2 0 1 4 0
9 | Grants & Scholarships 6 1 1 0 1 3 0

Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2018
Race/Ethnicity:




AS B
T Asian/Pacific AF H
# Unit/entit Black/Afri
ESREY Total Islander/Native ac . rican African Hispanic/Latinx
. American
Hawaiian
1 Synod PJC 1 1 0 0 1
Synod Executive
2 8 0 0 1 1
Cmte (Council)
3 Synod COR 3 0 1 0 0
4 Synod Nom Cmte 8 0 0 1 1
5 |Synod 17 0 0 0 0
Commissioners
6 Synod Staff 2 0 0 0 0
Commissioners
7 4 1 0 1 1
At-Large
8 SOSPF Board 1 0 0 1 0
9 Grants & . 6 0 0 0 1
Scholarships
Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2018
Race/Ethnicity (continued):
NA ME w
. ) T Native Middle i M o
# Unit/entity Total American/American Eastern/North Whlte-/European Multiracial Other
. . . American
Indian/Indigenous African
1 Synod PJC 11 0 0 4 0 5
2 Synod Executive 8 0 0 6 0 0
Cmte (Council)
3 Synod COR 3 0 0 2 0 0
4 Synod Nom Cmte 8 0 0 6 0 0
5 |Synod 17 1 0 16 0 0
Commissioners
6 Synod Staff 2 0 0 2 0 0
Commissioners
7 4 1 1] 0 0 0
At-Large
8 SOSPF Board 1 0 0 9 0 1
g |Grants& 6 0 0 5 0 0
Scholarships
Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2018
Ability:
DNA DRA ND
T P / disability | P / disabilit
# | Unit/entity ers?fls W cisabillty ers??s W cisabillty Persons with NO Not Reported
Total requiring NO requiring
. . DISABILITY
accommodation(s) accommodation(s)
1 | Synod PJC 11 0 0 0 11
2 | Synod Executive Cmte (Council) 8 0 0 0 8
3 |Synod COR 3 0 0 0 3




4 | Synod Nom Cmte 8 0 0 0 8
5 | Synod Commissioners 17 0 0 0 17
6 | Synod Staff 2 0 0 0 2
7 | Commissioners At-Large 4 0 0 0 4
8 | SOSPF Board 1 0 0 0 1
9 | Grants & Scholarships 6 0 0 0 6

Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2018

Age:
. i T Y YA A1l A2 MA SA
# | Unit/entity
Total <=25 26-35 36-45 46-55 56-64 >=65
1 | Synod PJC 11 0 0 0 0 6 5
2 | Synod Executive Cmte (Council) |8 0 0 0 0 4 4
3 | Synod COR 3 0 0 0 0 2 1
4 | Synod Nom Cmte 8 0 0 0 0 4 4
5 | Synod Commissioners 17 0 0 0 5 6 6
6 | Synod Staff 2 0 0 0 2 0 0
7 | Commissioners At-Large 4 0 0 0 1 3 0
8 | SOSPF Board 1" 1] 0 0 0 6 5
9 | Grants & Scholarships 6 0 0 0 2 2 2
Narrative Section Questions:
Question 1 Response
Does your synod maintain a committee on representation? Yes
Question 1a and 1b Responses if Question 1 is Yes
How many persons serve? 3
women

What categories of membership are identified as important in your
context? (Check all that apply.)

persons of color

geographic (each region within the synod)

Which particular race/ethnicities are included in your use of “persons of color”
are identified as important in your context? (Check all that apply.)

—_———DD—————————— |
Black/African American

Hispanic/Latino/a

Asian/Pacific Islander

Native American (American Indian/Indigenous)

Question 1c Responses if Question 1 is No

Is there an alternative COR structure?




If so, Please describe your alternative COR structure.
Does the synod continue to do this work?

If so, The synod assigned these functions to another body. (Select one.)

Questions 2 - 16 Responses

How does your synod address the functions described in G-3.0103?
(even if you do not have a committee on representation)

How often did your Synod COR (SCOR) meet in 2018?

How are your Synod COR (SCOR) meetings conducted? (Check all that
apply.)

How often did the committee make a report to the Synod in 2018?
What form did the committee's report take?

How does the Synod demonstrate it has "procedures and mechanisms
for promoting and reviewing [the Synod's] implementation of the
church's commitment to inclusiveness and representation" (G-3.0103
and F-1.0403)?

How often is the plan (or means of demonstrating "procedures and
mechanisms for promoting and reviewing [the Synod's] implementation
of the church's commitment to inclusiveness and representation”
reviewed)? (Select one.)

How often is the plan (or means of demonstrating "procedures and
mechanisms for promoting and reviewing [the Synod's] implementation
of the church's commitment to inclusiveness and representation"
revised and/or updated? (Select one.)

How is the Synod COR involved in the reviews of the "procedures and
mechanisms" and the Synod's implementation of the "commitment to
inclusiveness and representation?"

What were the committee's goals for 2018? (List the two most important
goals.)
How well was Goal A achieved during 2018? (Select one.)

How well was Goal B achieved during 2018? (Select one.)

What will the committee's goals be for 2019? (List the two most
important goals.)

Which of the following statements are true concerning the relationship
between your synod’s COR and your Synod's nominating committee?
(Check all that apply.)

Has the work of the Synod's COR had any impact in the past 2 years in
increasing the diversity among the leadership of the synod’s
committees?

If yes, Please describe the impact.
If yes, Please let us know to what you attribute your success.
If no, What are the challenges faced by the Synod's COR?

If no, What plans does your Synod's COR have for increasing its
effectiveness?

COR has a representative on nominations and council leadership

Once a year

Face-to-face

Once a year

Written

COR on nominations and council leadership, annual report to synod
and to GA

Once a year

Every 3 years

reports to synod and to leadership council

Goal A: seek out diverse representation

Goal B: increase the number of minority representatives

Somewhat Achieved

Somewhat Achieved

Goal A: gather information on age and disability categories of servants

Goal B: review synod procedures and practices regarding
representation

In 2018, at least one member of the synod nominating committee is
also a member of the synod COR.

Yes

synod seeks to balance gender/elder and ethnic representation

synod leadership buys into representation as important



What were the joys and satisfactions of the Synod's COR's work during
2018?

slight advances in representation of minorities

What were the disappointments and frustration of the committee's work
during 2018?

difficulty finding COR members

Which Presbyteries in your Synod had a COR in 2018? Presbyteries
selected here will not show up in the following 2 questions.

Which Presbyteries in your Synod merged COR functions with another
body?

Mission

Which Presbyteries in your Synod do not have a COR or any body
assigned the functions?

If there are Presbyteries in your Synod without a COR, what reason(s)
have been given for not having one? (Check all that apply.)

Other (please specify) -> not sure

What is the relationship of the synod COR (SCOR) with the presbytery
CORs (PCOR)? (Check all that apply.)

—— — —__ e - ———————————————

Other (please specify) -> none

What education and training opportunities has your COR provided in
the last year? (Check all that apply.)

—_— ___
None

Who was the audience? (Check all that apply.)

How might GACOR or OGA help your synod COR (or responsible body)
to fulfill its responsibilities?

pray for us and our work

Report submission details

Report submitted by

BRUCE GOODLOCK

Submitter's Email

brucegoodlock@att.net

Submitter's Phone Number

Declaration of Completion

The Synod Of

The Sun

Survey Received

2019-10-31

Location

McAllen, Texas
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Personnel Committee:

Recommend to the Synod Assembly that the Personnel Committee and Coordinating
Team manage adjustments as necessary to Synod Leader Valerie Young’s upcoming
Sabbatical because of travel and quarantine restrictions. MOTION MADE, SECONDED
AND APPROVED to make the recommendation to the Assembly that the Personnel
Committee and Coordinating Team manage adjustments as necessary to Synod Leader
Valerie Young’s upcoming Sabbatical because of travel and quarantine restrictions
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Coordinating Team Report
March 23, 2020 Attachment K

The Coordinating Team began 2020 with a Retreat at Presbyterian Mo-Ranch Assembly, in Hunt, TX. It
was time spent on Enneagrams and “Checking In” with each other. It was time spent preparing meals
and cleaning up meals. It was time spent on the “business” of the Synod and the “Why” of the Synod. It
was time spent connecting, equipping, and empowering each other for the New Year.

Items Approved and Discussed by the Coordinating Team:

1. Approved the Exp. Budget as presented

2. Approved new bank signers for all Synod of the Sun Accounts and Synod of the Sun Investment
Accounts

3. Approved a change in Auditors to Ratliff & Associates

4. Setup a Translation Fund for future Assemblies, Gatherings, etc.

5. Small Task Force volunteered to review/create necessary Policies and Procedures on various
Financial Practices

6. Discussed procedures on Assessment to be completed by April 20

7. A separate Account at TPF has been set up for a scholarship endowment gift to The Synod of the
Sun

8. Two New Commissioner Orientations were held via Zoom. One on Monday, March 9t at 1:00
pm and one on Thursday, March 12t at 5:00 pm. Attendees were Maggie Alsup, Isabelle Rivera,
Ron Hankins, Kristy Rodgers, Nancy Ruff, Seth Saathoff, Chip Chiphe, Wynona Bryant-Williams,
Katharine Nipp, and Arita Battiest

Items Approved by the Coordinating Team to bring to the Assembly:
1. 2019 Yearend financial report
2. 2019 Audit scheduled for April 1

3. Motion to Utilize the unspent Budget Funds for 2019 as follows:

a. Passo de Fe Mission $5,000

b. National Hispanic Conference $5,000

c. National Korean Caucus $5,000

d. Translation Fund $35,000

e. Unrestricted Fund $6,000 (approximate Balance)

4. Final Budget for 2020

5. Nominations:
a. For election to Presbyterian Historical Society of the Southwest Board:
i. Henrietta Harris - South Louisiana Presbytery
ii. Carolyn Miller - Tres Rios Presbytery

b. For election to Presbyterian Pan American School:
i. F.Clark Williams Jr, (Alumn),Class of 2022
ii. Marie Mickey, Palo Duro Presbytery, Class of 2022
iii. Jim Currie, New Covenant Presbytery, Class of 2020
iv. David Fletcher, Grace Presbytery, Class of 2021
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v. Liz Anzaldua, Mission Presbytery, Class of 2021
c. For affirmation to the board of Evergreen Life Services - (attached)

d. For election to the Synod Permanent Judicial Commission:
i. Julie MacLemore Wells, New Covenant Presbytery, Class of 2025

e. For election to the Synod Personnel Committee:
L. , EQuipping Committee
il. , Empowering Committee

f. Nomination for Synod Moderator 2022:
i. Kristy Rogers - Eastern Oklahoma Presbytery

RE Shelley Hernandez, CT Chair
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Account Number

Assets

Bank Accounts
10100

10110

10200

Total Bank Accounts

Investments / Reserve accounts

12111
12214
12215
12218
12219
12220
12221
12223
12224
12225
12226
12229
12230
12231
12232
12233
12234
12235

Total Investments / Reserve accounts

Fixed Assets
15000
15100

Total Fixed Assets
Other Assets

16000
16100

Total Other Assets

Accounts Receivable
16101

Total Accounts Receivable

Total Assets

Synod of the Sun, PC(USA)

Attachment L

Balance Sheet
as of 12/31/2019

Account Name

Chase Bank Checking
Chase - Payroll account
Bank of America Checking

PILP

Gatewood Acct/TPF

UNR Gains Gatewood

MACC Trust Fund Acct

UNR Gains MACC Tr

MAPPA Scholarship Fund

UNR Gains MAPPA Scholarship Fund
Crisp Endowment/TPF

UNR Gains Crisp Fund

Crisp Scholarship/TPF

UNR Gains Crisp Scholarship
Ministry Reserves

UNR Gain/Loss on Mi

Year-End Reserves A

UNR Gains Year-End

Disaster Assistance

UNR G/L Reserves for

Muson & Kerr Scholarship Fund

Equipment

Accumulated Depreciation

Prepaid insurance
Prepaid expense

Receivables

Amount

$1,150,794.30
$4,560.49
$0.00

$1,155,354.79

$250,000.00
$502,710.82
$0.00
$50,744.33
$0.00
$5,617.31
$0.00
$83,864.83
$0.00
$97,546.22
$0.00
$19,361.56
$0.00
$48,163.37
$0.00
$33,227.53
$0.00

$0.00

$1,091,235.97

$3,996.00
$-1,210.35

$2,785.65

$1,958.23
$0.00

$1,958.23

$2,040.00

$2,040.00

$2,253,374.64
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Account Number Account Name Amount

Liabilities

AP

20000 Accounts payable $0.50
Total AP $0.50

Payroll Liabilities

20410 FICA withheld $0.00
20420 Income tax withheld $0.00
20425 403b Withheld Hunt $0.00
20430 403b Withheld Young $0.00
20431 SUTS ED BOP Withheld $0.00
20470 Medical savings - Young $0.50
20471 Dental - Young $0.00
20490 Dental - Riggs $0.00
20491 Admin Comm Coord BOP Withheld $0.00
20495 Optional benefits $0.00
Total Payroll Liabilities $0.50

Current liabilities

20500 Due to / from Solar Under the Sun $-3,792.51
22100 V Young Credit Card $5,223.33
Total Current liabilities $1,430.82
Total Liabilities $1,431.82
Equity

Unrestricted

30100 Donations $0.00
30110 Unrestricted Net Asset $199,502.85
30130 Pass Thru Funding $927.72
30140 Prepaid Workers Comp $0.00
30150 SYW Scholarship $0.00
Total Unrestricted $200,430.57

Board Designated

30120 Professional Devel Ex - Young $2,975.28
30121 Professional Devel Exp - Riggs $840.78
31100 Gatewood Fund Balance $502,710.82
31110 Ministry Reserve Fund $19,361.56
31120 Year-End Reserves $48,163.37
31130 Disaster Assistance Fund $28,227.53
31140 Spanish Translation $0.00
31150 Database Development $0.00
31160 Racial Ethnic Ministries $11,067.35
31170 Solar Under the Sun $0.00
31180 Special Meetings $6,992.02
31190 Synod Leadership Travel / CT approval $5,511.95
31200 Muticultural Youth $0.00

31210 Admin. Commission $5,808.86



Account Number
31220
31222
31230
31240
31250
31260
31270
31280
31290
31300
31310
31320
32100
32110
32120
32130

Total Board Designated

Donor Restricted
33100
33110
33120
33130
33140
33150
33160
33170
33180
33187
33188

33189
33190
33200
33210
33220
33240
33250
33300
33900

Total Donor Restricted

Synod Youth Workshop
37100
37110
37120
37121

Total Synod Youth Workshop

Account Name Amount
COR Network $471.10
Commissioned Pastor Network Fund Balance $18,431.61
Pbty giving for use odd years $1,697.63
Pbty giving for use even years $128,064.80
Promotional Swag $2,274.57
Network Reserves $14,072.16
Cross Cultural Intern $4,792.50
Presbytery Leader Formation $10,500.00
Mission Convocation event $0.00
International mission trips $12,000.00
Mission Network Grants $0.00
Book Study by Video $0.00
Synod Executives Forum $0.00
Hospitality $0.00
SOSP Disaster Network - Fund Balance $0.00
Opioid Cirisis - Fund Balance $500.00
$824,463.89
MAPPA Fund Bal Hispanic American $5,617.31
Crisp Scholar Fund Bal $97,546.22
Crisp Endow Fund Bal $83,864.83
David Robinson Fund $1,987.15
Seminary Scholarship $38,214.90
Volunteers in Mission $27,063.04
Educational Programs $529.07
Peacemaking $8,181.04
Emergency Aid $0.00
Aid for Pastors - Fund Balance $11,881.95
Church Extension and Development - Fund
Balance $19,832.31
National Missions in Texas - Fund Balance $12,095.28
TX National Missions (Synod Special Acct) $0.00
Old Age Concerns $51,952.75
Reserve for Higher Ed $31,850.95
Child & Youth Schroeder $1,100.87
Viola Williams Memorial $0.00
MACC Fund Balance $50,744.33
Munson & Kerr Scholarship Fund - Fund Balance $770,000.00
SOSPF Scholarship - Fund Balance $0.00
$1,212,462.00
Synod Youth Workshop - Current year $0.00
SYW Income/Loss Prior Year $12,936.19
SYW Racial Ethnic Scholarship $1,650.17
SYW Brad Phillips Fund Fund Balance $0.00
$14,586.36



Account Number Account Name Amount

Total Equity $2,251,942.82

Total Liabilities + Total Equity $2,253,374.64
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Attachment N

Evergreen Presbyterian Ministries, Inc.
Evergreen Life Services
2101 Highway 80, Haughton, Louisiana 71037

Board of Directors

Class of 2020

Jerald Adams

First Term

Julius Beckham

Second Term

Claire Brooks

First Term

Barry Chance Second Term
Kem Hagood First Term
Stephen Holland Second Term
Zada Hyatt First Term
William Marohn First Term
Christopher Price Second Term

Kenneth Sipiora

First Term

R. Lewis Smith

Second Term

Class 0f 2021

John Boudreaux

First Term

John Compton

Second Term

Maling Ebrahimpour First Term

Joseph Henrick Second Term

Larry McCoy Second Term

Mary McMillan First Term

Garland Rolling First Term

Elizabeth Weiss Second Term
Class of 2022

Rebecca Carson

Second Term

Frank Davis

Second Term

James R. Harding First Term
Robert Malsbary First Term
James Williams First Term

Ernest Higginbotham

Synod Liaison

Officers

Stephen Holland, Chairman

R. Lewis Smith, Chair Elect

Danny Gray, Immediate Past Chairman

Kem Hagood, Secretary/Treasurer
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Evergreen Presbyterian Ministries, Inc.
Evergreen Life Services
Board of Directors

2020 Roster

Chair

Stephen “Steve” Holland
3400 Hasland Drive

Flower Mound, TX 75022

Res: 972-539-7217

Cell: 214-478-2428

Email: sammholl@verizon.net

Immediate Past Chairman
Danny Gray

10 Cambridge Drive
Texarkana, AR 71854

Res: 870-773-3741

Bus: 903-793-5588

Email: dgray@cableone.net

Chair Elect

R. Lewis Smith, Jr.

C/0 RoseStone Financial Group

7330 Fern Avenue, Suite #1001

Shreveport, LA 71105

Res: 318-458-4281

Bus: 318-797-2995

Email: r.lewis.smith@ampf.com

Secretary/Treasurer

Kem Hagood

22703 Arbor Stream Drive
Katy, Texas 77450

Cell: 832-338-0979

Email: hagood.kem@gmail.com

Synod Liaison

Ernest R. Higginbotham

313 South Pearl Expressway

Dallas, TX 75201

Res: 214-528-7415

Cell: 214-394-1159

Email: ernest.higginbotham@evergreenls.org

Jerald “Jerry” Adams

26426 East McLemore Hollow Drive
Stilwell, OK 74960-3558

Res: 918-458-0834

Cell: 918-207-2404

Email: aprild@fullnet.net

Dr. Julius E. Beckham

665 Ridgedale Road

Dayton, OH 45406

Res: 937-278-4402

Cell: 937-313-8642

Email: juliusbeckham@sbcglobal.net

Rev. Major John S. “Jack” Boudreaux, Ret.
783 Place St. Etienne

Covington, LA 70433

Cell: 504-319-9503

Email: jacks.boudreaux@gmail.com

Rev. Dr. Claire Brooks
7458 Garfield Street

New Orleans, LA 70118
Cell: 504-481-4281

Email: cvbnola@gmail.com

Rebecca “Becky” L. Carson
14532 Farmcote Drive

Frisco, TX 75035

Cell: 469-203-2823

Email: carson5@Dbellsouth.net



mailto:sammholl@verizon.net
mailto:dgray@cableone.net
mailto:r.lewis.smith@ampf.com
mailto:hagood.kem@gmail.com
mailto:juliusbeckham@sbcglobal.net

Rev. Barry Chance

103 N Pine Street

Hammond, LA 70401

Res: 985-543-0522

Email: barrywchance@gmail.com

John Compton

6267 Moss Side Lane

Baton Rouge, LA 70808

Res: 225-766-7979

Email: comptonduo@gmail.com

Frank C. Davis, III

3219 Bryn Mawr

Dallas, TX 75225

Res: 214-739-8560

Bus: 214-363-2188

Email: fcdavis@airmail.net

Dr. Maling Ebrahimpour

350 Ballentine Hall

College of Business Administration University of
Rhode Island

7 Lippitt Road

Kingston, RI 02881

Cell: 401-265-0939

Email: mebrahimpour@uri.edu

Dr.James R. “JR” Harding
6027 Ox Bottom Manor Drive
Tallahassee, FL 32312

Res: 850-907-0652

Cell: 850-510-4628

Email: jrfsu@comcast.net

Joseph “Joe” Henrick

12310 E. Los Reales Road

Tucson, AZ 85747

Cell: 615-686-7922

Email: josephwhenrick@gmail.com

Zada Hyatt

325 Taylor Street, Apt 1049
Columbia, SC 29201

Cell: 770-361-8984

Email: zkhyatt31@gmail.com

Rev. Robert “Bob” Malsbary

92 Woodlake Boulevard

Kenner, LA 70065

Res: 504-466-4929

Email: robertmalsbary@gmail.com

William “Bill” Marohn
491 Autumn Lane

Carlisle, MA 01741

Cell: 978-831-3627

Email: bkmarohn@aol.com

Dr. Larry McCoy

Advanced Spine & Wellness

176 Thompson Ln. Suite G-1
Nashville, TN 37211

Bus: 615-739-5047

Email: drlarrymccoy@yahoo.com

Mary R. Mustaller McMillan
1220 Park Island Drive

New Orleans, LA 70122

Cell: 716-553-6508

Email: marymustaller@gmail.com

Christopher “Chris” Price Sr.
1742 South Drive

Madisonville, KY 42431

Cell: 270-871-5414

Email: price.chris62@gmail.com



mailto:barrywchance@gmail.com
mailto:fcdavis@airmail.net
mailto:mebrahimpour@uri.edu
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Garland Rolling

319 Metairie Road
Metairie, LA 70005

Bus: 504-835-2543

Cell: 504-554-5026
Email: mgrolling@aol.com

Kenneth “Ken” Sipiora

2010 Hillcrest Ct

McKinney, TX 75072

Cell: 978-741-7030

Email: ksipiora@deloitteretired.com

Dr. Elizabeth “Beth” Weiss
16411 Yaupon Valley

Helotes, TX 78023

Res: 210-695-8075

Cell: 504-782-8601

Email: weissbeth11@gmail.com

James “Jim” Williams

15700 Custer Trail

Frisco, TX 75035

Res: 214-542-2061

Email: jwpetro57@gmail.com



mailto:mgrolling@aol.com
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New Boouty

Mission

2020 Stories & Events of
Synod of the Sun
Presbyterian Church (U.S.A.)



Amidst the changes and chances of the COVID-19 pandemic, churches and entities throughout the Synod of the Sun
found ways to not only survive but also find unique and beautiful ways to minister to God's people in need. Mission
and ministry takes form in supplying basic necessities to caring for the environment. Connections have been made via
video feed and blankets. Love is supplied via learning how to read to drive-in diapers.

How has your community found ways to continue to minister when "the church has left the building"? Send us your
Good News Stories ideas! Contact Thomas Riggs, Communication and Administrative Coordinator or the Rev. Matt
Curry, author and story collector.

C|anyon Crrei( Presbyterian Church, Richar;isoi;:'ll’x
Picturing Love in'a Pandemic

Read Story >

sz

| & ‘I‘l m A‘n

Trinity Presbyterian Church, Bixby, TX

Keeping It Light!
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"".‘:’f‘ji)n.ited Campus Ministry, San Marcos, TX
g Connﬁded \ Read Story

Nor'Kirk Pr‘ byterian, Ca'\'rrollton, 'EX

Grow and Share
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Pre-Med and Education Majors at Austin College and Trinity University

The Kerr-Munson Scholarship for
Undergraduate Studies

Thanks to a generous donation, the Synod of the
Sun is proud to offer the Betty Kerr Munson -
John Steele Kerr Scholarship for selected
students attending Austin College and Trinity
University.

This scholarship is open to undergraduate
students attending Austin College or Trinity
University in the studies of education (female) or
pre-medicine (male or female).

The primary purpose of this scholarship program
is to support education (female students) and
pre-medicine (male and female students) majors,
primarily at Austin College, with funding for students at Trinity University, should
funding be available.

The scholarship is multi-year, up to $5000 per year, with a maximum of $20,000
for four years.

The following criteria must be met by each applicant:

« You must be enrolled at Austin College or Trinity University.

« A female applicant must be in pursuit of a major in education or pre-
medicine (or their equivalents). A male applicant must be in pursuit of a
major in pre-medicine (or its equivalents).

« An applicant must be a member in good standing of a Presbyterian Church,
as determined by the Synod Grants and Scholarship Commission.

Complete details on how to apply and additional documentation needed can be
found on the synod website at:

All scholarship materials must be received by June 15, 2020.



Add every Thursday at 2pm to your April calendar...

Synod to Offer PDA and BOP Seminars

The Synod of the Sun is offering
three webinars, one for every

Thursday in the month of April. SYN .?.
THE S UN

Building Resilience Webinar for V,
Faith Leaders PRESBYTERIAN
April 16, 2020 - 2pm @/ DISASTER ASSISTANCE

This one-hour program for Pastors OUT OF CHAOS, HOPE

and Commissioned Pastors is led

by Presbyterian Disaster Assistance. The program is designed to increase
participants’ understanding of their own signs of stress and to teach in-the-
moment tools to engage the relaxation response in body and mind. This webinar
is designed for faith leaders in this season of COVID-19 and will engage
participants in responding to questions and prompts to help create a personalized
self- care and resilience-building plan, with attention to the particular issues facing
faith leaders and awareness of the importance of the spiritual life which guides us
all. Those attending will build on their experience while practicing new tools that
have been shown to be effective in sustaining our capacity to serve in the midst of
challenging circumstances.

Click HERE to register for April 16th Seminar




Board of Pensions Emergency Response & 2021
New Offerings
April 23, 2020 - 2pm

Kevin Keaton, Church Consultant for the Board of
Pensions, will explain all of the latest efforts by the
BOP to assist in the days of COVID-19, as well as
discuss new changes for 2021.

Click HERE to register for April 23rd Seminar

Members, Congregation Leaders, DISASTER ASSISTANCE

Congregation Members
April 30, 2020 - 2pm OUT OF CHAOS, HOPE

Building Resilience Webinar - V.
General Offering for Session {'J PRESBYTERIAN

This one-hour program, led by Presbyterian Disaster Assistance, i s designed to
increase participants’ understanding of their own signs of stress and to teach in-
the-moment tools to engage the relaxation response in body and mind. This
webinar is designed for anyone who is responding to the COVID-19 situation and
will engage participants in responding to questions and prompts to help create a
personalized self-care and resilience-building plan. Those attending will build on
their experience while practicing new tools that have been shown to be effective
in sustaining our capacity to serve in the midst of challenging circumstances.

The link to register for this seminar will be made available on Thursday,
April 23rd via an additional e-mail and on our social media feeds.



Hygiene Kits Delivered!

Editor note: As Sharon makes her way back (traveling mercies!), we give
thanks to God for Hope Through Connections, Unhindered by Walls. Here's
her note on delivering Hygiene kits. And next time, let's find Sharon a truck!

Good morning, Friends!

On behalf of the Synod of the Sun, | want to take this opportunity to thank each
and every one of you who participated in our hygiene kit drive. And drive it

was! We estimated we collected more than 1,000 kits! You are truly amazing and
a great gift, not only to God, but to those who will receive them.




| picked up kits at Central Presbyterian Church in Waxahachie and at St. Stephen
Presbyterian Church in Ft. Worth. We said, “You can't fit many more in there (my
car).” | picked up kits at Woodhaven Presbyterian Church in Irving where Nor'Kirk
Presbyterian and others had dropped off kits. We filled the back, and said, “You
can't fit more in there.” The next stop on the journey was to First Presbyterian
Church in Shreveport and we said “OH NO! They aren’t going to fit!” We stuffed
and we stuffed and we packed down and stuffed some more. We belted bags in
the front seat to keep them from falling on me and stuffed some more. We forced
the trunk down and the side doors closed and then added 75 more as Pastor
George from Alpine Presbyterian Church in Longivew arrived just as | was
leaving.

| make plans and God laughs and
says, “l will show you where they need
to go.” And | trust God's wisdom and
guidance. The original plan was to take
them to Lake Charles. As many of you
know, Hurricane Beta decided to make
landfall early this week. An early
morning text message from Bok Soon
Egbert, our incoming Synod Moderator
from DeRidder, LA, told a tale of heavy
thunderstorms and the FEMA office
being closed due to the weather.

That made the decision, for my little, low to the ground Hyundai wasn't going to
make it all the way to Lake Charles. So | headed to Ferncliff Camp and
Conference Center where all of your generous donations (minus the ones we just
couldn’t make fit in Shreveport) were dropped off at the Disaster Assistance
Center.
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| would try to thank you all individually if | knew who you were, but in true
Presbyterian spirit, many hands just reached out to help those in need and we
never know who you are. If | tried to name all the churches that contacted me
about participating, | would miss some. So, if you helped in any way, even offering
prayers and/or contributions to the processing fees, THANK YOU!! You are what
makes Synod of the Sun so great!

May God richly bless you as you have blessed others.

Sharon Curry
Moderator, Connecting Committee
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The Synod of the Sun Network for Dismantling Racism presents a series of four webinars on First Steps to
Dismantling Racism, led by Warren Chalklen, Ph.D.

This four-week webinar is the first presentation by the Network for Dismantling Racism, a group of concerned
Presbyterians from all 11 presbyteries of the Synod of the Sun. In the coming months, N4DR will present additional
programs and events that will address the issues of anti-racism and structural racism.

The webinars will be held on four successive Fridays, beginning August 14th and going through September 4th. Each
webinar will be held from Noon-1:30pm. These sessions include:

Session 1 - What Does it Mean to be Anti-Racist?

Session 2 - Engaging Colleagues and Students in Anti-Racist Learning Moments.

Session 3 - Identify and Combat Institutional and Structural Racism.

Session 4- Anti-Racism and Anti-Oppression.

When you register for any of the webinars, you will be provided with a workbook for the program.

Sponsorship for this and future N4DR events has been provided by all 11 Presbyteries of the Synod of the Sun:
Presbytery of Arkansas, Cimarron Presbytery, Eastern Oklahoma Presbytery, Grace Presbytery, Indian Nations
Presbytery, Mission Presbytery, Presbytery of New Covenant, Palo Duro Presbytery, Presbytery of the Pines,
Presbytery of South Louisiana and Tres Rios Presbytery.



Activist and Public Theologian
Christena

Saturday, November 14

10:00 am and 2:00 pm

Both sessions will take place on Zoom. Recordings of both sessions
will be made available following the live event.

Synod of the Sun's Network for Dismantling Racism invites you to a virtual event with Dr.
Christena Cleveland, author of Disunity in Christ.

You are invited to join us on Saturday, November 14 for a time of conversation and
learning with Dr. Christena Cleveland. Dr. Cleveland is an activist and public theologian,
speaker and author, teacher and researcher. She holds a Ph.D. in social psychology from
the University of California Santa Barbara as well as an honorary doctorate from the
Virginia Theological Seminary. Dr. Cleveland has held faculty positions at several
institutions of higher education and she is the founder and director of the recently-
launched Center for Justice + Renewal.

Synod of the Sun will be hosting two 90-minute sessions with Dr. Cleveland on November
14, at 10:00 am Central Time and at 2:00 pm Central Time. Participants will be invited to
engage with Dr. Cleveland about her book Disunity in Christ, with the opportunity to ask
questions. We will also hear Dr. Cleveland's reflections on how the Church has responded
(or not) to events like the Tulsa Race Massacre and what the Church's role is and should
be in movements like Black Lives Matter.



Introducing: SunSpots Podcast

from Synod of the Sun

Take the SunSpots Podcast with you!

We all need opportunities to connect around
good things happening these days. That's
where SunSpots comes in!

SunSpots is the new podcast presented by
Synod of the Sun, where we highlight the
many ministries and missions happening on
the surface of the Sun — that is, the Synod of
the Sun. And with dynamic and hopeful
ministry happening everywhere in the name
of Jesus Christ, we have a lot to talk about!
Featuring interviews with ministry leaders, a
retelling of some of our Good News Stories, and previously recorded content
reposted via our podcast platform, SunSpots will connect, equip, and empower in
new ways. Take SunSpots with you on your walk, in your garden, on a long drive,
or wherever you listen to your podcast content.

Don't listen to podcasts? The same content

SynodSunPCUSA  we post on the SunSpots podcast will also
S SR CT be posted on our YouTube page.

You can find SunSpots on Apple Podcasts, Spotify, Overcast, Amazon Music,
Stitcher, Alexa (“Hey Alexa, play the SunSpots podcast”), or wherever you find
your favorite podcasts.



We have dropped five episodes today (because who doesn't want to binge
SunSpots content), including our introduction podcast, an interview with Jim
Freeman about Solar Under the Sun, a couple of Good News Stories, and a
replay of a presentation at the 2017 IMAGINE event. After today, we will drop a
new interview episode every two weeks, plus additional content. Be sure to hit the
‘subscribe’ button in your podcast app so that you don’t miss an episode!

Our prayer is that you find inspiration, community, and connection in the Sun.
Welcome to SunSpots!



Listen to this podcast on

Apple Podcasts
@ Spotify

((p)) Overcast

amagon .
music  Amazon Music

il 1l Stitcher

@ iHeart Radio
=8 Tuneln + Alexa
Find SunSpots on our webpage: @ Podcast Addict
Castro
Find SunSpots content on the
Synod of the Sun YouTube channel m Castbox
(click on SunSpots playlist):
@ Podchaser
@ Pocket Casts
il Deezer

Listen Notes

Player FM

@ ®

(‘,’) Podcast Index

Podfriend

=
“\\ RSSFeed
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Synod Spring Stated Meeting
ZOOM Conference Call
November 16, 2020

Synod Moderator Mitch Miller, called the meeting to order at 10:00 a.m. and in accordance
with the Bylaws, Sec. 3.1.3 whereby 50% or more of the elected commissioners constitutes a
quorum, a quorum was declared with 26 of 28 Commissioners present. The meeting was
opened with prayer by Charlie Smith, Interim Presbytery Pastor of Indian Nations Presbytery.

ATTENDANCE
First Name Last Name Presbytery Status
Margaret Alsup Arkansas Commissioner - FTE
Dzandria Chiphe South Louisiana Commissioner — MRE
Eastern
Jeff Cranton Oklahoma Commissioner — MTE
Moderator,
Sharon Curry Grace Connecting Commissioner — FRE
Moderator, Grants
and Scholarships
and Moderator,
Denise Haley Mission Personnel Commissioner — FRE
Mary
Stewart Hall Grace Commissioner - FTE
Vice Moderator,
Connecting and
Coordinating Team
Shelley Hernandez New Covenant Chair Commissioner — FRE
Edith Hill Pines Commissioner — FRE
Stephen Hill New Covenant Commissioner — MTE
Earnest Isch Indian Nations Commissioner — MRE
Mitch Miller Indian Nations Moderator Commissioner — MTE
Rick Mills Cimarron Commissioner — MRE
Eastern
Kristy Rogers Oklahoma Commissioner — FRE
Moderator,
Bill Rose Tres Rios Empowering Commissioner — MRE




Nancy Ruff Palo Duro Commissioner — FRE
Seth Saathoff Mission Commissioner — MTE
Janice Six Palo Duro Commissioner — FTE
Tracy Spencer-Brown Tres Rios Commissioner — FTE
Vice Moderator,
David Stipp-Bethune Pines Equipping Commissioner — MTE
David Watson South Louisiana Commissioner - MTE
Winona
Bryant Williams Arkansas Commissioner — FRE
Commissioner At-Large —
Harry Cooper Pines MTE
Commissioner At-Large —
Bok Soon Egbert South Louisiana Moderator Elect FRE
Moderator, Commissioner At-Large —
Jesse Gonzalez Grace Equipping MTE
Commissioner At-Large —
Ron Hankins Tres Rios MRE
Commissioner At-Large —
Isabel Rivera-Velez New Covenant FRE
Eastern
Tim Blodgett Oklahoma Executive Presbyter | Corresponding Member
Scott Campbell Palo Duro Executive Presbyter | Corresponding Member
Gordon Edwards Cimarron Executive Presbyter | Corresponding Member
Presbytery Stated
Clerk & Executive
Lynne Hargrove New Covenant Presbyter Corresponding Member
Hailey Malcom Tres Rios Pastoral Presbyter | Corresponding Member
Matt Miles Tres Rios Missional Presbyter | Corresponding Member
Interim Presbytery
Charlie Smith Indian Nations Pastor Corresponding Member
Stewart Smith Arkansas Moderator, EP Corresponding Member




Forum & Executive

Presbyter
Presbytery Stated
Clerk & Executive
Ron Sutto South Louisiana Presbyter Corresponding Member
Sallie Watson Mission General Presbyter | Corresponding Member
Presbytery Stated
Leslie Belden Arkansas Clerk Corresponding Member
Presbytery Stated
Tracy Evans Indian Nations Clerk Corresponding Member
Presbytery Stated
Kay Long Tres Rios Clerk Corresponding Member
Eastern Presbytery Stated
Leigh McCaslin Oklahoma Clerk Corresponding Member
Presbytery Stated
Mark Southard Cimarron Clerk Corresponding Member
Presbytery Stated
Laurie Palmer Mission Clerk Corresponding Member
Synod Assistant
Ernie Higginbotham Grace Stated Clerk Synod Staff
Synod Leader &
Valerie Young Grace Stated Clerk Synod Staff
Communication &
Administration
Thomas Riggs Coordinator Synod Staff
Network for Dismantling
Kyle Walker Visitor Racism
Network for Dismantling
Gehlin Menti Visitor Racism




ABSENT

Eastern Commissioner At-Large —
Arita Battiest Oklahoma FRE
Katharine Nipp Cimarron Commissioner — FRE

New commissioners were invited to introduce themselves to the assembly. Corresponding

members also introduced themselves to the assembly.

Monday, November 16, 2020

Opening Prayer

10:00am

Welcome & Introductions
Open with Prayer — Charlie Smith
Roll Call & Declaring a Quorum — Valerie Young
Seating of Corresponding Members and visitors
Adoption of the Agenda
Acknowledgment of First People
Moderator’s Comments

Report: Synod Leader/Stated Clerk

Valerie Young

10:45am

Matthew 25 Presentation

Lemuel Garcia

11:00am

Committee Reports

Connecting Committee -- Sharon Curry
Report on Synod Sunday and Good News Stories
Video Presentation

Empowering Committee — Bill Rose
Network for Dismantling Racism Affirmation — Kristy Rodgers
IMAGINE: Dismantling Racism




Equipping Committee — Jesse Gonzales
e (CSP and Congregational CSP Pilot Program
e Podcast

Personnel Committee — Denice Haley
e Personnel Reviews
e Re-election of Ernie Higginbotham as Assistant Stated Clerk

Committee of Representation Report — Bruce Goodlock

12:00pm Break
12:30pm Coordinating Team Report — Shelley Hernandez
e Report of the Administrative Commission to Indian Nations Presbytery
—Janice Six
o Matthew 25 Initiative — Shelley Hernandez
On becoming a Matthew 25 Synod
e Referrals from GA
Native American Churches Task Force — Mitch Miller
Statement(s) on Black Women and Girls
e Financial Reports — Mitch Miller
2019 Financial Review
2020 Financial Reports
Balance Sheet
Income Expense
e 2021 Preliminary Budget
e Nominations — Bok Soon Egbert
e Grants & Scholarships Commission Report and Celebration — Denice
Haley
1:45pm Break
2:00pm Closing Worship and Installation of 2021 Moderator and 2022 Moderator-

Elect

3:00pm

Adjournment




Welcome and Introductions

After opening with prayer, a roll call was taken, and a quorum was declared by the Stated Clerk.
Having introduced and seated the Corresponding Members and visitors, David Stipp-Bethune
moved that the Corresponding Members and visitors be seated with voice and no vote. Jesse
Gonzales seconded. The Motion passed. The Moderator called for the adoption of the agenda.
Ron Hankin moved the adoption, Seth Saathoff seconded. Motion passed.

Acknowledging of First Peoples — Prior to this virtual meeting, participants were encouraged to
research the names of the tribes from where they would be participating in the meeting.
Moderator Mitch Miller gave the Assembly an opportunity to list the names of the tribes in the
chat session, asking those assembled to pray and remember. Moderator Miller encouraged
participants to study further the history of the place where you live and gain a deeper
understanding of their current responsibility for the care of its heritage, geography and
environment.

Osage Nation, Atakapa-Ishak, Commanche, Choctaw, Lipan, Apache, Jumano, Quapaw,
Tonkawa, Coahuiltecan, Cherokee, Creek, Caddo, Wichita, Kiowa, Kickapoo, Ponca, Muscogee,
Tigua, Karnakawa, Sana, Akokisa, Alabama, Coushatta, Anadarko, Biloxi, Chickasaw, Karankawa,
Kichai, Pankana, Shawnee, and Tawakoni tribes were listed in the chat window by the
participants.

Report: Synod Leader/Stated Clerk -- (Attachments A & B)

Valerie Young, Synod Leader and Stated Clerk of Synod of the Sun, referred the assembly to the
Stated Clerk’s Report, noting that the minutes review for the Presbytery of South Louisiana
were a bit delayed as they dealt with the aftermath of three hurricanes. Valerie also reported
that the Synod Permanent Judicial Commission hosted a PJC training back in March. A remedial
complaint was received in March and was dismissed by the Synod PJC and has been appealed
to the General Assembly PJC. Valerie also recognized Jesse Gonzalez and Edith Hill for their six-
year, two-term service to the Synod as Commissioners. Ron Sutto was recognized as he
prepares for retirement as Executive Presbyter of the Presbytery of South Louisiana.

Valerie pre-recorded a report on her sabbatical, which was presented to the Assembly. This
recording can be viewed at: https://youtu.be/YFqjCmXAUzE

Matthew 25 Presentation — (Attachments C-F)

The Rev. Lemuel Garcia, Mission Engagement Advisor at the Presbyterian Mission Agency for
the Synod of the Sun, Synod of the Southwest, and Puerto Rico Synod, gave a presentation
regarding what it mean to be a participant in the Matthew 25 vision.


https://youtu.be/YFqjCmXAUzE

Connecting Committee Report -- (Attachment G)

Sharon Curry, Moderator of the Connecting Committee, reported on the work and ministry of
the committee. Sharon talked about the connections across presbyteries, churches, entities,
and other programs that made so many impactful differences in the lives of others. Among
those programs was “Good News Stories”, written by the Rev. Matt Curry and delivered
through the Synod’s communications channels. These stories reported the good works of
people throughout the synod in the midst of pandemic.

Connections were made by the members of the committee to Covenant Partners and Synod
programs to check on their well-being and programs during the pandemic.

Sharon also reported on the work of Synod Sunday, bringing the good news of the work of the
Synod to congregation members throughout the area.

Empowering Committee Report — (Attachments H & 1)

Bill Rose, Moderator of the Empowering Committee, reported on behalf of the committee
(Attachment H). Bill reported that this committee assist people from several presbyteries who
come up with a vision to create a Synod Network. He noted the Network for Dismantling
Racism, the Commissioned Pastors Network, and Synod Youth Workshop.

Seeking an affirmation of this new network, Kristy Rodgers brought to the assembly a report on
work of the Network for Dismantling Racism (Attachment |). Kristy affirmed that this Network is
one way that the Synod is already living into the vision of Matthew 25. The work of dismantling
racism starts when individual hearts are changed and the way that hearts are changed is by
doing the internal work. Kristy challenged each of us to engage that internal work. The goal of
the N4DR is to equip people to do that internal work and to resource churches and individuals.

The Network has already done an Anti-Racism training and a conversation with author
Christena Cleveland. Resources are available via the online platforms of the Synod and N4DR.

A motion from the Empowering Committee to affirm the Network for Dismantling Racism as a
Synod network was presented. The motion to affirm was unanimously approved.

Equipping Committee Report — (Attachment J)

Jesse Gonzalez, Moderator of the Equipping Committee, reported on behalf of the committee.
The committee is about the work of enabling the Executive Presbyters Forum, Stated Clerks



Forum, Mission Convocation and Leadership Event, and the Communication Services Plan. Jesse
also reported that the Synod is preparing a new podcast program.

Personnel Committee Report — (Attachment K)

Denice Haley, Moderator of the Personnel Committee, reported on behalf of the committee. A
motion came from the committee to re-elect Ernie Higginbotham as Assistant Stated Clerk of
the Synod of the Sun. The motion passed unanimously. The Moderator expressed his thanks for
Ernie’s service to the Synod.

Committee on Representation Report — (Attachment L)

With Bruce Goodlock, Moderator of the Committee on Representation, unavailable for the
meeting, an oral report was not presented.

Report: Coordinating Team — (Attachment M-R)

Shelley Hernandez, Moderator of the Coordinating Team, reported on behalf of the group.
(Attachment M)

Report of Administrative Commission to Indian Nations Presbytery (Attachment N) — Janice Six,
Moderator of the Administrative Commission, reported on behalf of the commission. As this
was the final report of the Commission, Janice told a bit of the history of the group and thanked
all those who served over the 4+ years.

The Administrative Commission is confident that due diligence has been served and the fruit of
the presbytery’s efforts of the vision, imagination, cooperation, and perseverance is evident. In
the process, they developed a unique structure that is now in place that was birthed from
listening groups.

On behalf of the Coordinating Team, Shelley Hernandez moved that the Administrative
Commission of Indian Nations Presbytery be closed and the members of the Commission be
excused with the thanks of the Assembly. The motion was passed unanimously.

Matthew 25 Initiative — On behalf of the Coordinating Team, Shelley Hernandez moved that the
Synod of the Sun accept the challenge and responsibility of accepting the designation of being a
Matthew 25 Synod.

In the discussion of the motion, Moderator Mitch Miller pointed to the work of the Network for
Dismantling Racism, the adaptation of providing interpreters for Korean speaking persons (with
interpreters for Spanish coming soon), and the planned Tulsa IMAGINE event as three signs that



the Synod is already moving towards the Matthew 25 goals. Synod Leader and Stated Clerk
Valerie Young also added that this Synod has been steadily working towards the goal of
dismantling racism. She also mentioned that the Coordinating Team has adapted budget
priorities to reflect the Matthew 25 goals. All of the work we’ve been doing has shown that we
can authentically lend our name to the Matthew 25 vision.

The motion was passed unanimously.

Referrals From GA — Shelley Hernandez reported that the 224t General Assembly
communicated to middle governing bodies a directive to assist and repair support of Native
American churches. Moderator Mitch Miller reported that we are in the process of trying to
bring that together. A Task Force is being put together working with three presbyteries that
have Native American churches in their boundaries.

Financial Reports — Moderator Mitch Miller directed Commissioners to the 2019 Financial
Statement (Attachment O) and 2020 Financial Reports (Attachment P). David Stipp-Bethune
moved and Jesse Gonzales seconded to receive the 2019 Financial Statement and 2020
Financial Report. The motion passed unanimously.

Preliminary 2021 Budget — Moderator Mitch Miller directed Commissioners to the 2021
preliminary budget (Attachment Q), lifting up some changes to previous year line items because
of pandemic issues. After discussions regarding revenue, pandemic adjustments, and budgeting
for 2021 events, the assembly voted on the motion from the Coordinating Team to approve the
2021 preliminary budget. The motion passed unanimously.

Nominations (Attachment R) — Moderator-Elect Bok Soon Egbert presented the Nominating
Report on behalf of the Coordinating Team. Bok Soon thanked the committee for their hard
work and support in finding persons to fill the various vacancies. With no nominations from the
floor, the Assembly voted unanimously to accept the slate of nominations from the
Nominations Committee.

Grants & Scholarships Commission Report and Celebration — (Attachment S)

Denice Haley, Moderator of the Grants & Scholarships Commission, reported on behalf of the
Commission. The Commission has awarded $79,725 in grants and scholarships in 2020. The
Synod also introduced a new undergraduate scholarship program called the Betsy Kerr Munson
and John Steele Kerr Scholarship Fund. Information about this scholarship is available on the
website.

Following the conclusion of business, the meeting adjourned with worship for the installation of
Bok Soon Egbert as the 2021 Moderator of the Synod of the Sun.

Submitted by,



Valerie Young
Synod Leader & Stated Clerk

These minutes have been read and approved by Moderator Mitch Miller and Moderator-Elect
Bok Soon Egbert



Attachment A

Stated Clerk Report— November 2020

Synod Permanent Judicial Commission:

A PJC training was held March 10-11 of this year. Facilitated by Rev. Joyce Lieberman, Executive
& Stated Clerk for Synod of the South Atlantic, representatives attended from both synod and
presbytery PJCs.

A remedial complaint was received in March. After failing to meet the jurisdictional questions,
the complaint was dismissed. A challenge was filed and a hearing on the jurisdictional questions
was held on June 23 via Zoom. The SPJC dismissed the case and the complainant did file an
appeal with the General Assembly Permanent Judicial Commission. That appeal was dismissed
and is currently in the process of being challenged by the complainant.

Terms of Service Ending:

Many thanks to Rev. Jesse Gonzalez and Edith Hill for six consecutive years of service as Synod
Commissioners. We are grateful for their work and dedication!

We also wish to recognize the Rev. Ron Sutto on his retirement from service with the Presbytery
of South Louisiana. We will miss you and your spirit at our table. Onward and Upward!

Review of 2019 Presbytery Minutes

The minutes review process began in July. Any outstanding minutes or reviews will be completed
and reported to the next meeting of the synod.

Review Committee members: Valerie Young, Synod Stated Clerk; Ernest Higginbotham, Synod
Assistant Stated Clerk; Rev. Leslie Belden, Arkansas Presbytery Stated Clerk; and Rev. Dr. Ron
Sutto, Presbytery of South Louisiana Stated Clerk

PRESBYTERY OF TRES RIOS
EXCEPTIONS

e No indication for a Committee on Representation “established by the presbytery’s own
rule”

e Report of the result of full financial review of all financial books and records (G-3.0112)
(review was noted and results were available on table at meeting, but not attached to
the minutes)

e No indication that session records review included adherence to G-3.0106, “All councils
shall adopt and implement a sexual misconduct policy and child protection policy”
(Simply attaching a copy of a blank checklist would suffice)

COMMENTS


Thomas Riggs
Attachment A


e Nominating process included in Manual of Operations on page 109

e Attachment of property and liability insurance would be helpful

e Minutes/records not sequentially numbered, making it difficult to find and accurately
notate.

e Stated Clerk Reports, particularly the final one for the year, can be used to record that
certain ltems like the following did not occur during the year: 18, 19, 22, 23, 24.

PRESBYTERY OF SOUTH LOUISIANA
EXCEPTIONS
The following Items are missing:

e 11 Areview of the records of lower councils (sessions) within its jurisdiction. G3.0108a
e 12 Indication that each lower council (session) records has been reviewed to determine
adherence to G-3.0106 “All councils shall adopt and implement a sexual misconduct

policy and child protection policy”.

COMMENTS

The final Stated Clerk Report of the year can be used to report that Items like the following did
not occur during the year:

e 16 Report of decisions of an(y) administrative commission and record of any recension
or amendment of action. G-3.0109b

e 24 Decisions of the Permanent Judicial Commission, including a report of its decisions to
the presbyteries, transmitted to the Presbytery through the Stated Clerk. D-7.0701 and
D-110701

PRESBYTERY OF THE PINES
EXECPTIONS

e #8 - Full financial review;

e maybe #10 - but if there were no “proceedings” or “actions” then the record of them is
not missing;

e #11 - documentation of the review of session records;

e #12 —review of whether congregations have a sexual misconduct policy;

e #13 —manual of operations;

e #14 — presbytery sexual misconduct policy;

e #19 —record of submitting statistical report;

e #25 —alphabetical roster of PJC members over the past 6 years



COMMENTS

e #9 —The by-laws and standing rules are missing; #10 — No signatures, but these days
with everything done electronically | don’t believe this is something that should be
required

e There are some missing items that need to be implemented by the Presbytery, if they
haven’t been to this point. When approved they need to be recorded in the minutes or,
if previously implemented, should be attached to the minutes through some form of
“manual of operations” or compilation of policies.

PALO DURO PRESBYTERY

EXCEPTIONS

e Statement that a quorum is present is to include an indication of the specific number
required as a quorum in presbytery bylaws or standing rules. No number was indicated.

e Report of the result of full financial review of all financial books and records (G-3.0112)
(the Book of Order requires a review or audit on a yearly basis)

e No indication that session records review included adherence to G-3.0106, “All councils
shall adopt and implement a sexual misconduct policy and child protection policy”
(Simply attaching a copy of a blank checklist would suffice)

e List of PJC members is for FORMER members who may be called upon when necessary
to constitute a quorum. D-5.0206b

COMMENTS

e Table of Contents can be less detailed
e Some sections did not have page numbers

NEW COVENANT PRESBYTERY
EXCEPTIONS
None

COMMENTS

e A Stated Clerk Report could be used to report the following Item was accomplished:
o 12. Indication that each lower council (session) records has been reviewed to
determine adherence to G-3.0106 “All councils shall adopt and implement a
sexual misconduct policy and child protection policy”.
e The final Stated Clerk Report of the year can be used to report that Items like the
following did not occur during the year:



o 22. Actions concerning the organization of new congregations, transfer to other
jurisdictions or dissolution or the division, uniting, or otherwise combining of
congregations or portions of congregations previously existing.

o 24 Decisions of the Permanent Judicial Commission, including a report of its
decisions to the presbyteries, transmitted to the Presbytery through the Stated
Clerk. D-7.0701 and D-110701 9-10 25

e Minutes were to be submitted in one pdf file. Multiple files and types make the review
process (and future research) extraordinarily cumbersome.

MISSION PRESBYTERY
EXCEPTIONS
The following Items are missing:

e 8. Report of the results of “A full financial review of all financial books and records by a
public accountant or committee of members versed in accounting procedures”. -3.0113
[Note that it was reported in March 2020]

e 11. Areview of the records of lower councils (sessions) within its jurisdiction. G3.0108a
e 12. Indication that each lower council (session) records has been reviewed to determine
adherence to G-3.0106 “All councils shall adopt and implement a sexual misconduct

policy and child protection policy”.

COMMENTS

e |t appeared to this reviewer that the date in the beautiful heading of the March 1-2,
2019 meeting on page 1 was perhaps the date of the first 2018 meeting.

INDIAN NATIONS PRESBYTERY
EXCEPTIONS

The following Items are missing:

e 6. Evidence of “procedures and mechanisms for promoting and review the presbytery’s
implementation of the church’s commitment to inclusiveness and representation”. G-
3.0103

e 7.The approved presbytery budget “to support the church’s mission within its area”. G-
3.0103

e 19. Record of compliance in submitting Annual Statistical Report to the General
Assembly. G-3.0302e

e 20. Arecord that “the guidance and communication of the synod and General Assembly
are considered and that any binding actions are observed and carried out” G-3.0302c



COMMENTS

The final Stated Clerk Report of the year can be used to report that Items like the following did
not occur during the year:

18. Report of any and all actions regarding the sale, encumbrance, lease or transfer of
real property owned by the Presbytery or one of its lower councils (including address,
kind of property, present use, price paid, use of proceeds, if applicable, and reasons for
leasing and terms of lease, if applicable)

24. Decisions of the Permanent Judicial Commission, including a report of its decisions
to the presbyteries, transmitted to the Presbytery through the Stated Clerk. D-7.0701
and D-110701



GRACE PRESBYTERY
EXECPTIONS

None

COMMENTS

The minutes of Grace Presbytery are absolutely beautiful!!! | love the formatting, and there is
so much information that | want to use them as a template!

Respectfully submitted,

Valerie Young
Synod Leader & Stated Clerk



EASTERN OKLAHOMA PRESBYTERY

EXCEPTIONS

Statement of quorum is to indication the number specified in presbytery bylaws or
standing rules (Book of Order gives presbyteries ability to set own quorum; Manual of
Operations M-1.4) G-3.0404

Minutes do not include results of a full financial review or audit G-3.0113

No evidence of property and liability insurance coverage.

No indication that each lower council records had been reviewed to include sexual
misconduct and child protection policy G-3.0106 (Suggestion: include session minutes
review checklist in minutes)

D-5.0206b List of former members of PJC, not alternates. List must include the class
served.

COMMENTS

Committee on Representation “should not” be combined with another committee.
Statement on (former EP) boundaries not included in minutes

Guidelines for the Selection of Commissioners to Synod and General Assembly (E-3)
should be updated. (terms are 3 years; synod does not have YAADs)

November 22, 2019 minutes do not indicate whether it is a “Stated”, “Special”, or
“Called” meeting

February and August minutes do not indicate nominations were invited from the floor.

CIMARRON PRESBYTERY

EXCEPTIONS

Minutes do not include Item 8: Report of the result of full financial review of all financial
books and records (G-3.0112)

Minutes do not include Item 11: A review of the records of lower councils (sessions)
within its jurisdiction. G-3.0108a

Minutes do not include Item 12: Indication that each lower council (session) records has
been reviewed to determine adherence to G-3.0106 “All councils shall adopt and
implement a sexual misconduct policy and child protection policy”.

COMMENTS

June 1 minutes failed to state Item 3: Whether it is a “stated” “adjourned”, or “special”
presbytery meeting. Roberts Rules

October 15 minutes failed to state Iltem 3: Whether it is a “stated” “adjourned”, or
“special” presbytery meeting. Roberts Rules. Actually, refers to minutes as “DRAFT”
Nicely compiled!



PRESBYTERY OF ARKANSAS
EXCEPTIONS

None
COMMENTS

The final Stated Clerk Report of the year can be used to report that Items like the following did
not occur during the year:

24. Decisions of the Permanent Judicial Commission, including a report of its decisions
to the presbyteries, transmitted to the Presbytery through the Stated Clerk. D-7.0701
and D-110701



Attachment B

2020 has been quite a year, for everyone in about all aspects of life!

It is so important that we take a moment to acknowledge the hundreds and thousands of lives that have
been lost. . . even more people who have been effected by loss — be it lives of loved ones, jobs, security,
and for some, their faith. For many, this feels like a time of “holding on”, “getting through”, and for our
siblings of color, what must feel like “holding your breath”. There will come a time of collective

mourning and the Church needs to be there for those people and for our communities.

Since March, | have seen pastors and congregations step up and out of their sanctuaries. Learning to
lead worship online and continuing to improve the ways they reach people through technology.
Seminaries don’t have classes in ministry via Facebook Live, YouTube or Zoom — yet. And while some of
this technology is seemingly “simple”, this has been an especially difficult 8 months for our pastors.

There has also been opportunity in these times. Because of technology, people are connecting with
Presbyterian churches in worship outside of their immediate neighborhoods, sometimes from across the
country — the gospel is being shared in new ways. | have watched as leaders in our 11 presbyteries have
brought pastors and congregational leaders together in weekly or monthly zoom calls. I’'ve have heard
many pastors say that they feel more connected to others in their presbytery than ever before!

Presbytery Executives are gathering once a week as supportive colleagues in these strange and
challenging times. . . . in some ways, social distancing has brought us together and made programmatic
and educational training opportunities more available than ever.

It’s not JUST the pandemic that has made things so difficult this year. Our siblings in Louisiana have
endured THREE hurricanes that have affected the lives of so many and made life unbelievably, that
much harder. There are still people without power and churches that remain boarded up until repairs
can begin. | have been in contact with Presbytery of South Louisiana and we are considering ways that
the synod can be most helpful in the recovery efforts.

Whether we like it or not, individually, and collectively, our resilience is being tested — AND at the same
time, our capacity is being built. “Normal” is gone and will not be returning, at least, any time soon. But
the Good News never changes, and we are called to preach it. And preach it, we will.

Even before the pandemic it was the intention for the synod’s usual programmatic work to lie fallow. . .
a year for a deep evaluation of the synod’s impact. Because 2020 is, well 2020, work hasn’t ceased, it’s
just looked different. In 2018 the synod began leading the way with communications and social media
ministry for the clients of the Communications Services Program - but this year our efforts have
expanded webinars on Authentic Online Worship, Building Resilience, and relief offerings through the
Board of Pensions — all still available on our growing YouTube channel. Expect more growth of this
Equipping ministry very soon.

The synod’s assessment process isn’t over either. . . it is ongoing. The hope is that we will continue to
learn and grow from intentionally asking questions:

e Are we living out our mission statement to “Connect, Equip, and Empower for Christ’s mission”
in ways that are equitable, just, and supportive?
¢ Who and what kind of programs, networks, and institutions does the synod support financially

or otherwise?
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¢ Who and what kind of programs, networks, and institutions does the synod NOT support
financially or otherwise?

e Where have we (the synod) been complicit in perpetuating systemic racism and failed our
siblings in Christ?

It can be difficult to ask and answer these questions when we are deep inside of the work ourselves. |
pray that we will all be open hearted and willing to listen with an ear toward justice and push one
another to that end.

Amidst all this, it might not seem like the best time for a sabbatical. Everyone, including my husband,
can breathe a collective sigh of relief. It is over. . .. and yet, | cannot thank you all enough for the time
and space for a refreshing journey. It was good, incredibly good in fact.

We took some time to do a couple of extended camping trips, | took several online courses some for fun
and others for continuing education. | spent time in what | am now calling my art studio, painting, and
pushing my creative boundaries.

| spent time in my gardens — vegetable and butterfly. . . and some time with family. Because of the
pandemic, there are plenty of things | had hoped to do but couldn’t. That’s okay. | did allow the days of
the calendar to pass with little regard — for me, during a normal year, that would be huge. In a
pandemic, not as much so. But all of that means that | have had plenty of time to reflect.

In every mid-council of the Church - - there is a certain amount of co-dependency. That is especially true
for synods. Pastors are members of a presbytery — accountable to the presbytery. Even when elected as
a Commissioner, you are, pastors and ruling elders, all still volunteers. That is exactly why it is so easy for
someone in my role to slip into a place that is more than facilitating. It is a very delicate and sometimes
lonely dance.

| recall when the Coordinating Team asked me to step into the role of “Acting Synod Leader” — and, even
before that, when | was asked about my vision for the synod. My response has always been that the role
should be more of a facilitator — in fact, that’s what | wanted the job title to be. My job description even
says that | am to facilitate and interpret the mission and ministry of the synod.

Over the years, I've watched some mid-council leaders over function, including myself at times. . . often
because our colleagues in ministry — teaching and ruling elders - are not fulfilling their roles. Thus,
depending upon the mid-council leader to rescue the presbytery or synod.

I'll let you talk among yourselves about how well | have carried out the interpretation piece, but | can
tell you that there have been place where I've overstepped in the facilitation department — and skipped
straight to driving the bus! BUT the reality is that this is a shared ministry. This is not MY synod, this is
OUR synod.

What we learned from the impact assessment earlier in the year is that we need to do a better job of
training synod commissioners. | have been told by several past and current commissioners that they
didn’t understand what the synod does until they were YEARS into their term. No wonder that the co-
dependance exists. | have always felt that part of my job was to help YOU own YOUR role. | recognize
now that | need to concentrate more specifically on developing the leaders within the synod. | will be



seeking more ways to empower commissioners to utilize their intelligence, energy, imagination and love
to fulfill their calling to service.

In my sabbatical reflections, what has arisen for me is this: | am to love Christ and the people of the
institution more than the institution itself. The synod is better served by leaders who are loved forward.

So - - - | am committed to loving you forward, as leaders of the synod by:

e Accompanying each Commissioner in their synod journey

e Being attentive to the committees and their needs for resources and training

e Being an authentic leader and providing space for authentic and accountable relationships

e Being an advocate for you and the work of your committees

o And doing all things from a perspective of abundance, because the gifts of God and God’s mercy
are never ceasing

| am not as committed to “Moving the Synod Forward” as | am to “Loving you forward as we live out our
call together”.
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Frequently Asked Questions Attachment D

How did the Matthew 25 vision come about? .
MATTHEW 25
The 222nd and 223rd General Assemblies (2016 and 2018) challenged the PC(USA) to ()

embrace Jesus’ call in Matthew 25:31-46 to take our living faith into our communities and the world. As a Matthew 25
church, we are called to live out true discipleship by acting boldly, compassionately and fearlessly serving people who are
hungry, oppressed, imprisoned or poor. We joyfully share this vision and invitation with you!

What exactly do we have to do to become a Matthew 25 congregation or mid council?

To some degree, many churches are already doing the work of Matthew 25. We hope that by partnering with mid councils
and congregations, we can together multiply and intensify our loving commitment to radical and fearless discipleship. The
first step is simply to sign up to become a Matthew 25 church or mid council at pcusa.org/matthew25.

When you sign up, you will be asked to embrace one or more of the three areas of focus — building congregational vitality,
dismantling structural racism and eradicating systemic poverty.

Then as you live out your commitment, we ask you to share the story of impact that your pledge has made: how your
congregation has changed, how you’ve discovered new passions and vitality, how your members have been re-energized as
disciples ... so like in the early church, your renewed faith will fan the flames and encourage other congregations to also
embrace our common mission.

How do | share our story of impact?

Visit the Matthew 25 website at presbyterianmission.org/matthew-25-sharing-our-stories/. The form will prompt you for
photos, videos and other content that will bring your story alive. You may be contacted by the Presbyterian News Service for
more information.

Does my church still have to sign up to be a Matthew 25 congregation if our mid council has already signed on?

Yes. When a mid councils signs on, they are committing to help spread the invitation. Their goal is to have 20% of the
congregations in their presbytery or synod sign on. So it is important that each congregation make that commitment
themselves. You can do that at pcusa.org/matthew25.

Why is the goal to sign up 20% of all congregations/mid councils as Matthew 25 churches?

Twenty percent is the social science benchmark for success in any project. It is the tipping point that causes an idea or
practice to spread and result in a movement.

What is congregational vitality all about?

Vitality isn’t a number. It’s not about how many members you have, or how large your budget is, or even how many
baptisms you celebrate each year. Rather, it’s a mindset and commitment to re-energize and live out your church’s faith in
your community and the world. Vitality is a passion for following Jesus—growing in faith and discipleship, embracing people
beyond your church walls, working for justice and reconciliation, and serving your neighbors in need. It's a way of life that
sees with Christ’s eyes and uses your collective gifts to really make a difference. Of course, every community is different and
faces its own challenges. Growing in vitality always requires prayer and discernment to figure out how you are called.

We believe that “Where Christ is, there is the true Church” (F-1.0303). Matthew 25 shows us that Christ is with people who
are hungry, thirsty, strangers, naked, sick, or in prison. If we wish to serve Christ, the Presbyterian Church (U.S.A.) must be
with these same people in our witness, work, and worship. In this mission we encounter Christ, the life of the world, and
congregations find true vitality.

If my church is participating in the Vital Congregations pilot program, aren’t we automatically a Matthew 25
church?


https://www.pcusa.org/matthew25
https://www.pcusa.org/matthew25
https://www.presbyterianmission.org/matthew-25-sharing-our-stories/
https://www.presbyterianmission.org/matthew-25-sharing-our-stories/
https://www.pcusa.org/matthew25
https://www.pcusa.org/matthew25
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The Vital Congregations initiative is one way a congregation who has committed to becoming a Matthew 25 church
can address the issue of congregational vitality. However, it is important that each congregation make the
commitment to be Matthew 25 congregations themselves. You can do that at pcusa.org/matthew25.

The text of Matthew 25 doesn’t explicitly mention racism. How does the focus of dismantling structural racism fit
in?

In Matthew 25 Jesus addresses the nations and focuses on “the least of these,” revealing his concern for groups of people
who experience marginalization because of how others respond to their most basic needs—food, water, clothing, welcome,
healing, and freedom. Harsh judgment is pronounced on those who lack compassion and fail to act justly towards people
who are marginalized. Today in our country people of color are among the most marginalized communities because of
racism. Studies on racism reveal people of color are disproportionately impoverished, imprisoned and denied access to
economic and educational benefits enjoyed by white Americans. It is also worth noting that the Greek word for “stranger”
in Matthew 25 is xenos, the root of our word “xenophobia,” meaning hatred or prejudice toward people from other cultures
or countries. Racism violates God’s command to love one another. Matthew 25’s principle to treat marginalized people with
love and justice is the basis for the lofty goal to dismantle the sinful practice of systemic racism. When you embrace anti-
racism work, you are pledging to stand up and find inspired ways to chip away at this terrible injustice in our world.

What does “systemic poverty” mean?

When we describe a problem as systemic, we mean that it pervades our entire culture and is deeply ingrained in the
structures of society. In our country, people who are poor tend to stay poor because the deck is stacked against them at
every turn. To embrace the Matthew 25 vision to eradicate systemic poverty means that we aspire to address the root
causes of poverty in our communities and world. For example, many churches have food pantries and that is a much-
needed blessing for their members and communities. However, to address the root causes of poverty, we must work at
what is creating the situation of poverty and hunger to begin with — the laws and policies that are unjust and exploitative of
people who are poor. It means combatting greed. It means tackling injustices in housing, health care, education, access to
food, environment, zoning and many other issues. It means appealing to legislators, community leaders and visionaries to
make a difference. It means boldly standing up for people who don’t have a powerful voice themselves. Again, Jesus urges
us to open our eyes and hearts — and then take action.

Is Jesus talking about systemic poverty in Matthew 25, or just ordinary acts of kindness?

The prophets of the Hebrew Scriptures demonstrated a clear concern for condemning and correcting unjust systems. Jesus
stands firmly in this prophetic tradition when he expresses his solidarity with people who are hungry, thirsty, strangers,
naked, sick, or in prison. Furthermore, in this scene of final judgment, Jesus is addressing the “big picture” —all the nations
and peoples of the world; in this context he would seem to be referring not only to individual actions, but to larger social
structures that affect people who are poor.

We are already very busy and active in our community. Why should we sign up for “one more thing”?

Very simply, there is power in unity. By accepting the Matthew 25 invitation, you are helping to strengthen the work and
witness to Jesus Christ in the Presbyterian Church (U.S.A.) and you help us become a more unified and relevant presence in
the world. The Matthew 25 vision also demonstrates our understanding as Presbyterian Christians that we are “saved to
serve.” By committing to become a Matthew 25 church, you are responding to Christ’s urgent call to be a church of action,
where God’s love, justice and mercy shine forth and are contagious. Our re-energized faith can unite and connect all
Presbyterians for a common and holy purpose to continue the mission and ministry of Jesus in the church and in the world.


https://www.pcusa.org/matthew25
https://www.pcusa.org/matthew25
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Attachment G

Connecting Committee Synod Assembly Meeting Report
November 2020

1Thes 1:3 "We remember before our God and Father your work produced by faith, your labor prompted
by love, and your endurance inspired by hope in our Lord Jesus Christ "

In these days of quarantine and social
distancing, fear and uncertainty that
have embraced the world around us, and
turned it all upside down in ways that no
one could have predicted connecting has
been a vital part of the work of the
Connecting Committee. The words
above, from our Synod Sunday liturgy, |

believe embrace the work of the
Connecting Committee this year.

CONNECTING TO OUR PARTNERS: Early in the pandemic we met to discuss how we could best connect
with our covenant partners, extending the hand of Christ and reaching out to bring a sense of peace and
a calm in the storms that seemed to come from so many different directions. Each committee member
took the names of our partners and reached out, to let them know that we, the Synod of the Sun, care.
That we were and are praying for them and were here for anything they might need. The response from
our partners was one of gratitude; gratitude that we cared enough to reach out and connect with them.
That is what | believe the Connecting Committee is all about.

GOOD NEWS STORIES: We connected in many other ways
throughout this past year, sharing Good News Stories
authored by the Rev. Matt Curry from Grace Presbytery. Matt
took up the challenge of reaching out to our Synod partners
and Presbyteries and churches in a mission to find where God
is at work in the Synod. He uncovered such amazing stories of
mission and ministry that continued despite quarantines and
lock downs, proving that Presbyterians connect through

providing unique and beautiful ways to minister to God’s

children through mission projects such as community gardens, blankets and quilts for our Presbyterian

Children’s Homes and Services partner, showers for the homeless and providing shelter from the storm
when Camp Gilmont opened its doors to our Evergreen partners devastated by hurricanes and so much
more.
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SYNOD SUNDAY: Hope through Connection, Unhindered by
Walls provided an opportunity for our 750 congregations to

worship together and celebrate the work of the Synod. We
provided litany and bulletin insert and children’s message

materials for congregations to share to carry out our theme of
hope through connection, unhindered by walls.

Synod Sunday

August 26, 2018"

1,000+ HYGIENE KITS DELIEVERED TO FERNCLIFF!! An amazing
response to our sisters and brothers in Christ as more than twenty
churches and three Presbyteries answered the call for help for
those affected by recent hurricanes in South Louisiana. Church
members contributed kits and supplies. Churches and
Presbyteries answered the call to be collection sites and we
crammed my car to overflowing and had to leave some behind to
be delivered later because we just couldn’t make them fit.

The goal was to deliver them to the South Louisiana Presbytery for
distribution, but alas that was not to be. As another hurricane
pelted the area the last minute decision had to be made to head
north to the disaster center at Ferncliff in Little Rock and leave
them there for distribution at a safer time.

Connecting, in its most generous forms is what we have

accomplished in this past year. Our charge as the Connecting
Committee is to nurture relationships between the Synod,
churches, Presbyteries, and our partners; strengthening
relationships through the body of Christ; | am inspired by the many ways we were able to do that this
year. | am grateful to have served as the co-moderator of this committee in the past year; grateful for
each one who responded to a call for help, grateful for each person who served on this committee and
grateful to be a part of connecting God’s people throughout the Synod of the Sun.

Respectfully Submitted
Sharon Curry

Co-Moderator, Connecting Committee
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Report of the Empowering committee

The empowering committee members are Mitch Miller, Kristy Rodgers, Bill Rose, Janice Six, Tracy
Spencer-Brown, Wynona Bryant Williams, and Isabel Rivera. Our task is to communicate with the
networks and help empower them to do the work and ministry they have chosen. Networks are mission
organizations joined with at least two other presbyteries. The goal of this setup is working across the
Synod in order to provide needed mission. On our list of networks are: COR network, Empowering
women, Oklahoma Presbytery Network, Hispanic Mission Ministry network, Faithful Action on Climate
Network, SOS Presbytery Disaster network, Solar Under the Sun, and Synod Youth Workshop. New to
our list are Commissioned Pastors Network and Dismantling Racism Network.

Dismantling Racism is a vibrant network which has the support both financially and personnel from
every presbytery in the Synod. This is a network to keep your eye on. It seems like they always have a
new event starting up. They have been able to plan many events even in these complicated times.
There were four virtual workshops earlier this year, which were well attended and got great reviews
from every corner of the synod. They are hard at work planning an event in Tulsa OK this June which
will coincide with the 100-year anniversary of the ‘Tulsa race massacre’. This is not an event you want
to miss. This network has taken on the difficult task of helping each of us, throughout the synod, work
through and address racism in our lives.

Synod Youth Workshop had to go virtual this year, the workshop had a full house in attendance with
twelve full small groups of youth and sponsoring adults. We had well over 100 youth participants on
Zoom. The reviews were incredibly positive and the youth who attended had a moving, growing
experience which, many said was somehow close to being in person. In my group the last day the youth
hung out three hours after the event had closed. The depth that this ministry has affected both youth
and adults from across the Synod for the last 60 years defies words.

The commissioned pastors network has great things planned to support our commissioned pastors.
There was a conference planned, but in our crazy times that was not able to happen, It is important to
note that the people who had registered were issued refunds in a timely manner. The network was able
to have a Taize service online on September 16™. The chair of this Network, Nanette Cagney, lives in
Lake Charles and has been busy dodging hurricanes. Both her home and her church were damaged. She
is just now getting to go home. We ask prayers for her during her transition back into her home space.
We know that the interest in this ministry is nationwide, which speaks to the great need that this
network’s mission fulfills. We will excitedly wait to hear of the wonderful things that this network will
bring to us.

Submitted: Bill Rose Chair of Empowering committee
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Attachment |

Network for Dismantling Racism
Report to Synod Assembly 11/16/20

The first meeting of what has become the Synod’s Network for Dismantling
Racism (n4dr) took place in early May this year. The 100t anniversary of the Tulsa
Race Massacre has served as an impetus, a target, and a potential launch pad
for the group.

We developed a mission statement: In light of God's ongoing call to love and
justice and the centennial commemoration of the 1921 Tulsa Race Massacre,
we seek to open our ears, eyes, minds, and hearts to the atrocities of systemic
racial injustice and its consequences; to equip and engage for tfransformation
throughout society.

We set short and long-term goals, and have so far met all of our short term
goals:

--welcoming members from all 11 Presbyteries within the Synod

--facilitating Network-wide Anti-racism training that was supported by the
Presbyteries and open to anyone in the Synod

--curating a resource list that has become a website and hopefully a one-stop
shop that will serve people seeking to engage this work within the Synod and
beyond

--planning an Imagine event fo commemorate the Tulsa Race Massacre 6/21

We're also reaching into some of our long-term goals:

--supporting the Matthew 25 Initiative as a network of the Synod

--Arranging and facilitating study/discussion groups

----The first has already happened: a book study of Disunity in Christ, with zoom
Q&A and plenary with the author, Dr. Christena Cleveland.

The network is also seeking to support the work relating to the referral from GA
regarding the Native American Churches Task Force

We want to provide on-ramps for people to engage the work of dismantling
racism, whether you're just beginning to consider the topic or ready to organize
a legal challenge to unjust policies, and everywhere in between.

The church has been complicit in creating the structure of racism, and continues
to support it both in action and in its silence. Now is the tfime for honest individual
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and corporate learning and reflection, followed by faithful action that seeks to
right the wrongs we have committed, stand in solidarity with our brothers and
sisters of color, seek healing for the soul sickness from which we all suffer
because of racism, and move joyfully toward the abundant life promised in
God’s kin-dom here on earth.

We are truly grateful to our Presbyteries for their financial support of the Network.
We exist to serve you, and will do all we can to support your work in this area of
endeavor.

If you haven't been there yet, | invite and encourage all of you to check out
the resources available to you and your congregations and Presbyteries at
n4dr.org.

If you have comments, suggestions or questions, please contact me.
Respectfully submitted,

Kristy Rodgers
Moderator, n4dr
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SYNOD of the SUN
EQUIPPING COMMITTEE
REPORT TO THE NOVEMBER 16, 2020 FALL ASSEMBLY

2020 has been an atypical Year under the Covid-19 Pandemic regarding having in-person events.
This Committee started the year hopeful to sponsored these scheduled Events with the following
2020 Annual Budget

Executive Presbyters Forum 5,000
Session’s Clerk Forum 2,000
Communication Services Plan 17,500
Total $24,500

Due to Synod’s Leader Valerie Young approved Sabbatical, the 2020 Mission Convocation/Leader Event
during the Fall Assembly was not scheduled.

Based on the 2020 experience, Equipping Committee submitted the following
2021 Proposed Budget

COM Event (other training) $ 5,000
Executive Presbyter’s Forum 5,000
Clerk Forum 2,000
Mission Convocation/Leadership Event 7,000
Communication Initiatives 5,000
Total $24,000

During 2020, Equipping Committee supported Communication Services Plan to expand the search for
Contract Help among Students of Historical PCUSA African American Colleges & Universities.

Equipping Committee proudly supports the Communication Services Plan to implement over the year of
2021 a PODCAST Project. The cost will be low and will have no impact on the 2021 Proposed Budget as
both software and server fees are affordable.

The PODCAST Project will eventually benefit Synod’s Pastors, Leaders and Networks.

We are honored for serving our Synod over this Year!

In Christ:

Rev. Jesus J. Gonzalez, Moderator Rev. David Sipp-Bethune, Vice Moderator
Fort Worth, Texas El Dorado, Arkansas
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Attachment K

Personnel Committee Report
Synod of the Sun Fall Stated Meeting
November 16, 2020

Dear Commissioners,

The Personnel Committee met on February 11, March 16, May 22, June 9, July 14,
October 14, October 20, and October 27, 2020. Committee members are Jeff Cranton,
Lorinda Sealey, Janice Six, Sallie Watson, and Denise Haley, Moderator. Jesse
Gonzalez and Kim Rodrique served prior to the Spring Meeting, at which time they
rotated off the committee.

Committee business during the year consisted of the following:

e Clarifying the pension benefits to be paid to Valerie in order to comply with Board
of Pensions Guidelines; there was some discrepancy between those guidelines
and her Terms of Call.

e Working with Valerie on adjusting her Sabbatical plans as required by COVID-19
restrictions and managing those plans along with the Coordinating Team.

e Providing availability to Thomas Riggs for personnel needs during Valerie’s
Sabbatical; Denise will be the contact.

e Implementing Valerie’s Performance Review. The Committee will meet with her
on December 8 to discuss results of survey questions submitted to the Executive
Presbyters and Coordinating Team. In addition to “rating” various items in the
survey, respondents will have an opportunity to provide descriptive answers.

ITEM for Synod Action:

Re-election of Ernest Higginbotham as Synod Assistant Stated Clerk.

Yours in Christ,

Denise Haley
Chair, Personnel Committee
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Welcome to the Synod Representation Report Survey

Year: 2019

Survey Created: Nov. 4, 2020, 9 a.m.

Survey Last Modified: Nov. 4, 2020, 12:48 p.m.

Attachment L

Synod The Sun
Pin # 400
Role:

Full contact information for the Chair/Moderator/Synod Leader for Representation for the Synods Committee on Representation or equivalent body:

Name BRUCE GOODLOCK

Address 1602 FM 1781 Rockport, TX 78382
Email brucegoodlock@att.net

Phone Number 3617903612

Synod COR chairperson's beginning and ending term (month/year)

Beginning 1/2015

Ending 12/2020

Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2019
Gender and Ordination Status:

# | Unitentit T Male Male Male Female Female Female
v Total TE RE Other TE RE Other
1 | Synod PJC 10 3 2 0 2 3 0
2 | Synod Executive Cmte (Council) |11 4 2 0 0 5 0
3 | Synod COR 3 1 1 0 0 1 0
4 | Synod Nom Cmte 1 4 2 0 0 5 0
5 | Synod Commissioners 24 7 4 0 4 9 0
6 | Synod Staff 2 0 1 0 0 1 0
7 | Commissioners At-Large 6 3 0 0 2 1 0
8 | SOSPF Board 1 5 1 0 1 4 1]
9 | Grants & Scholarships 5 1 0 0 1 3 0
10 | Personnel 5 1 0 0 2 2 0
Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2019
Race/Ethnicity:
AS B
T Asian/Pacifi AF H
# Unit/entity stan/Facl "_= Black/African . i . .
Total Islander/Native . African Hispanic/Latinx
N American
Hawaiian
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1 Synod PJC 10 0 0
E ti
2 Synod xecu_ ive 11 0 1
Cmte (Council)
3 Synod COR 3 1 0
4 Synod Nom Cmte 1 0 1
S
5 ynod 24 0 1
Commissioners
6 Synod Staff 2 0 0
7 Commissioners 6 2 2
At-Large
8 SOSPF Board 1 1 0
9 Grants & 5 0 1
Scholarships
10 | Personnel 5 1 0
Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2019
Race/Ethnicity (continued):
NA ME W
. i T Native Middle . M (o]
# Unit/entity Total American/American Eastern/North xvnl':::/Eaur:opean Multiracial Other
Indian/Indigenous African ©
1 Synod PJC 10 0 0 5 0 5
Synod Executive
2 1 0 0 10 0 0
Cmte (Council)
3 Synod COR 3 0 1] 2 0 0
4 Synod Nom Cmte 1 0 0 10 0 0
g | Synod 24 1 0 21 0 0
Commissioners
6 Synod Staff 2 0 0 2 0 0
7 Commissioners 6 1 0 0 0 0
At-Large
8 SOSPF Board 1 0 0 10 0 0
9 Grants & 5 0 0 4 0 0
Scholarships
10 | Personnel 5 0 0 4 0 0
Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2019
Ability:
DNA DRA ND
T P / disability | P / disabilit
# | Unit/entity ers?fls W/ cleabllity erst:)fls W/ cleabllily Persons with NO Not Reported
Total requiring NO requiring
. . DISABILITY
accommodation(s) accommodation(s)
1 | Synod PJC 10 0 0 0 10
2 | Synod Executive Cmte (Council) 1 0 0 0 1
3 | Synod COR 3 0 1] 3 0
4 | Synod Nom Cmte 11 0 0 0 11
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5 | Synod Commissioners 24 0 0 0 24

6 | Synod Staff 2 0 0 2 0

7 | Commissioners At-Large 6 0 0 0 6

8 | SOSPF Board 1 0 0 0 1

9 | Grants & Scholarships 5 0 0 0 5

10 | Personnel 5 0 0 0 5

Synod Staff, Committees, Boards, Organizing Bodies, Working Groups, and Cabinets: 2019

Age:

# | Univentity T Y YA Al A2 MA SA
Total <=25 26-35 36-45 46-55 56-64 >=65

1 | Synod PJC 10 0 0 0 2 3 5

2 | Synod Executive Cmte (Council) |11 0 0 0 2 4 5

3 | Synod COR 3 0 0 0 1 1 1

4 | Synod Nom Cmte 1 0 0 0 2 4 5

5 | Synod Commissioners 24 0 0 1 6 8 9

6 | Synod Staff 2 0 0 0 2 0 0

7 | Commissioners At-Large 6 0 0 1 1 2 2

8 | SOSPF Board 1 0 0 2 3 3 3

9 | Grants & Scholarships 5 0 0 0 1 2 2

10 | Personnel 5 0 0 0 1 2 2

Narrative Section Questions:

Question 1 Response

Does your synod maintain a committee on representation? Yes

Question 1a and 1b Responses if Question 1 is Yes

How many persons serve? 3

What categories of membership are identified as important in your
context? (Check all that apply.)

persons of color

geographic (each region within the synod)

Which particular race/ethnicities are included in your use of “persons of color”
are identified as important in your context? (Check all that apply.)

_— ___
Black/African American

Hispanic/Latino/a

Native American (American Indian/Indigenous)

Question 1c Responses if Question 1 is No

Is there an alternative COR structure?

Synod Meeting, November 2020
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If so, Please describe your alternative COR structure.

Does the synod continue to do this work?

If so, The synod assigned these functions to another body. (Select one.)

Questions 2 - 16 Responses

How does your synod address the functions described in G-3.0103?
(even if you do not have a committee on representation)

How often did your Synod COR (SCOR) meet in 2019?

How are your Synod COR (SCOR) meetings conducted? (Check all that
apply.)

How often did the committee make a report to the Synod in 2019?
What form did the committee's report take?

How does the Synod demonstrate it has "procedures and mechanisms
for promoting and reviewing [the Synod's] implementation of the
church's commitment to inclusiveness and representation" (G-3.0103
and F-1.0403)?

How often is the plan (or means of demonstrating "procedures and
mechanisms for promoting and reviewing [the Synod's] implementation
of the church's commitment to inclusiveness and representation"
reviewed)? (Select one.)

How often is the plan (or means of demonstrating "procedures and
mechanisms for promoting and reviewing [the Synod's] implementation
of the church's commitment to inclusiveness and representation"
revised and/or updated? (Select one.)

How is the Synod COR involved in the reviews of the "procedures and
mechanisms" and the Synod's implementation of the "commitment to
inclusiveness and representation?"

What were the committee's goals for 2019? (List the two most important
goals.)

How well was Goal A achieved during 2019? (Select one.)

How well was Goal B achieved during 2019? (Select one.)

What will the committee's goals be for 20207 (List the two most
important goals.)

Which of the following statements are true concerning the relationship
between your synod’s COR and your Synod's nominating committee?
(Check all that apply.)

Has the work of the Synod's COR had any impact in the past 2 years in
increasing the diversity among the leadership of the synod’s
committees?

If yes, Please describe the impact.

If yes, Please let us know to what you attribute your success.
If no, What are the challenges faced by the Synod's COR?

If no, What plans does your Synod's COR have for increasing its
effectiveness?

Synod Meeting, November 2020

We have CoR, chair of CoR serves on coordinating team and on
nomination committee, we present annual report to synod body.

Once a year

By conference call

Once a year

Both Written and Oral

annual report, spreadsheet of synod participants' categories

Twice a year

Once a year

CoR chair sits on nominations and coordinating committees

Goal A: gather information on age and disability categories of servants

Goal B: review synod procedures and practices regarding
representation

Not Achieved

Slightly Achieved

Goal A: collect data on age and disability status of participants

Goal B: work to increase representation in Native American category

In 2019, at least one member of the synod nominating committee is
also a member of the synod COR.

Yes
We strive to increase the number of leaders of various ages and

ethnicities

Synod coordinating team is alert to inclusiveness.
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What were the joys and satisfactions of the Synod's COR's work during
2019?

We increased representation in some categories

What were the disappointments and frustration of the committee's work
during 2019?

we struggle to live out our purpose in the wider church

Which Presbyteries in your Synod had a COR in 2019? Presbyteries
selected here will not show up in the following 2 questions.

Arkansas
Grace

Which Presbyteries in your Synod merged COR functions with another
body?

Eastern Oklahoma
Indian Nations
Mission

Palo Duro

Which Presbyteries in your Synod do not have a COR or any body
assigned the functions?

Cimarron

New Covenant
Pines

South Louisiana
Tres Rios

If there are Presbyteries in your Synod without a COR, what reason(s)
have been given for not having one? (Check all that apply.)

Other work is more important

What is the relationship of the synod COR (SCOR) with the presbytery
CORs (PCOR)? (Check all that apply.)

_—————————————————————————————————————— |

SCOR has no relationship with PCORs

What education and training opportunities has your COR provided in
the last year? (Check all that apply.)

—_———DD—————————— |
None

Who was the audience? (Check all that apply.)

How might GACOR or OGA help your synod COR (or responsible body)

not sure
to fulfill its responsibilities?
Report submission details
Report submitted by BRUCE GOODLOCK

Submitter's Email

brucegoodlock@att.net

Submitter's Phone Number

Declaration of Completion

The Synod Of

The Sun

Survey Received

2020-11-23

Location

virtual meeting

Synod Meeting, November 2020
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Coordinating Team Year End Report for 2020 Attachment M

In January, 2020, the Coordinating Team gathered at Mo-Ranch for a Leadership
Retreat. We mixed “Business” with time for Relationship building. Our guest, Casey
McCollum, led us in a workshop on the Enneagram, designed to “Know our Team” as we
began looking at this New Year. At this point in time, Covid-19 was not even a “blip on
the radar”.

This Year was like no other and brought on challenges none of us have experienced. The
planned “Calendar” for the Year 2020 changed drastically. Due to the Pandemic, all
Travel was suspended “until”, and in-person Meetings and Gatherings were replaced
with Zoom. Another “trial” for this Year, our Synod Leader, Valerie Young, did take her
much deserved Sabbatical.

And...the Synod of the Sun continued to Connect, Equip, and Empower!

Many plans were made in the beginning of the Year, that were later changed or
removed all together. Following is a snapshot of the Year:
1. Our Spring Assembly that was to be held in Shreveport, LA became a virtual
Assembly
2. A Full Assessment and Impact Evaluation was completed, shared, and submitted
to General Assembly
A Budget was approved and reviewed throughout the Year
Nominations for various Positions were approved throughout the Year
The Synod was approved for the Payroll Protection Program
Synod Sunday’s Theme, “Hope through connection unhindered by walls”, was
encouraged though Good News Stories of Ministries within our Synod and Beyond
The Synod’s Communication Services Plan continued to grow and thrive
8. Current Networks were supported, new Networks were formed, and more are
being developed
9. It was decided that our Fall Assembly to be held in Houston, TX would be virtual
10. We financially supported the Spring 2020 Spiritual Direction Program for
Eastern Oklahoma Presbytery with a Grant of $3,000
11. We created a “COVID Rapid Response Commission” that paid for Zoom Accounts
for 33 Congregations (at the request of their Presbyteries)
12. GA’s Referral regarding Native American Congregations was reviewed /assigned
13. The CT worked on creating a “Just” Budget for 2021
14. The CT agreed to take on the “21 Day Challenge on Racism”
15. The Synod shared Communication Blasts and organized drop off locations for
supplies/finances for our Presbyteries impacted by Hurricane Laura.
16. We financially supported the Spiritual Direction Program for Presbytery of South
Louisiana with a Grant of $7,500
17. We financially supported the Presbytery of South Louisiana with Disaster Relief
Funds in the amount of $15,000

o 1AW

~
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Items Approved by the Coordinating Team to bring to the Assembly:

Dissolution of the Administrative Commission to Indian Nations Presbytery
Becoming a Matthew 25 Synod

Preliminary Budget for 2021

Synod of the Sun Financial Review for “Receiving”

Nominations

ANl

In the midst of a pandemic, we are encouraged to see God working through The Synod
of the Sun, through our Presbyteries, through our Congregations, and through each one
of us.

Thank you to our Staff, our Leadership, our Commissioners. It is an honor and joy to
serve as Chair of the Coordinating Committee and to serve The Synod of the Sun.

Presented this Day, November 16, 2020.

RE Shelley Hernandez, CT Chair



Attachment N

Final Report of the Administrative Commission
for Indian Nations Presbytery
To the Synod of the Sun-Stated Meeting
November 16, 2020

Submitted by: Rev. Dr. Janice Six, Chair

On March 16, 2016, the Synod of the Sun established the Administrative Commission to Indian
Nations Presbytery (AC-INP). Eight people agreed to serve, representing each of the eight
presbyteries of Synod of the Sun, with the exception of the three Oklahoma presbyteries. The
following are those who make up the AC-INP:

Mission - Andy Anzaldua (RE) El Divino Salvador Presbyterian Church, Corpus Christi, TX
Grace - Diane Baldwin (TE) Woodhaven Presbyterian Church, Irving, TX

New Covenant - Mike Marcotte (RE) Pines Presbyterian Church, Houston, TX

Tres Rios — Frances Carlton (RE) Grace Presbyterian Church, Midland, TX

Arkansas — Frank LeBlanc (TE) Westover Hills Presbyterian Church, Little Rock, AR

Pines — Sandra Watson (RE) Rayville Presbyterian Church, Rayville, LA

South Louisiana — Ron Sutto (TE) Executive Presbyter

Palo Duro — Janice Six (TE) First Central Presbyterian Church, Abilene, TX

The AC was charged with the following:

The Synod Coordinating Team recommends that the Synod Stated Assembly appoint an
administrative commission for the purposes of walking with and holding accountable presbytery
leadership in a process of establishing trust and restoring relationships with and among
individuals, congregations, and committee of Indian Nations Presbytery, and that an outside
consultant be brought in to assist the AC and Indian Nations Presbytery in examining the
structure, finances, staffing, and all processes of the presbytery and suggest appropriate changes
to enable a healthy and effective structure.

The AC-INP has now served 4 years and 8 months. During that time Diane Baldwin accepted a
call outside of Synod of the Sun. Due to the extended time of service, Frank LeBlanc asked to
step down due to other commitments. Otherwise, the AC-INP remained intact.

At least one member of the AC was present at every INP Stated meeting since its formation. In
addition, during the first year, a representative attended the monthly meeting of the Mission
Strategy Group (MSG), which was the deciding body for the work of the presbytery. In addition,
once Consultant David Sawyer began working with an appointed Transition Task Force (TTF),
at least one member of the AC participated in the sessions conducted in Oklahoma City by
Sawyer.

The transformation of INP over the course of the past four and half years has been nothing short
of amazing! The AC agrees that this degree of change can only be ascribed to the Holy Spirit at
work through and among the members of Indian Nations Presbytery. Hopefully, the following
observations will serve to assure you that due diligence on the part of the AC-INP has been
served.


Thomas Riggs
Attachment N


Regarding the working relationship of the Consultant, TTF, and AC (notes dated March 2018):
Consultant David Sawyer has been serving like a rudder on a sail boat, steering the course from
below the surface while the Transition Task Force, composed of teaching and ruling elders from
across the presbytery, serves as the crew that’s on deck, charting the course, hoisting the sails
and trusting in the wind of the Spirit to move them along. Now that David is in place, the AC is
watching and cheering from the shore. We’re visible, available, supportive and ready anytime
there is a way we can be of help.

Regarding the passage of time and trust-building (notes dated March 2019):

To many it may seem that the process has moved very slowly. However, because the overarching
identified need of INP has been to build trust, the process could not be rushed. To build trust is
not something that happens over night and it certainly isn’t anything the AC or a consultant can
do for INP. What we can do is work alongside the TTF to create an environment in which trust
can grow. Building trust requires shared time and experiences. The TTF itself has proven to be a
model of trust-building...This group has remained faithful to their call, diligent in the work to be
done, and discerning when determining the course of action to take. Perhaps the following
analogy will offer insight:

Consider a train moving slowly up the side of a mountain. It takes an incredible amount of power
to climb the steep incline. Those on the ground may question whether the train is moving ahead
or not. Operators of the train persevere. Finally, the train reaches the top of the mountain! The
view from the top is breathtaking. Instead of staring at the side of the mountain, the crew of the
train now has the ability to see for miles. From this perspective, the crew can even look down to
see how far they have actually come. This is where the Transition Task Force and Indian Nations
Presbytery appear to be at this time.

Evidence of progress for INP (notes following the Stated Meeting of INP, Feb. 28-29. 2020):
The TTF, working with David Sawyer, has never let up from the task they were assigned to
carry-out. They have faithfully followed through and attentively and thoroughly sought input
from the members of the presbytery and listened to the concerns and expectations. But they
didn’t stop with this. They took what had been shared in listening groups held across the
presbytery, and during table discussions at presbytery meetings and used it to develop a new
model for the presbytery structure. The model clearly addresses the primary concerns voiced
throughout the presbytery. Now that the new model has been implemented the response has been
incredibly positive.

During the Stated Meeting in February 2020, ruling and teaching elders were asked to identify
what’s healthy about INP. The following are some of their responses:

e Trustis growing in INP between congregations and the presbytery office

e Open to a new structure and a willingness to try new ways of being in community

¢ Inclusive and welcoming

e Encouraging discussion and welcoming input by having the table discussions during
presbytery meetings
The round tables during presbytery meetings facilitates full participation by all
e INP exhibits JOY and community!
e Sense of belonging and ownership of the presbytery by the member congregations



AC-INP Observation (from notes taken Feb. 2020):

It was refreshing and characteristic of the tenor of the meeting to hear unsolicited compliments
given to various committees on the work they have been doing. The finance committee was
complimented on the transparency of the financial report. Compliments were expressed for the
presbytery staff and the work being done by each member of the staff.

There was an expressed excitement about the direction INP is moving. More than once, different
individuals mentioned that it is now a “joy” to attend presbytery meetings. In short, the
transformation of INP has been amazing to behold! Anyone new to INP would find it hard to
imagine that there was once a time when the tension was palpable, and the trust level was
practically null.

Closing Comments by AC-INP (November 2020):

The AC-INP met with the Interim Presbytery Pastor, Rev. Dr. Charles “Charlie” Smith, via
Zoom on November 10, 2020. The purpose was to address any questions Charlie might have that
someone from the AC might be able to address. The time also provided the members of the AC
with an opportunity to reflect of their experiences. The following are some of the observations
and comments shared during this meeting:

The following passage from Ephesians reflects INP at this point in time:

“...speaking the truth in love, we must grow up in every way into him who is the head, into
Christ, from whom the whole body, joined and knit together by every ligament with which it is
equipped, as each part is working properly, promotes the body’s growth in building itself up in
love.” Ephesians 4:15-16

Working with INP and the AC has provided an opportunity to see the transformative power of
the Holy Spirit when church leaders commit to working for the common good, devoting energy,
imagination, and time to serve as peacemakers and agents of reconciliation.

Many members of INP requested and welcomed the AC from the beginning and continually
expressed appreciation for the presence and participation of the AC over the past 4+ years--
making it a unique and enjoyable AC experience.

It was a hope-filled assignment from the start. To work with a presbytery yearning to restore
rather than sever ties with the larger church and within the presbytery has been refreshing. The
value of being a connectional church cannot be overstated.

Even though the AC-INP will be dismissed, our sincere love and interest in the people and
congregations of INP will not be forgotten. Members of the AC extended to Interim Presbytery
Pastor Charlie Smith ongoing encouragement, prayer, and availability if he would ever like to
speak with any of us individually.

This concludes the final report of the Administrative Commission for Indian Nations Presbytery.
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.

Financial Statements
December 31, 2019
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e Ratlyff & Assoccates, L 6.

6?/'(//%?(/ Subtre Accowntants

Independent Accountant’s Review Report

Synod of the Sun,
Presbyterian Church (U.S.A.), Inc.
Cedar Hill, Texas

We have reviewed the accompanying financial statements of Synod of the Sun, Presbyterian Church (US.A), Inc.
(a Texas nonprofit organization), which comprise the statement of financial position as of December 31, 2019, and
the related statement of activities, functional expenses and cash flows for the year then ended, and the related notes
to the financial statements. A review includes primarily applying analytical procedures to management’s financial
data and making inquiries of management. A review is substantially less in scope than an audit, the objective of
which is the expression of an opinion regarding the financial statements as a whole. Accordingly, we do not express
such an opinion.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with
accounting principles generally accepted in the United States of America; this includes the design, implementation,
and maintenance of internal control relevant to the preparation and fair presentation of financial statements that are
free from material misstatement whether due to fraud or error.

Accountant’s Responsibility

Our responsibility is to conduct the review engagement in accordance with Statements on Standards for Accounting
and Review Services promulgated by the Accounting and Review Services Committee of the AICPA. Those
standards require us to perform procedures to obtain limited assurance as a basis for reporting whether we are aware
of any material modifications that should be made to the financial statements for them to be in accordance with
accounting principles generally accepted in the United States of America. We believe that the results of our
procedures provide a reasonable basis for our conclusion.

Accountant’s Conclusion

Based on our review, we are not aware of any material modifications that should be made to the accompanying
financial statements in order for them to be in accordance with accounting principles generally accepted in the
United States of America.

Supplementary Information

The supplementary information, Solar Under the Sun’s statements of financial position and activities, included on
pages 16 and 17, is presented for purposes of additional analysis and is not a required part of the basic financial
statements. Such information is the responsibility of management and was derived from, and relates directly to, the
underlying accounting and other records used to prepare the financial statements. The supplementary information
has been subjected to the review procedures applied in our review of the basic financial statements. We are not
aware of any material modifications that should be made to the supplementary information. We have not audited
the supplementary information and do not express an opinion on such information.

Razlff ¢ czavciatzo, LC-
July 16, 2020

2501 Parkview Drive, Suite 205 ¢ Fort Worth, TX 76102 * www.ratliffcpas.com
Synod Meeting, November 2020 (817) 332-3222 + Fax (855) 406-7174

30



Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Statement of Financial Position
December 31, 2019

Assets
Current assets
Cash and cash equivalents
Investments
Receivables
Prepaid expenses
Total current assets

Noncurrent assets
Property and equipment
Furniture and equipment
Less: accumulated depreciation
Net property and equipment

Endowment investments
Total noncurrent assets

Total Assets

Liabilities & Net Assets
Liabilities
Current liabilities
Accounts payable
Total current liabilities

Net assets
Without donor restrictions
With donor restrictions
Total net assets

Total Liabilities & Net Assets

Synod Meeting, Novem®es 2020 ccompanying notes and independent accountant's review report.

Page 2

1,287,474
924,627
2,515
1,958

2,216,574

2,847
(688)

2,159

181,411

183,570

2,400,144

20,224

20,224

1,022,406
1,357,514

2,379,920

2,400,144
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Page 3
Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Statement of Activities
For the Year Ended December 31, 2019

Changes in net assets without donor restrictions

Revenues

Revenues without donor restrictions
Presbyteries $ 128,565
Synod Foundation Endowments 261,200
Contributions 10,420
Investment income, net 107,416
Other income 135,776

Total revenues without donor restrictions 643,377

Net assets released from restrictions

Satisfaction of program restrictions 196,220
Total revenues 839,597
Expenses
Programs
Synod 302,295
Solar 109,201
Synod Youth Workshop 101,062
Communication services 63,397
Total program expenses 575,955
Support services
General and administrative 139,078
Fundraising 2,718
Total support services expenses 141,796
Total expenses 717,751
Change in net assets without donor restrictions 121,846

Changes in net assets with donor restrictions

Synod restricted contributions 770,830
Investment income, net 100,906
Presbyteries 4,086
Other receipts 2,374
Solar under the Sun 177,591
Net assets released from restriction (196,220)
Change in net assets with donor restrictions 859,567
Change in total net assets 981,413
Net assets at beginning of year 1,398,507
Net assets at end of year $ 2,379,920

Synod Meeting, Novem®es 2020 ccompanying notes and independent accountant's review report. 32



Statement of Functional Expenses
For the Year Ended December 31, 2019

Program services

Synod of the Sun, Presbyterian Church (U.S.A.), Inc.

Support services

Page 4

Synod Youth Communication General and
Synod Solar Workshop services administrative Fundraising Total
Contract services 1,125 - 8,061 767 $ 38,363 $ - 48,316
Dues and subscriptions 4,312 - - - 4,098 - 8,410
Grants to others 133,404 8,900 8,484 - - - 150,788
Insurance - - - - 4,694 - 4,694
Marketing - 3,833 - 1,798 - 1,408 7,039
Meetings & meals 13,990 3,005 72,834 - 2,881 - 92,710
Office 2,506 - 1,702 - 10,672 - 14,880
Payroll 61,825 21,919 2,421 57,715 64,560 1,133 209,573
Payroll taxes 3,515 1,562 139 3,117 3,739 87 12,159
Professional development 2,221 - - - 2,221 - 4,442
Travel 79,397 69,982 7,421 - 7,223 90 164,113
Depreciation - - - - 627 - 627
Total expenses 302,295 109,201 101,062 63,397 $ 139,078 $ 2,718 717,751
Synod Meeting, November 2020 33
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Statement of Cash Flows
For the Year Ended December 31, 2019

Cash flows from operating activities
Contributions and other income
Investment income
Cash paid for operations and programs

Net cash provided (used) by operating activities

Cash flows from investing activities
Proceeds from sale of investments
Net cash provided (used) by investing activities
Net increase (decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Page 5

$ 1,311,940
60,307
(711,717)

660,530

25,562

25,562

686,092

423,791

$ 1,109,883

Reconciliation of change in total net assets to net cash provided (used) by operating activities

Change in total net assets

Adjustments
Net (gain) loss on investments
Depreciation
Change in accounts receivable
Change in funds held for others
Change in accounts payable
Change in deferred revenue

Total adjustments

Net cash provided (used) by operating activities

Synod Meeting, Novem®es 2020 ccompanying notes and independent accountant's review report.

$ 981,413

(148,015)
627
(990)
(8,938)
14,345
(321)

(143,292)

$ 838,121
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Note Disclosures to the Financial Statements
December 31, 2019

Note 1, Nature of the Organization

Synod of the Sun, Presbyterian Church (U.S.A.), Inc. (the “Church”) is a 501(c)(3) Texas nonprofit
corporation. Synod of the Sun is responsible for the life and mission of the church throughout its four state
region and for supporting the ministry and mission of its 11 presbyteries as they seek to support the witness
of congregations, to the end that the church throughout the region becomes a community of faith, hope,
love, and witness.

Note 2, Summary of Significant Accounting Policies

The following is a summary of the Church’s significant accounting policies consistently applied in
the preparation of the accompanying financial statements:

Basis of accounting: The financial statements of the Church have been prepared on the accrual basis of
accounting in accordance with generally accepted accounting principles (GAAP) of the United States of
America. Revenues are recognized when earned, and expenses are recorded when incurred.

Liquidity: The statement of financial position is classified to show subtotals for current assets and current
liabilities as part of the Church’s enhanced disclosure of liquidity. The Church anticipates using current
assets and satisfying current liabilities within one year of the statement date. Current assets, excluding
inventory and prepaids (as applicable), represent financial assets available for general expenditure within
one year of the statement date. Disclosures are presented for both the quantitative and qualitative aspects
of liquidity and the availability of financial assets.

Revenue recognition: Revenues of the Church are primarily derived from donor contributions and grants
from supporters. A portion of the Church revenues is tied to the local economy. All contributions are
considered available for the Church’s general programs unless specifically restricted by the donor.

Amounts received that are donor restricted by time or purpose are reported as increases in net asset
with donor restrictions. When a restriction expires, net assets with donor restrictions are reclassified to net
assets without donor restrictions and reported in the statement of activities as net assets released from
restriction. However, contributions received with restrictions that are met in the same reporting period are
reported as increases in net assets without restrictions.

Receipts that are conditional on the occurrence of a future event, are recorded as deferred revenue
until the condition has been met.

Investment income that is limited to specific uses by donor restrictions is also reported as increases
in net assets without restrictions if the restrictions are met in the same reporting period as the income is
recognized.
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Note Disclosures to the Financial Statements
December 31, 2019

Note 2, Summary of Significant Accounting Policies (continued)

Net assets without donor restrictions: The Church further disaggregates net assets without donor restriction

into two subcategories:

General unrestricted: Net assets that are neither subject to donor-imposed restrictions or self-
imposed limits are general unrestricted.

Internally designated: Net assets that are subject to the Church’s self-imposed limits by action of
the governing board or its delegates are internally designated. These voluntary limitations allow
the Church to earmark net assets for a variety of needs that may arise. Such limits may also be
lifted at any time in the future by resolution of the board or its delegates.

Net assets with donor restriction: The Church further disaggregates net assets with donor restriction into

two subcategories:

Temporarily restricted: The Church reports gifts of cash and other assets as with temporary donor
restriction if they are received with donor stipulations temporarily limiting the use of the
contributions and if the restrictions are not met in the period of receipt.

Permanently restricted: The Church reports gifts of cash and other assets as with permanent donor
restriction if they are received with donor stipulations permanently restricting the contribution to
investment but permitting the Church to use part or all of the income derived from the investment
for general or restricted purposes.

Programs: The Church pursues its mission through the execution of the following major programs that are
also the reported functional expenses of the Church:

Program activities:
Synod: provides leadership and organizational development programs to connect, equip,
and empower Presbyterians.
Solar: provides training for community and technical development of solar power systems
for communities throughout the world experiencing energy poverty.
Synod Youth Workshop: provides youth and leadership development for high school aged
students.
Communication services: provides website, social media, and other services for mid-
councils of the denomination.
Fundraising: encouraging additional contributions and grants for the Church and its programs.
General and administrative: providing administrative support to the above functional areas

Estimates: The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions that
affect certain reported amounts and disclosures. Accordingly, actual results could differ from those
estimates. Significant estimates included in the financial statements are the allocation of certain expenses.
The allocation of certain expenses is based on management’s estimate of staff activities.
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Note Disclosures to the Financial Statements
December 31, 2019

Note 2, Summary of Significant Accounting Policies (continued)

Cash and cash equivalents: For purposes of the statement of cash flows, the Church considers highly liquid
investments with an initial maturity of three months or less to be cash equivalents. Cash and short-term
investments held in a bank money market account are reported as investments instead of cash because the
Church maintains and invests those funds separately.

Financial instruments that potentially subject the Church to credit risk include cash on deposit with
a financial institution exceeding $250,000 at various times during the year. The U.S. Federal Deposit
Insurance Corporation insures amounts for up to $250,000.

Allocation of expenses by function and nature: The costs of providing the various programs and other
activities have been allocated and summarized on a functional basis in the statement of activities and on
both a functional and a natural bases in the statement of functional expenses. Accordingly, certain costs
have been allocated among the program and supporting services, as well as the natural categories, benefited.

Noncash contributions: Contributed services are recognized as unrestricted revenues if the services received
(a) create or enhance non-financial assets or (b) require specialized skills, are provided by individuals
possessing those skills, and would typically need to be purchased if not provided by contribution.
Contributed services that do not meet these criteria are not recognized as revenue.

A substantial number of volunteers have also donated significant amounts of their time to the
Church’s programs. However, these donated services are not reflected in the financial statements since
these services do not meet the criteria for recognition.

Donated assets of equipment or supplies that are material are recorded at fair market value as
revenue and to the appropriate asset or expense account on the date of receipt. In the absence of donor
restrictions, donated assets are reported as unrestricted revenue.

Investments: All investments are measured at fair value based upon the exit price model, which is the price
that would be received to sell the investment. Investment fees are netted within the investment income.
These expenses are not material to these financial statements.

Fair value measurement: Fair value hierarchy is used to disclose the inputs to fair value measurement. This
hierarchy prioritizes the inputs into three broad levels. A financial asset or liability’s classification within
the hierarchy is determined based on the lowest level input that is significant to the fair value measurement.

Income tax status: The Church is a nonprofit organization that is exempt from federal income taxes under
Section 501(c)(3) of the Internal Revenue Code as other than a private foundation, except on net income
derived from unrelated business activities. For the year ended December 31, 2019, the Church has not
conducted unrelated business activities that are material to the financial statements taken as a whole.
Accordingly, no provision for income taxes is included in the financial statements. The Church believes
that it has appropriate support for any tax positions taken, and as such, does not have any uncertain tax
positions that are material to the financial statements.
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Note Disclosures to the Financial Statements
December 31, 2019

Note 2, Summary of Significant Accounting Policies (continued)

Property and equipment: Property and equipment are carried at cost or, if donated, at the approximate fair
value at the date of donation. The Church capitalizes assets with a cost greater than $1,000. Repairs and
maintenance are expensed as incurred unless they materially extend the useful life of the related asset, in
which case they are capitalized and depreciated. When property and equipment is sold or otherwise
disposed of, the asset and related accumulated depreciation are removed, and a gain or loss, if any, is
included in operations. Depreciation is computed using a straight-line method over the estimated useful
lives for furniture and equipment of 5 years.

Note 3, Investments

For the year ended December 31, 2019, investments are all based upon level 1 inputs which are
quoted prices in active markets for identical assets. Investments by type for the years ended December 31,
are as follows:

2019
Presbyterian Church (USA) Investment & Loan Program (fixed terms, 0.55%-2.76%) $ 250,000
Texas Presbyterian Foundation 819,534
Cash equivalents 36,504
Total $ 1,106,038

Note 4, Concentrations

The Church is highly dependent on contributions received from the Synod Foundation Endowments
and other endowment with whom the Church is affiliated. During 2019, the Church received over
$1,000,000 in donations from two sources representing approximately 60% of the Church’s total revenues.
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Note Disclosures to the Financial Statements
December 31, 2019

Note 5, Net Assets

The details of the Church’s net assets by categories at December 31 are as follows:

2019

Net assets without donor restrictions

General unrestricted $ 150,174
Internally designated

Reserves 77,300
Undesignated reserves 570,236
Reserves - time designated 128,065
Reserves - Board 16,012
Grants 28,360
Meetings 6,992
Governance 5,809
Networks 18,782
Professional development 3,816
Promotional 2,274
Synod Youth Workshop (SYW) 14,586
872,232
Total net assets without donor restrictions $ 1,022,406
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.

Note Disclosures to the Financial Statements
December 31, 2019

Note 5, Net Assets (continued)

2019
Net assets with donor restrictions
Temporarily restricted
MAPPA Fund Bal Hispanic American $ 5,617
Crisp Scholar Fund - Endowment Earnings 47,546
Crisp Endow Fund - Endowment Earnings 9,830
David Robinson Fund 1,987
Seminary Scholarship 38,215
Volunteers in Mission 27,063
Educational Programs 529
Peacemaking 8,082
Aid for Pastors - Fund Balance 11,882
Church Extension and Development - Fund Balance 19,832
National Missions in Texas - Fund Balance 12,095
Old Age Concerns 51,953
Reserve for Higher Education 31,851
Child & Youth Schroeder 1,101
MACC Fund Balance 50,744
Munson & Kerr Scholarship Fund - Fund Balance 770,000
Restricted Solar Under the Sun 108,110
Solar Reserve 14,802
Haiti Reserve 4,300
Solar Direct Project Fund - Honduras 2,679
Solar Direct Project Fund - Puerto Rico 4,262
Solar School Reserve / Boreham Trust 7,908
Chris McRae - Scholarship Fund Balance 3,091
1,233,479
Permanently restricted
Crisp Scholar Fund - Endowment Corpus 50,000
Crisp Endow Fund - Endowment Corpus 74,035
124,035
Total net assets with donor restrictions $ 1,357,514
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.
Note Disclosures to the Financial Statements
December 31, 2019

Note 6, Liquidity and Availability of Financial Assets

The Church’s financial assets are current assets available for general expenditure within one year

of the statement date.

As part of the Church’s liquidity management, it has a strategy to structure its financial assets to be

available as general expenditures, liabilities and other obligations come due. The significant qualities of
this strategy are as follows:

The Church sets its current budget on amounts received from presbyteries in the prior year.

The Church maintains general reserves and other unrestricted internally designated net asset funds
that may be redirected and used as needed.

The Church invests cash in excess of daily requirements in investments to be used as needed.

If liquidity becomes an ongoing concern, the Church may elect to decrease its program budget in
order to eliminate excess spending.

The Church’s financial assets are quantified as follows:

2019
Current assets $ 2,216,574
Less: non-liquid assets (1,958)
Less: those unavailable for general
Internally designated:
Board-designated (872,231)
Donor-imposed restrictions or contractual requirements:
Donor restrictions (1,176,103)
Financial assets available to meet cash needs
for general expenditures within one year $ 166,282
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Note Disclosures to the Financial Statements
December 31, 2019

Note 7, Endowments

The Church’s endowment consists of two individual funds established for separate purposes. As
required by GAAP, net assets associated with endowment funds are classified and reported based on the
existence or absence of donor-imposed restrictions.

The Church’s disclosure of its interpretation of the laws that underlie net asset classification of
donor restricted endowment funds follows:

The Church is subject to the State Prudent Management of Institutional Funds Act (SPMIFA) and, thus,
classifies amounts in its donor-restricted endowment funds as net assets with donor restrictions because
those net assets are time restricted until the Commissioners appropriate such amounts for expenditure. Most
of those net assets also are subject to purpose restrictions that must be met before reclassifying those net
assets to net assets without donor restrictions. The Commissioners have interpreted SPMIFA as not
requiring the maintenance of purchasing power of the original gift amount contributed to an endowment
fund unless a donor stipulates the contrary. As a result of this interpretation, when reviewing its donor-
restricted endowment funds, the Church considers a fund to be underwater if the fair value of the fund is
less than the sum of (a) the original value of initial and subsequent gift amounts donated to the fund and (b)
any accumulations to the fund that are required to be maintained in perpetuity in accordance with the
direction of the applicable donor gift instrument.

The Church has interpreted SPMIFA to permit spending from underwater funds in accordance with
the prudent measures required under the law. Additionally, in accordance with SPMIFA, the Church
considers the following factors in making a determination to appropriate or accumulate donor-restricted
endowment funds: 1) the duration and preservation of the funds, 2) the purposes of the donor restricted
endowment funds, 3) general economic conditions, 4) the possible effect of inflation or deflation, 5) the

expected total return from income and the appreciation of investments, 6) the investment policies of the
Church.

Underwater endowment funds: From time to time, the fair value of assets associated with individual donor-
restricted endowment funds may fall below the level that the donor or SPMIFA requires the Church to
retain as a fund of perpetual duration. Deficiencies of this nature are the result of unfavorable market
fluctuations and continued appropriation. In such cases, the deficiency is temporarily offset by unrestricted
net assets. For the year ended December 31, 2019, neither of the endowment funds were underwater.

Return objectives and risk parameters: The Church has adopted investment and spending policies for
endowment assets that attempt to provide a predictable stream of funding to donor objectives supported by
its endowment while seeking to maintain the purchasing power of the endowment assets. Endowment assets
include those assets of donor-restricted funds that the Church must hold in perpetuity or for a donor-
specified period. Under this policy, the endowment assets are invested in a manner approved by the Synod
Assembly to produce results within a Balanced Fund with Texas Presbyterian Foundation. The Church
expects its endowment funds, over time, to provide income for special grants in accordance with donor
restrictions.
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Note Disclosures to the Financial Statements
December 31, 2019

Note 7, Endowments (continued)

Strategies employed for achieving objectives: To satisfy its long-term rate-of-return objectives, the Church
relies on a total return strategy in which investment returns are achieved through both capital appreciation
(realized and unrealized) and current yield (interest and dividends). The Church targets a diversified asset
allocation that places a greater emphasis on equity-based investments to achieve its long-term return
objectives within prudent risk constraints. Spending Policy and How the Investment Objectives Relate to

Spending policy: The Church has a policy of reviewing donor-restricted endowments activity quarterly.
Only the amounts exceeding the original gifts are available for spending on grants and scholarships in
accordance with donor restrictions. Accordingly, over the long term, the Church expects the current
spending policy to allow its endowment to grow annually. The Church’s policy does not approve grant or
scholarship spending from underwater endowment funds. For board designated investments, the Church
has a policy that permits spending from underwater investment funds, unless otherwise precluded by
relevant laws and regulations. The board determines and approves what is spent from the investment funds
on an as-needed basis during its regular meetings.

The Church’s disclosure of its endowment net asset composition and change during the year by
type of fund for the year ended December 31, 2019, follows:

Children Homes  Children Homes
Scholarship General Support Total

Donor-restricted endowment funds:
Original donor-restricted gifts & amounts
required to be maintained in perpetuity $ 50,000 $ 74,035 $ 124,035
Accumulated investment gains
$ 47,546 9,830 57,376

$ 97,546 $ 83,865 $ 181,411

Endowment net assets, beginning of year $ 84,151 $ 74,428 $ 158,579
Investment return, net 13,395 14,437 27,832
Contributions - - -
Appropriations - (5,000) (5,000)
Endowment net assets, end of year $ 97,546 $ 83,865 $ 181,411
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Synod of the Sun, Presbyterian Church (U.S.A.), Inc.

Note Disclosures to the Financial Statements
December 31, 2019

Note 8, Subsequent Events

The Church has evaluated subsequent events through July 16, 2020, the date of the Independent
Accountant’s Review Report on page one, which is the date the financial statements were available to be
issued.

Subsequent to December 31, the global economy was significantly affected by the coronavirus
pandemic. As the date of this report, the full financial impact of the pandemic on the Church cannot be
readily determined. However, if conditions remain unchanged, the Church may reschedule certain activities
or adjust budgeted expenditures, as necessary. See also the liquidity disclosure.

In April 2020, the Church qualified for a Paychecks Protection Program loan for $36,875 with a
fixed interest rate of 1% and a two year term. This loan is administered by the U.S. Small Business
Administration and will likely be forgiven in full if used for payroll expenditures.
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Supplementary Information - Statement of Financial Position

Assets
Cash and cash equivalents
Investments
Receivables

Total Assets

Liabilities & Net Assets
Liabilities
Accounts payable

Net assets
With donor restrictions

Total Liabilities & Net Assets

This supplementary schedule is not a required part of the financial statements.

Solar Under the Sun

December 31, 2019

Page 16

133,667
14,802
475

148,944

3,793

145,151

148,944

Synad Meging, NYEMSh 2% ountant's Review Report as well as the financial statements and note disclosures. *°



Solar Under the Sun
Supplementary Information - Statement of Activities
For the Year Ended December 31, 2019

Changes in net assets without donor restrictions
Revenues

Revenues with donor restrictions
Donations
Program revenue
Investment income, net
Other income
Total revenues without donor restrictions

Expenses

Programs
Solar school, spring
Solar school, fall
Personnel expenses
Restricted expenses
Office expenses
Other business expenses

Total expenses
Change in total net assets
Net assets at beginning of year

Net assets at end of year

This supplementary schedule is not a required part of the financial statements.

Page 17

151,537
22,749
2,558
747

177,591

6,717
7,111
26,198
65,462
2,261
19,396

127,145

50,446

94,705

$

145,151

Synad Mo ing, NYEMPSh 2% ountant's Review Report as well as the financial statements and note disclosures. *7
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Account Number

Assets

Bank Accounts

10100
10110
10200

Total Bank Accounts

Investments / Reserve accounts

12111
12214
12215
12218
12219
12220
12221
12223
12224
12225
12226
12229
12230
12231
12232
12233
12234
12235

Total Investments / Reserve accounts

Fixed Assets
15000
15100

Total Fixed Assets

Other Assets
16000
16100

Total Other Assets

Accounts Receivable

16101

Total Accounts Receivable

Total Assets

Synod Meeting, November 2020

Synod of the Sun, PC(USA)

Balance Sheet
as of 11/09/2020

Account Name

Chase Bank Checking
Chase - Payroll account
Bank of America Checking

PILP

Gatewood Acct/TPF

UNR Gains Gatewood

MACC Trust Fund Acct

UNR Gains MACC Tr

MAPPA Scholarship Fund

UNR Gains MAPPA Scholarship Fund
Crisp Endowment/TPF

UNR Gains Crisp Fund

Crisp Scholarship/TPF

UNR Gains Crisp Scholarship
Ministry Reserves

UNR Gain/Loss on Mi

Year-End Reserves A

UNR Gains Year-End

Disaster Assistance

UNR G/L Reserves for

Muson & Kerr Scholarship Fund

Equipment

Accumulated Depreciation

Prepaid insurance
Prepaid expense

Receivables

Attachment P

Amount

$563,120.78
$18,690.28
$0.00

$581,811.06

$250,000.00
$504,018.23
$0.00
$55,888.84
$0.00
$6,177.48
$0.00
$86,259.11
$0.00
$99,811.08
$0.00
$19,411.93
$0.00
$48,288.61
$0.00
$28,200.74
$0.00
$806,876.83

$1,904,932.85

$2,847.00
$-688.15

$2,158.85

$1,958.23
$0.00

$1,958.23

$7,875.83

$7,875.83

$2,498,736.82
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Account Number
Liabilities
AP
20000

Total AP

Payroll Liabilities
20410
20420
20425
20430
20431
20470
20471
20490
20491
20495

Total Payroll Liabilities

Current liabilities
20500
21100
22100

Total Current liabilities

Total Liabilities

Equity
Unrestricted
30100

30110

30130

30140

30150

Total Unrestricted

Board Designated
30120
30121
31100
31110
31120
31130
31140
31150
31160
31170
31180
31190
31200

Synod Meeting, November 2020

Account Name

Accounts payable

FICA withheld

Income tax withheld

403b Withheld Hunt

403b Withheld Young

SUTS ED BOP Withheld

Medical savings - Young

Dental - Young

Dental - Riggs

Admin Comm Coord BOP Withheld
Optional benefits

Due to / from Solar Under the Sun
PPP loan 05.01.20
V Young Credit Card

Donations

Unrestricted Net Asset
Pass Thru Funding
Prepaid Workers Comp
SYW Scholarship

Professional Devel Ex - Young
Professional Devel Exp - Riggs
Gatewood Fund Balance
Ministry Reserve Fund
Year-End Reserves

Disaster Assistance Fund
Translation Fund

Database Development

Racial Ethnic Ministries

Solar Under the Sun

Special Meetings

Synod Leadership Travel / CT approval

Muticultural Youth

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$-2,522.58
$36,875.00
$297.02

$34,649.44

$34,649.44

$0.00
$329,818.17
$1,468.39
$0.00

$0.00

$331,286.56

$2,306.97
$840.78
$504,018.23
$19,411.93
$48,288.61
$28,200.74
$35,000.00
$0.00
$6,567.35
$0.00
$6,992.02
$5,511.95

$0.00
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31210
31220
31222
31230
31240
31250
31260
31270
31280
31290
31300
31310
31320
32100
32110
32120
32130
32140

Account Number

Total Board Designated

Donor Restricted

33100
33110
33120
33130
33140
33150
33160
33170
33180
33187
33188

33189
33190
33200
33210
33220
33240
33250
33300
33900

Total Donor Restricted

Synod Youth Workshop

37100
37110
37120
37121

Synod Meeting, November 2020

Account Name
Admin. Commission
COR Network
Commissioned Pastor Network Fund Balance
Pbty giving for use odd years
Pbty giving for use even years
Promotional Swag
Network Reserves
Cross Cultural Intern
Presbytery Leader Formation
Mission Convocation event
International mission trips
Mission Network Grants
Book Study by Video
Synod Executives Forum
Hospitality
SOSP Disaster Network - Fund Balance
Opioid Crisis - Fund Balance

Network for Dismantling Racism - Fund Balance

MAPPA Fund Bal Hispanic American
Crisp Scholar Fund Bal

Crisp Endow Fund Bal

David Robinson Fund

Seminary Scholarship

Volunteers in Mission

Educational Programs

Peacemaking

Emergency Aid

Aid for Pastors - Fund Balance

Church Extension and Development - Fund
Balance

National Missions in Texas - Fund Balance

TX National Missions (Synod Special Acct)

Old Age Concerns

Reserve for Higher Ed

Child & Youth Schroeder

Viola Williams Memorial

MACC Fund Balance

Munson & Kerr Scholarship Fund - Fund Balance
SOSPF Scholarship - Fund Balance

Synod Youth Workshop - Current year
SYW Income/Loss Prior Year

SYW Racial Ethnic Scholarship

SYW Brad Phillips Fund Fund Balance

Amount

$5,808.86
$471.10
$15,121.07
$87,013.09
$0.00
$2,274.57
$17,620.54
$4,792.50
$3,000.00
$0.00
$10,500.00
$0.00
$0.00
$0.00
$0.00
$0.00
$500.00
$1,302.35

$805,542.66

$6,177.48
$99,811.08
$86,259.11
$2,820.11
$34,598.30
$31,634.24
$986.31
$7,176.72
$0.00
$14,957.23

$16,822.06
$18,973.44
$0.00
$62,469.19
$38,607.91
$3,289.45
$9.73
$55,888.84
$826,876.83
$0.00

$1,307,358.03

$4,571.28
$12,936.19
$1,650.17
$742.49
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Account Number Account Name Amount

Total Synod Youth Workshop $19,900.13
Total Equity $2,464,087.38
Total Liabilities + Total Equity $2,498,736.82
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(4]

00°00T L6'VL 00°00T
00°00T L6'VL 00°00T
00°000v L6'666°C G8'GLTT
00°00S €0'9LE 00°00S
000 000 000
000 000
000 000 S0'Zv60L
T6°TELSOY
00'S/8°9¢
T8'ET0'09Y TE0TO'SYE 76'L598'89¢€
¢0'6v9'sy TLIET'VE €8'2008¢
20'6¥9'Sy TLIET'YE €8'2008¢
000 000 000
00°000°€C €0°0ST'LT 6C'STE'ST
00°000°0¢ €0°000°ST TSLLT'ST
00°000°€ 00°0ST'C LLLEO'E
000 000 000
00'00€'65C L6'VLY'V6T 00'SLY'v6T
00'000t L6'666C 6807
08'790'8CT €9'8v0°96 08'790'8CT
000 000 000

198png |enuuy

123png AlA

9T:TT 90-TT-020¢ U0 810°unspouAs@SunoA-aiia|en Aq paiesauan

|enyoy

020z JoquianoN ‘Bunesiy pouAs

933]|0D unsny

939]|10D uoAq

[9AeJ] sdiYsuolle|ay JUBUDAOD

U3WONN UeLId1Agsald

SaAJ9s9Y Sul08UU0)
saJnypuadx3 uizdosuuo)

120z Ul 9sn 404 3uinid Alqd

0¢T19

O0TT19

00TT9

08019

0TOT9
00019
asuadx3 paiadpng
asuadx3y

0€C9PY

awioou| pajeusisap pieog

9NudNdY |B10]
wes30.4d uo1al0.d ||04Aed

9nudAdy pal1asdpng |ero]
awodu| SIIIAIRS - 000EY [e101
weJdoud SIDIAISS UOoIIBIIUNWWOD)
9WOJU| S9JINIDS
2wodu| JUdWISAAU] - 00ZZY |e101
pauJes 1s2491U| 4d1
pauJes 1s9431U| d11d
9WOJUl JUBWISIAU|
luswmopul 44S0S
suoIINgI4Iu0)
$91493Aqsa4d
s8ujulea paule1ay/Ian0||0Y Ad

awieN unody

0202/0€/60 03 020Z/T0/TO0 J0 poliad ay3 4o} 3leq 03 Jea :133png

00TEY
000€Py

ogcey

otTcey
00¢cy
OTT¢y
00T¢cPy
000TY
TOoOoY

anuanay pajespng
awioou|
Jaquinp uNo2Yy



020z JoquianoN ‘Bunesiy pouAs

00'000°0¢ €0°000°ST 96'S¥S‘S 3JNUNN YJI0MISN 0S0T9
00'0ST‘TT €5°79¢'8 99'€v6°L #UNS Y1 Japun Jejos 02019
000 000 saJnyipuadx3 Suamodwy 000€9
00°000°0T 90°00S°L 0C'T6T'C Suiddinb3 - 10079 Iel0L

00'000°S €0°0SL'E YT IV0T S9AIIBIHU| SUOIIBIIUNWIWOD 09029
000 000 96'0ST‘T (1d) suonesadQ dsd 0£029
000 000 000 (49p1n0ad IAS ute|A]) JaIndwo) 01029
000 000 000 uoledIuNWWo) 00029
000 000 000 UOI1BI0AUO)D) UOISSIIA| 06C19
00°000°C €0°005°T 000 wnJod 343|D 08¢19
00°000°€ 00'0S2‘C 000 wnJod 43 0£0T9
000 000 000 33 INOD 0€0T9
000 000 duiddinb3 10029
00'000°T¢ GS'6YL ST G8'SLTVT sainypuadx3 uizdpauuo) - 000T9 leloL

00'000°L L6'6YC'S 000 AvjendsoH juaag euoneN 0€€T9
000 000 000 SuIniD pa3dLIsaIUN YIN/VOO 0ZET9
00'000°T L6'6YL 000 pun4 spaaN |edai) OTE€T9
00'00S‘€ €0°579°C 00'00S°LT SaAl3eIHUU| Su13ddUU0) Z0€T9
000 000 000 sdiyssosuods juo) |euolieN 00€T9
00'00S‘€ €0°579°C 00°00S‘€ "JUOD YINOA [enyND-IYNIA 09219
00'00T L6'VL 00'00T 4d1 0SCT9
00°00T L6'VL 00°00T MS 40 A3a120S AJ03sIH sald ovC19
00'00T L6'VL 00'00T youey o\ 0€719
00°00T L6'VL 00'00T Awapeode pue|poo9 02¢19
00'00T L6'VL 00°00T Ajlwe4 13 swoH pAoj elap 01C19
00'00T L6'VL 00°00T SaLISIUIN “Agqd U93.1819A3 00219
00°00T L6'VL 00°00T 9OIAIDS 13 SOWOH s,udJp|iy) "Aqd 06TT9
00°00T L6'VL 00'00T Aleuiwas unsny 08TT9
00'00T L6'VL 00'00T |00YdS uedlBWY Ued 0LTT9
00'00T L6'VL 00°00T Awnsianiun esiny 09TT9
00°00T L6'VL 00°00T Anisianun Ayuny 0STT9
00'00T L6'VL 00°00T Avisianiun Jauiaayas ovTT9
00'00T L6'YL 00°00T s)4ezQ jo Ausianiun 0€TT9

128png |enuuy 128png alA |enyy awieN unoy Jaquinp N0y



12°]

020z JoquianoN ‘Bunesiy pouAs

00°00S°T 00°'STT'T 00'8TC sasuadx3 Joid DS/49peaT pouAs
000068 €0'G49°9 EV'19C'S a.eys yOl4 DS/49pea pouls
7S°LLE0E v €8L°CC 16'98LCC d0g 0S/49peaT pouAs
00°00.C6 00°'S25'69 GL'L85'69 asnoH g Aiejes DS/4apea pouAis
000 000 9suadx3 [auuosiad
0000 V1T 6L°66L'S8 9,°90C ¥ wea| Suneuipioo) - TO09 |eI0L
00°000°T L66VL 000 asuadxa Aduaduinuo)
00'000°T L6'6YL 86'GCS'T sadJey) snoaue||adsIA
00°009 00°0St 00°20L $99} so|dy
00'000°T L6'6YL 17°STC sadieyd yuegq
00°000°€ 00°0ST'C 00°€9T- aouelnsu|
00°000'ST 000ST'TT 00°0SL‘6 $994 MpNy
00°000°T¢ 00°0SL‘ST 00°0€8CT $321A43s 3uidaayoog
00°00S°C L6'VL(8'T €9'6CT°C 98el10315/uoualay 3|14
00°000°€ 00'052°C 9t'¥00°T sa||ddns
00°00T L6'VL 000 s1a1do)
00°00L L6'VTS SC°0/9 a8eysod
00000t L6'666'C 78'L66T suoydajaL
000 000 000 1U3J YO
000 000 000 sasuadx3 921440
00°000°6T L6'6VT VT 000 asuadx3 6TAINOD Aduadiawg
00°000°0T L6667, 96'0CEV sasuadx3 8anwwo) J3yYyi0
00°000°€ 00°0SZ°C €/'508 uoISSIWWO) dAleJISIUIWPY
000 000 000 3uisylen s WIWO) JEIA-PIA
000 000 000 duids ‘Sunnas|n paiels
00°'00S'€T 00°'SCT0T 18'8V6 lled ‘Bund3N paieis
000 000 000 ysuadx3 JapJQ Jo yoog pue 3uidN
00°00S‘L 00°'529°S LTOET'T (218 ‘g@/wo07z) suoneiado auljuQ
00°000°S €0°0SL°E LS°[9S‘S alempJeH Jaindwo)
00°00S‘€ €0°579°'C LO'T9L $asuadx3 J01eJ3poIA
000 000 wea] 3uneuipioo)
00°059v€ 6S°L86'ST 79'686'91 saJnypuadx3 Suamodwi3 - 000€9 |e10L
00'00S‘€ €0'579'C 00'00S‘€ doys>4oM YINoA pouAs

198png |enuuy

123png AlA

|enyy awieN unoy

0¥0S9
0€099
0¢0S9
0T0S9
00059

0¢T99
0TT99
S0T99
00799
06099
TL099
0£099
09099
05099
0v099
0€099
0¢099
0T099
00099
00¢v9
00Tv9
0S0%¥9
0€ov9
0¢ov9
0TOv9
000%9
0S0¢9
0¥0¢9
OvET9
T00Y9

0£¢19

JaquinN JUunoddy



GG

020z JoquianoN ‘Bunesiy pouAs

(sso1) sawoouj 19N

asuadx3 |ejo]

UOoISSIWIWO) [BRIPN[ JUBUBWIA - £0099 |B10L

UOISSILLWO) [BIDIPN[ "WJdd
UOISSIWIWO) [BIDIPN[ JUSUBWIR]

uonejuasaiday - 0099 |er0L

uoleuasalday Uo 991IWWOo)
uolnejuasalday

sdiysie|oyos 13 suelo - T0099 [eloL

S1UBID) UOISSIA
sdiysJe|oyos 3 siuelo

asuadx3 |[auuosiad - 000S9 |e10L

000 9€'0 68°SLT'6ST
78°E€T0'09Y 96°600°StE €0°LSt 9T
00'00S‘€ €0'579°C LY'685°C
00°00S‘€ €0'579'C L¥'68SC
000 000
00°000°C €0°00S‘T 000
00'000°C €0°005°'T 000
000 000 000
00°000°0€ 00°00S°C¢ 00°0S9CT
00°000°0€ 00'00S°C¢ 00°059CT
000 000
78°€9v T 16°LVE€8T SL'T¥9'09T
00°000°'S €0°0SL°E STLYT'T
00'00S°6T 00'S29VT ¥9°06%9
00'000°C €0°00S°T 1€°0C
00°000°0T L6'66V'L SY'TEE'T
00'00S‘T 00'SCT‘T 99°61v
00'578‘€ GL'898°C 87'6£9°C
0€'T99LT €6'SYT'ET G6'80T ‘€T
00°000°0S €0°00S°LE €0°00S°LE
00'00S‘T 00'SCT‘T 60°T0T
193png |enuuy 193png alA

9ABJ| JO1BUIPJOOD) UIWPY 73 "WW0)
[9Ae4L DS/4apea pouAs
9911WWO) |duuosiad
asuadxa J4e1s Jayio g 4eis dway
7 J04d JO1BUIPJO0D) UIWPY 73 "WW0)
5 VJI4 4031eUIpJO0) UlWPY 73 "WW0)
dOgd J03euUIpJO0) UlWpY 78 "WWO0)
AJe|es J101eulplo0) UlWPY 73 "WW0)
luswdo|ana( Joud DS/49pes] pouhs
|enyy aweN unody

0v0v9
€0099

06079
¢0099

0019
T0099

0¢Sss9
0TSS9
0T¥S9
0¢cZs9
0v1S99
0€TS9
0¢T1S9
0TTS9

05059
JaquinN unoldy



99

0202 J18quanoN ‘Bunes|y pouis 0202/6/11

Attachment Q

SNOILSIND/SILON

00°00T 00°00T 00°00T |00YdS uedlIBWY Ued 0LT19
00°00T 00°00T 00°00T Avissaniun esiny 09119
00°00T 00°00T 00°00T Avissanun Anuiag 0STT9
00°00T 00°00T 00°00T Avis1aaiun JaulRayds Ov119
00°00T 00°00T 00°00T syezQ Jo Alssaniun 0€TT9
00°00T 00°00T 00°00T 9390 unsny 0¢TT9
00°00T 00°00T 00°00T 989||0) uoA] 0TTT9
00°000% 00°000% 0PEY'T |9AeJ} sdiysuolle|a] JUBUSAUOD 00TT9
00°00S 00°00S 00°00S USWO ueldlAgsald 08019
8unosuuo) 000T9
wm:mn_xu twuwm_u:m
mm:wmxm
08'908¢T awoduj pajeusisap pieog [e10L
08'%90'8¢T JeaA 1xau asn Joy Buinid Aygd 0€79Y
2Wodul _uwumcm_mw_u pieog
anuaAnay |ero)l
weJt304d uoi3dalold ||olAed
00°006‘9EY ¢8'€T0°09Y GU'SET'EET'T  dnudAdY paraspng |ero)
00°000°SY 20'6%9°SY 00°0vT‘SE awodu| SAIIAIIS - 00OEY €101
00°000°SY 20'6%9°SY 00°0VT‘SE weu30.d S321AISS UOIIRIIUNWIWO) 00TEY
9WO0dU| S9JIAIDS 000EY
00°000°€C 00°000°€C 69°9€9°CC 3Wodul JUBWISAAU| - 00ZZY [eI0L
00°000°0¢ 00°0000¢ 09'TEV'6T pauJea 153491uf 4d1L ogeey
00°000°€ 00°000°€ 60°S0C‘€ pau.es 1s3491u| d11d oty
9W0JUl JUBWIISIAU| 00zey
00°00699¢ 00°00€65¢ 00°002‘1SC JuaWMopu3 4dSOS oTTZY
00°000°C 00°000‘¥ €9°E€V9TLL suonnquiuo) 00TZY
00°000°00T 08'%90'8¢T €6'7T9°CST sal91Agsald 000T¥
000 s3ujuJea paulelay/4ano||oy Ad 1000t
9NU/AlY _uwuwm_u:m
Swioau|
193png widad TZ0Z VNI 3128png ,0Z0Z 8NV 3A 6T0C aweN Junody

393ys)}4o/M 123png 1202


Thomas Riggs
Attachment Q


1S

0202 J18quanoN ‘Bunes|y pouis 0202/6/11

GZ Mayne sulpnjoul

SNOILSIND/SILON

00°000'vZ 00°00S‘22 ST°SST‘8S sainypuadx3 Suiddinb3 jejo)
00°005°C 05'62S'T suofjesadQ auljuQ 05029
00°000°S T1'198°E (94eM)y0S @ d4eMpieH) JaIndwo) 0v029
00°000°‘S | S3AI3E1}U| SUO}edIUNWIWO) 09029
00°000°S vS'LYTLE (Ld) suonetado dsd 0€079
00°000°S 67°6€0'T Jarsewgam 02029
000 66°L0T (49p1noud oAS Julen) Joandwo) 01029
uoliediunwwo) 00029
00°000°Z 000 7S'€LSL 1U3A3 d1YsIapes/UoIIBIOAUO) UOISSIA 06219
00°000°C 00°000°C LSYYL'T wnJo4 431D 08¢T9
00°000°S 00°000°€ 79°'TS0‘S wnJo4 d3 0£0T9
00°000°‘S 000 - U3AT INOD 0€0T9
Suiddinb3
00°005°02 00°000°T2 0£'69LVT sainypuadx3 Su1osuuo) |eyog
00°000°T 00°000°Z 89'GE8'C AnjendsoH 1uang jeuonenN 0€ET9
00'00S°T 00°000°T - pun4 spaan [ed134) OTETY
00'005‘8 00°00S‘€ 00°000°ST saAleniul Sudsuuo)  00°C0ET9
- - mn__r_m._OchQm Ju0D |euoileN 00€T9
00'00S’€E 00'005‘€ 00'005‘€ "JUOD YINOA [e4N3ND-NNIA| 09219
00'00T 00°00T 00°00T 4dl 0S¢T9
00°00T 00°00T 00°00T MS j0 A3a1005 AJ0o3sIH saud 0veT9
00°00T 00°00T 00°00T youey o 0€2CT9
00°00T 00°00T 00°00T Awapese pue|poo9 02219
00'00T 00°00T 00°00T Allwed 13 swoH pAoj esap 0TZT9
00'00T 00°00T 00°00T SaLISIUIN "Aqd UdaJ819A3 00219
00°00T 00°00T 00°00T 9IAIDS 13 SDWIOH s,uaJp|1y) Aqd 06TT9
00'00T 00°00T 00°00T AJeuiwas unsny 08TT9
198png wiaid T20Z  1VNI4 3898png ,0Z0Z [en1dY JA 6T0C awep junoddy

393ys)}4o/M 123png 1202




8G

0202 J18quanoN ‘Bunes|y pouis 0202/6/11

00°00T 00000 00°¢6 saJn}ipuadx3 uonejuasaiday |erol
00°00T 00°000°C 00°'¢6 uoljejuasaiday Uo 3IWWO0) 06019
uolnjejuasaiday
81°9€8°0S 00'0S9'vE 16°€TV LT sain)lpuadx3 Sullamodw] jejo)
Suiuieua] uonodaloud pyd
00°0S€S guisuaoi 1)
duidaaypjoog MAS
00°000°6 dduednsu] MAS
00°0ST'T 00°00S‘€E 00°00S‘€ 00°00S°€E doys)40/M YInoA pouAs 04219
000 weldold uo1123304d ||oJAed
000 - luswwwo) 404
00°000°0T 00'000°C 00°000°C 00°000°C upny sns
00°000°6 00°005°9 00°000°6 S0°'T9C'9 duidaayyoog sns
00°0ST'T 00°0ST 00°0ST 00°0ST dduelnsu| SNS
uns ay3 Japun J4ejos 0¢019
00°000°€ 000 Wwsioey SUIpUBWSIQ 10} YIOMIBN
000 000 00°000v 3I0M1aN
ssaupaJedald 1915esIQ 3SBOD ND 4 4
8198991 000 98'CTS'T 1U3A3 INIDVINI
000 000 - J4OMISN
93uey) ajew|) uo uodY |NJyied
000 000 - (NIWINH)
3JOMISN SDIIISIUIA UOISSIA dluedsiH
000 - (NdO) y41omiaN Asa1Agsald ewoyepo
000 - 310M19N USWON Suuamodwi]
000 - JJ0MIaN 40D
00°000°S - 340MIBN SJ01SBd PAUOISSILUWOD)
0000091 00°000°0¢ 9JNUNN YJOMI3N 05019
anjep saJnypuadx3y Suliamodwiy
SNOILSIND/SILON 198png wijaid TZ0Z  1VNI4 398png 4,020 [NV JA 6T0C aWwieN Junodxdy

393ys)}4o/M 123png 1202




6G

0202 J18quanoN ‘Bunes|y pouis 0202/6/11

00°00S‘ZL 00°006°T0T 8L TVSvL wea] Suneuipioo) |eyo)

00°000°T 00°000°T 000 asuadxa Aduadunuo) 0¢199
00°000°T 00°000°T €7°0T8 s984ey) snoaue|[0sIA 0TT99
00°00S°T 00°009 00°08% $99} so|dy S0T99
00°000°T 00°000°T 000 sadJeyd yueg 00T99
00°000°€ 00°000°€ 00769t ddueunsuy| 06099
00°000°0T 00°000°ST 00'SZT'0T $3324 1pny 1£099
00°000°02 00°000°TT S6'978°6T S901AJ9s Suldaaypjoog 0£099
00°005‘€ 00°005°C €9°06€C 98eJ015/uU013UB1RY 3|14 09099
00°00S‘€ 00°000°€ 8T'65t'C saljddng 05099
000 00°00T 000 sia1do) 07099
00°000°T 00°00Z 0£'0€9 93e1sod 0£099
00°000‘t 00°000't 88'S/T'T suoyda|ay 02099
000 000 000 STEVER]TTT) 01099

sasuadx3 22140 00099
000 00'000°6T asuodsal 6TAINOD Adussdiawl  00ZH9
00°000°‘S 00°000°0T ¥/'0€8'6 sasuadx3 9911WWO) J3Y10 00T¥9
000 00°000°€ v7'799°C UOISSIWWOD) 3AIIRAISIUIWPY 0S0%9
000 000 3ulBy1eD 9911WWO) JESA-PIIA 0£0%9
000 000 68°€L6'6 dulds ‘Sunaan paiels 0209
00°000°0T 00'00S‘€T 9Z'0€T‘9 |ed4 ‘Sunaan paiels 0TO0¥9
sasuadx3 49pJQ JO Yoog pue Sud’N 000v9
00°000°€ (3@ ‘g@/wooz) suonesadp auluO 0509
00°005°C alempieH Jaandwod 0079
00'00S‘C 00'005‘€ 80'€SC‘C sasuadx3 J01esapolAl OvET9
wed] Suneuipioo)
SNOILSIND/SILON 198png wilaid TZ0Z VNI 398png ,020Z 1eNdY JA 6T0C awep junoddy

393ys)}4o/M 123png 1202




09

020z JequanoN ‘Bunesyy poukg  0T0C/6/TT

SNOILSIND/SILON

000 000 19°2€S've (sso7) awodu| 32N
00°006‘9€EY ¥9°20L802‘T  asuadx3 |ejo)
00°000°0LL (32bpng
J0oJ ajqojionp jou) paleudisap Jouoq
00°006‘9EY Z8'ET0'09Y ¥9°20L‘8EY asuadx3 paiasdpng |ejo]
00°000‘C 00°00S‘€ 08°6C uolssiwwo) |enIpnf Jusuewiad |ejol
00°000°C 00°00S‘€ 08'6¢ uoISSIWWO) pnf wJad 0v0t9
uoissiuwo) jenipnrijusauvew.lad
00°000‘0€ 00°000°0€ 00°00t‘6¢ sdiysiejoyds 3 sjueso |10}
00°000°0€ 00°000°0€ 00°00%6€ SjuelI9 UOISSIA 0v0T19
mn_cm._m_osum 13 sjuelp
78°€96'9€C 8°€9Y ‘i 0€°68C'VET asuadx3 [duuosiad |ejo]
00°00S‘C 00°000°S LS'9S8°T [9ABJ | 10}BUIPJOO) UIWPY 1B "WWO0) 07SS9
00°00SVT 00°00S°6T 61°GL0°0€ |]9AeI| DS/19pEa] POUAS 0TSS9
00°000°C 00°000°C 6C°€C0'T 991HWWO) [dUu0sIad 0T¥S9
00°0000T 00°0000T 00°£9L 9suadxa }4e31S J9Y30 18 J4e1S dwa ] 0¢7s9
00'00S‘T 00°00S‘T 00'00S‘T A3 J0Jd J03BUIPIO0D UIWPY 1B "WWO0) 0ovTS9
00°578‘€ 00°578‘€ AWAY A2 9Jeys yJld4 J01eulpJO0) UlWPY 1B "WWo) 0€TS9
0€'T99°LT 0€'T99LT ¥6'0STLT d04g J03euIpJo0) UlWPY g "WWO0) 0¢TS9
00°000°0S 00°000°0S ¥0°£00'8Y AJe|es J01euIpI00) UIWPY 7 "WWO) 0TTS9
00'00S‘T 00°00S‘T 00°00S‘T Juawdo|anaq Jo.d JS/41apea pouls 05059
00'00S‘T 00°00S‘T 87'9€6 sasuadx3 Joid JS/4apea pouAs 0v059
00°006‘8 00°006‘8 T¥°£969 aJeys yDI4 DS/41apea pouAs 0£059
IS'LLEOE 7S'LLE0E 7€'87€8¢ d0g 05/49peaT pouAs 02059
00'00LC6 00°00LC6 21°00L°C6 asnoH 1 Alejes DS/4apea pouAs 0T0S9
|2uuos.iad 00099
198png wilaid TZ0Z VNI 398png ,020Z 1eNdY JA 6T0C awep junoddy

393ys)}4o/M 123png 1202




"Nominating Report - November 2020

For election

Lyon College Board of Trustees

Re-elect

David Jones, Little Rock, AR (4) [M,L,B,3]
James Rutherford, Ill, Little Rock, AR (4) [M,L,W,4]
Stephen Williams, Little Rock AR (4) [M,L,W,4]

Presbyterian Historical Society of the Southwest

Rev. Jerry Hurst, La Grange, TX (M)

Synod Committee on Representation

The committee currently has FOUR vacancies.

Synod Commissioner At-Large

EO Class of 2023  Arita Battiest (2)[F,M,NA, ]
M Class of 2023  Liz Anzaldua  (1)[F,RE,H, ]

Synod Grants & Scholarships Commission

G Class of 2023  Sharon Curry  (2)[F,RE,W,_]

Synod Permanent Judicial Commission

SL Class of 2023  Chip Chiphe [M,M,B,_]
G Class of 2025 (VACANT)

Synod Personnel Committee

EP Timothy Blodgett (1)IMMW,_]
Conn (VACANT)

2021 Synod Committee Leadership

Committee on Representation, Moderator Timothy Marquez
Connecting Committee, Moderator Shelley Hernandez
Connecting Committee, Vice-Moderator Seth Saathof
Equipping Committee, Moderator David Stipp Bethune
Equipping Committee, Vice-Moderator (VACANT)
Empowering Committee, Moderator Bill Rose

Empowering Committee, Vice-Moderator Wynonna Bryant Williams

Attachment R
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Personnel Committee, Moderator
EP Forum, Moderator

Trustees of the Synod of the Sun

One Commissioner from each state

A Class of 2023  David Stipp Bethune
0 Class of 2022  Mitch Miller
T Class of 2021 Ron Hankins

Solar Under the Sun Board of Directors

Class of 2022  (VACANT)

Jeff Cranton
Gordon Edwards



Attachment S

Grants and Scholarships Commission Report 2020

The Grants and Scholarships Commission (the Commission) met on January 9, April 7, July 9,
and October 20, 2020, to take action on applications received for grants and scholarships
submitted during the previous quarter. Commission members are Lisa Almon, Sharon Curry,
Josh Kerr, Isabel Rivera-Velez, and Denise Haley, Moderator. The meeting on January 9 was
to take action on requests made during the 4" Quarter of 2019. Notices of the actions taken on
the requests are sent out within two weeks after the quarterly meeting.

The listings of scholarships and grants available through the Synod of the Sun’s Grants and
Scholarships Commission are located on the Synod’s website (synodsun.org).

Grants. Any Presbyterian organization within the synod may apply for a grant; however, priority
is normally given to applications from partnerships with two or more congregations,
presbyteries, institutions related to synod by covenant, or multicultural endeavors (or
committees of these organizations). The synod becomes a member of the partnership when the
grant is approved. Not all applications are approved for full funding; some may receive partial
funding, be disapproved, be awarded provisional grants returned for clarification, or referred
elsewhere for funding.

Scholarships. Any Presbyterian within the synod may apply for a scholarship. Scholarships
are for individuals within the Synod of the Sun who meet the criteria for assistance within the
specified purposes of the funds.

Two scholarship categories were added in 2020 for consideration by the Commission. The
Synod of the Sun Foundation Scholarship Fund for undergraduate students attending
educational institutions in covenant partnership with the synod, based on need, as well as
seminary students from within the synod attending PC(USA) seminaries, was shifted to the
Grants and Scholarship Commission from the Synod of the Sun Foundation. The Betsy Kerr
Munson & John Steele Kerr Scholarship Fund (Munson-Kerr) was established through an
endowment of $790,000 provided in their names by an anonymous donor. The Munson-Kerr
Scholarship Fund will provide four-year scholarships to Presbyterian students attending Austin
College or Trinity University majoring in pre-medicine or education. For more information about
the Munson-Kerr Scholarship Fund, please see the Synod website.

Funds Approved for Presbyteries of the Synod of the Sun for the Calendar Year 2020

This report for the calendar year 2020 highlights many needs fulfilled through the funding of
scholarship requests from individuals and grant requests from organizations of the presbyteries
submitting applications for assistance.

Cross-Presbytery Awards

e Summer Camp 2020 Support for Oklahoma Presbyteries — to assist Cimarron,
Eastern Oklahoma and Indian Nations Presbyteries with transportation costs
and scholarships to support their children, youth and families attending camp
at Ferncliff. $5,000


Thomas Riggs
Attachment S


Cimarron Presbytery — see Cross-Presbytery Awards above

Eastern Oklahoma Presbytery — see Cross-Presbytery Awards above

Grace Presbytery

Indian

Munson-Kerr Scholarship Award -- Austin College Pre-Medicine student
Munson-Kerr Scholarship Award -- Austin College Education student
Synod of the Sun Foundation Scholarship -- Austin Seminary student
Racial Ethnic Ministries — Woodhaven Presbyterian Church new
mission initiative at Woodhaven (combined with Mission Grant below)
Mission Grant — Woodhaven Presbyterian Church new mission initiative
Peacemaking Fund — Presbyterian Historical Society of the

Southwest, to help pay for the keynote speaker at the Annual

Meeting in April 2021, which will focus on the history of the

church and its role in racial reconciliation

Nations Presbytery

Mission Grant — Second Wind Ministries and Bloom Ministries college
outreach ministry of hospitality — to better accommodate for social
distancing for study spaces at the Second Wind Coffee House

See Cross-Presbytery Awards above

Mission Presbytery

Racial Ethnic Ministries — Bilingual Family Camp, a joint venture
between John Knox Ranch and two Hispanic Congregations in the
San Antonio Area

International Mission Trip -- Expenses for a trip to Guayabales,
Guatemala

Mission Grant — Hudson Bend Mission Project

Synod of the Sun Foundation Scholarship -- Austin Seminary student
Higher Education — United Campus Ministry, Texas State, for online
worship and ministry

Hispanic Latino Continuing Education Fund (MACC) — two
scholarships for attending Empowering Commissioned Pastors event

Palo Duro Presbytery - none

Presbytery of Arkansas

International Mission Trips - Expenses for a Trip to Tegucigalpa,
Honduras

Synod of the Sun Foundation Scholarship -- Columbia Theological
Seminary student

Seminary Scholarship Fund — Columbia Seminary Spiritual
Direction Program student

Mission Grant — Serving Incarcerated Youth, Men and Women

at Pulaski County Juvenile Detention Center, coordinated by
Westover Hills Presbyterian Church, Little Rock

$2,500
$5,000
$4,500

$2,500
$2,500

$2,000

$5,000

$2,000
$1,000
$5,000
$ 500
$2,500

$ 375

$ 500
$5,000

$4,200

$3,000



e Higher Education — United Campus Ministry, University of Arkansas, to

to create and establish a Fall Retreat Students $5,000
e 0Old Age Concerns — Ferncliff “Advent-in-a-Box” activities for older adult
ministries and senior community organizations to celebrate Advent. $5,000

Presbytery of New Covenant

e Synod of the Sun Foundation Scholarship -- Louisville Seminary
Student $4,500

Presbytery of South Louisiana
e Mission Grant — Berean Community Outreach, for books and book

Sacks with school supplies $2,150
e Church Extension and Development — Korean New Worshipping

Community in DeRidder, Louisiana, for purchase of worship items $5,000
e Old Age Concerns — Feliciana Retreat Center, ADA Compliance

Renovations $5,000

Presbytery of the Pines - none

Tres Rios Presbytery — none

It has been a joy for the Commission to review the grant and scholarship funding requests this
year, and we are grateful for the opportunity. We strive to always be good stewards of the funds
entrusted to the Commission to distribute, being mindful and appreciative of the generosity of
the people and organizations that make that funding possible -- fund donors, the Synod of the
Sun Foundation, and the countless people who contribute to special offerings.

Submitted by RE Denise Haley, Moderator
Synod of the Sun Grants and Scholarships Commission
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Child and Youth Protection Policy of the Synod of the Sun

STATEMENT OF PURPOSE

Within this policy, the term “child,” “children,” “youth,” and “young people” refer to
all persons less than 18 years of age.

“Therefore, as God's chosen people, holy and dearly loved, clothe yourselves with compassion, kindness,
humility, gentleness and patience. Bear with each other and forgive whatever grievances you may have
against one another. Forgive as the Lord forgave you. And over all these virtues put on love, which binds
them all together in perfect unity. Let the peace of Christ rule in your hearts, since as members of one
body you were called to peace. And be thankful. Let the word of Christ dwell in you richly as you teach
and admonish one another with all wisdom, and as you sing psalms, hymns and spiritual songs with
gratitude in your hearts to God. And whatever you do, whether in word or deed, do it all
in the name of the Lord Jesus, giving thanks to God the Father through him.”

Colossians 3:12-17

The Synod of the Sun believes that we are called by God to create a safe haven for all of the children and
youth in our care, nurturing, protecting, and empowering them through faith and trust. This commitment
includes taking appropriate steps to reduce the risk of harm to the young people in our care.

The following policy was established to minimize the risk of any of our children and youth being
subjected to sexual, physical, or mental abuse. These policies and procedures are also intended to respect
the rights and afford due process to persons accused of improper conduct.

Specifically this policy will address the following:
* Roles, Expectations, and Responsibilities of Event Staff and Sponsors
Screening and Selection of Event Staff and Sponsors
Guidelines for Event Staff and Sponsor
Code of Conduct
Reporting of Allegations
Responding to Allegations
Consequences
Education and Training for Event Staff and Sponsors

Revised 8/7/2014 1
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Child and Youth Protection Policy of the Synod of the Sun

APPENDIX G
VOLUNTEER DRIVER

Qualification Form & Agreement for Use of Personally Owned Vehicles

Name: Birth Date:

Home phone: Work phone: Cell phone:

Years of driving experience

Driver license No. & State*: Expiration Date :

Insurance Carrier Expiration date:

Liability Policy Limit -- Bodily Injury Property Damage

I. Are all licensed vehicles you own covered by insurance as required by law? Yes, No
2. Have you ever been denied a driver's license or had one suspended or revoked? Yes, No
3, Have you had any moving traffic violations or accidents in the past three years? Yes, No

If the answer to questions 2 or 3 is YES, explain. Give dates and details of violations and accidents on the back of this form.

I AGREE to the following as a condition of being permitted to act as a Volunteer Driver:

Nk Wb

The vehicle owner's insurance is the primary liability insurance coverage in the event of an accident.

The owner of the vehicle which I am driving is responsible for keeping the vehicle in safe working order.
The owner of the vehicle is responsible for all damage to the owned vehicle however caused.

The owner of the vehicle shall maintain liability insurance in the amount of at least

Bodily Injury -- $50,000 per person and $100,000 per accident or $200,000 combined single limit; and
Property Damage -- $25,000 per accident

The church's insurance shall apply in excess of the vehicle owner’s liability insurance limits in the event the
primary limits are exhausted, and only to the extent the church is legally obligated to pay damages.

I will not receive or initiate phone calls while operating a vehicle for church activities, to include
receiving or initiating text messages.

I will indemnify and hold the church harmless from liabilities and damage resulting from my operation of
a motor vehicle not owned by the church. The church will indemnify and hold harmless the volunteer
driver for liabilities and damages resulting from acts or negligence of the church.

I hereby AFFIRM that the information I have given is stated truthfully and that I shall abide by the terms of the church’s Vehicle
Use Policy.

Driver Signature:

Date:

APPROVED: Date: Expiration:

Attach a copy of Driver's License and current Insurance ID Card

Revised 8/7/2014 24
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SYNOD OF THE SUN PERMANENT JUDICIAL COMMISSION

The Permanent Judicial Commission meets to consider remedial or disciplinary cases transmitted to the Commission, utilizing the
powers prescribed by and conducting its proceedings according to the Constitution and rules governing the procedure of such cases
with the denomination.

D-5.0101 Election. . . each synod or cooperating synods, ... shall elect a permanent judicial commission from the teaching elders
and ruling elders subject to its jurisdiction. Each commission shall be composed of teaching elders and ruling elders in numbers as
nearly equal as possible. When the commission consists of an odd number of members, the additional member may be either a
teaching elder or a ruling elder. The General Assembly commission shall be composed of one member from each of its constituent
synods. The synod commission shall be composed of no fewer than eleven members distributed equally, insofar as possible,
among the constituent presbyteries.

D-5.0102 Term The term of each member of a permanent judicial commission shall be six years,
D-5.0103 Classes. . . commissioners shall be elected in three classes, with no more than one half of the members to be in one class.
Nominating Committee nominates - Synod of the Sun elects members to the commission.

Time Requirement: Meetings are called by the Stated Clerk, who is staff to the Commission, as needed for judicial work. A two-day
biennial training meeting is also held.

Pby | Class | Name S E | A | Address Phone/Email
A | 2021 | Sam Highsmith ME | W | SA 63 Villas Circle arpenguy(@me.com
Little Rock, AR 72223 501-231-1005
EO | 2021 | Del Gustafson 320 S. Boston Ave Ste 918-594-0413 (office)
ME 200 dgustafson@hallestill.
Tulsa, OK 74103 com
PD | 2021 | Sam Lanham First Presbyterian Church | 806-872-3262 (O)
MM P.O. Box 1126 806-789-4815 (c)
Lamesa, TX 79331 swtlanham(@gmail.co
m
IN | 2023 | Richard Mize 1809 Rocky Mountain 405-249-2407
MM | W Way rev.richard.mize@gma
Edmond, OK 73003 il.com
SL | 2023 | Dzandria “Chip” 2820 Lake Forest Park chipchiphe@cox.net
Chiphe MM | B Ave
Baton Rouge, LA 70816
P 2023 | Sandra Watson 123 Ashley Avenue 318-366-9882 (cell)
Rayville, LA 71269 318-807-3671 (work)
FE sandra.watson.25@gm
ail.com
TR | 2023 | Patricia Lane M 8001 Magnetic Dr 915-544-4119
El Paso, TX 79904 plmattox(@att.net
G 2025
M | 2025 | Jeanie Stanley M jrsta(@aol.com
512-966-6183
NC | 2025 | Julie (713) 483-4022
MacLemore FE
Wells
C 2025 | Christianne 3507 N. Lake Lane 580-278-5290
Chase FE Enid, OK 73703 chasechristianne(@gma
il.com




ROSTER

Synod of the Sun Permanent Judicial Commission

Members whose terms have expired (D-5.0206b)

Class of 2019

Regina Hunt
814 Canal St.
Irving, TX 75063
972-402-9666
Regina.hunt@att.net

Judye Pistole
628 Church St.
Alva, OK 73717

580-748-0650

Judy3p@aol.com

Andy Anzaldua
5234 Crestwick Dr.
Corpus Christi, TX

78413
361-994-9081 (H)
361-877-1590 (C)

Anne Wilson
811 St. Francis
Houston, TX 77079
713-465-1054
nosliwa@comcast.net

Class of 2017

Rick Baggett
223 W. Broadway St.
Ardmore, OK 73401
580-223-3800
rbgoodnews@yahoo.com

Nanette Cagney 4020
Hodges St, Lake
Charles, LA 70605 337-
794-6197
Cagney13@yahoo.com

Kathleen Hignight 611
S. Main St. Hope, AR
71802 870-474-7005 H
318-347-0735 C
kthignight@gmail.com

Ralph E. Truskowski,
P.E. 2800 Emerson Ln.
Midland, TX 79705 432-

260-1647
retski@suddenlink.net

Class of 2015

Leslie Belden
15 S. Block, Ste 201
Fayetteville, AR 72701
479-443-9401
lesliebeld@aol.com

Class of 2013

Barbara Ware
1090 N. Rockcliff Rd.
Ponca City, OK 74604

580-765-7757

Melinda Veatch
2925 Alton Rd.
Fort Worth, TX 76109
817-737-5554 O
817-832-7915

melindav@tarrantareach.org

Nancy Chester
McCranie
P.O. Box 787
McDade, TX 78650
512-342-4716 W

512-567-5527 C

nancymccranie@yahoo.com

Hill Kemp
122 Hardwood Ct.
Many, LA 71449
318-256-9793 H
318-315-1534 C
hillk@suns-river.com

Class of 2011

Bert Bronaugh
P.O. Box 22
Ballinger, TX 76821
325-265-9066
Bertsmail5@aol.com

Mr. Tom Myrick P.O.
Box 455
Benton, LA 71006
318-965-2533
tmyrick@bellsouth.net

Rev. Ted Roeling
12909 Old Hammond
Hwy
Baton Rouge, LA 78016
225-275-1242 O
225-824-6206 H

Mr. Jim Shaw
100 Park Avenue #200
Oklahoma City, OK
73102
405-236-8541

ishaw@millerdollarhide.com
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Grants and Scholarships Commission Meeting Policy

The Grants and Scholarships Commission will ordinarily meet by telephone conference call
quarterly in the month following each financial/calendar quarter; that is in April, July,
October, and January.

When the commission receives scholarship applications that are time-sensitive between
meetings, it may consider and act on those by email.

Because funds accrue quarterly, the Commission will ordinarily aim to award no more than
% of funds from the synod annual budget at the first meeting of the year, with any
unawarded funds rolling over to subsequent quarters, though it will also necessarily
consider extraordinary situations and the pace of applications received.

Rationale:

We are committed to making the very best use we can, with God’s help, of the resources
available to the Synod of the Sun, both of money and time. We have been concerned
specifically with the need to “pace ourselves” with the awarding of available funds for
Mission Grants and Network Grants which come from the annual Synod budget. We want
to make sure that projects considered early in the year, when the available totals look high
both to applicants and even to ourselves, do not have an unfair advantage over those that
come in later in the year. We think slowing down the schedule of our meetings and
disciplining ourselves to consider the synod mission and network grants in quarterly
installments will help us ensure fairness. Funds from synod endowments already accrue
on a quarterly basis. To give plenty of advance notice of this change, we expect to begin the
new policy in 2014.

We realize that there is a need for follow-up on applications either because information is
missing or because further background data would be helpful. Those who are willing have
volunteered to take turns, two per quarter, making follow-up telephone calls or emails to
complete applications and gather needed background information. Quarterly meetings will
allow us more flexibility to complete these tasks.

Finally, we are also concerned to be good stewards of staff and volunteer time. We think

we can work more efficiently and thoughtfully, keeping the big picture in view, in longer
quarterly meetings than in monthly meetings.
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Network Team Policies & Procedures

|. Composition of the Networks Team

A. The Networks Team will be composed of seven people appointed by the
Moderator of the Connecting Committee. Three should be commissioners to the Synod
of the Sun; others may be co-opted members. Every effort will be made to include
representatives of racial-ethnic minorities within the synod. One member shall be a
representative of an existing or previous network. The Synod Co-leader for Mission and
Partnership is an ex officio member of the Networks Team with voice but not vote.

B. The members of the team shall elect their own moderator.

C. The appointment of the members will take place annually at the spring
meeting of the synod. While there is no mandatory term limit, the Connecting
Moderator will appoint members based on their abilities and willingness to serve.

Il. Steps in the Approval Process for New Networks

A. The document by which a potential network applies to be come an official
Synod Network is the Network Planning Guide. It serves as the application.

B. When a potential network submits a completed Planning Guide, the Co-leader
for Administration will forward it by email to the Networks Team and set up a conference
call to discuss it.

C. At the conference call meeting the Team will set up a plan for building a
relationship with the proposed network. Two members of the team will be assigned to
make personal contact with the proposed network leaders. In supporting the
development of a network the Team may

1. Gather more information

2. Support the proposed network in identifying and taking its next
steps

3. ldentify and recommend other resources

4. Help refine the final covenant to define the relationship of the
Network and the Synod.

D. When all members of the Team are satisfied that they are prepared, the Team
will vote on its recommendation and forward it to the Connecting Committee for
information and placement on the agenda for the next regular meeting of the synod.

E. The synod votes whether to enter into the covenant and endorse the plan as
a Synod Network.

[ll. Finances

While the Networks Team may offer funding recommendations to the Synod for
proposed or continuing Synod Networks, the Synod is ultimately responsible for all
allocation of funds to endorsed Networks. These funds may be used for three functions:

A. Exploration. Some portion of the annual budget will be available for potential
networks to use, as approved by the Team, for exploring their mission. An example
would be to cover expenses for a needed face-to-face meeting of possible participants.

B. Formation. Some disbursement of funds may be recommended for approval
by the Synod at the time the Team recommends establishment of a new Synod Network
as part of the synod’s participation in the Network.

Synod of the Sun Assembly approved:
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Network Team Policies & Procedures

C. The Network Team may recommend, and the synod may approve, a
commitment to fund an endorsed Network into a second year. This would be contingent

upon submission of the Follow-up section of the Planning Guide and would ordinarily be
funded through the Network Nurture line item.

Synod of the Sun Assembly approved:
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PERSONNEL POLICIES AND PROCEDURES

SYNOD OF THE SUN

PERSONNEL COMMITTEE

Overview

The synod is committed to the full use of the human potential of its staff through an open-partnership
style of shared rights, responsibilities, and accountability. The synod will form and activate, through its
coordinating team, a standing personnel committee consisting of five (5) members: two (2) members from
governance working group, one (1) member from communications working group one (1) member from
mission working group, and the synod moderator elect. The personnel committee moderator will be
appointed by the coordinating team in consultation with the synod executive. The synod executive serves as
staff resource to the personnel committee. The personnel policies of the synod are established by the synod
and administered by the personnel committee. The personnel committee reports to the synod through the

coordinating team.

The Personnel Committee will conduct its business with the following understandings and philosophy:

1. The committee will work in cooperation with the synod staff.
2. All committee members will respect confidentiality of information.
3. The committee will become informed from the synod staff as to:
a. work loads
b. staffing assignments
C. work effectiveness
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It is the responsibility of the committee to write job descriptions and personnel policies for
approval by the synod. The committee may request assistance from appropriate working
groups and staff in writing job descriptions.

The committee will annually provide information to the budget group and the coordinating
team in the determination of annual salaries for the synod staff.

The committee will meet annually with the staff to listen and to offer support in order to
facilitate healthy communication.

When a new synod executive is to be called, the personnel committee will be nominated
along with the addition of as many persons as needed to insure the representative of each
presbytery to serve as the slate for the search committee to be elected by the synod.

The term of membership on the Personnel Committee will be two (2) years, with the option of
additional terms to assure continuity.

A quorum will be three (3) persons.

2018 Minutes - Page 237


2018 Minutes - Page 237 


GENERAL POLICIES

1.

Change in Policy: The synod reserves the right to change any policy at any time, including

those covered here. Changes will be dated and distributed to all employees.

Employment Relationship: Employment with Synod of the Sun is voluntary, and employees

serve at will.

Equal Employment Opportunity Policy: The Synod of the Sun is an equal employment
opportunity employer and does not discriminate on the basis of race, marital status, gender,

sexual orientation, disability, or age.

Position Descriptions: A position description is required for each position. The personnel
committee will review these descriptions at least every two years. The committee will

recommend any modification to the coordinating team after review.

Annual Review: All staff will receive an annual evaluation of their progress and
performance. The head of staff will conduct such reviews. The head of staff will review these

evaluations with the personnel committee.

Confidentiality Policy: Confidentiality will be respected.

Employment Trial Period: The first 90 days of employment constitute a trial period which
gives both the employee and the supervisor the opportunity to evaluate interest in and

qualifications for the position under actual working conditions. After the trial period, a written
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performance appraisal is discussed. Separation policies do not apply to employees working

under a trial employment period.

8. Safety: The synod makes every effort to provide a safe working environment for all
employees. Safety is everyone’s responsibility. Therefore, the synod requests that
employees do everything reasonable and necessary to keep the synod office a safe place to

work.

EMPLOYMENT BENEFITS

1. Salaries: The synod is committed to salary policies that provide fair pay for the work
performed, incentives for personal achievement and growth, and flexibility to meet changes
in duties and the cost of living. Salaries will normally be reviewed every 12 months. The
synod executive will consult with the personnel committee which will make recommendations

regarding staff salaries to the coordinating team and budget group.

2. Pensions & Insurance: Exempt staff and support staff are covered by Board of Pensions

plan of the Presbyterian Church (USA) which includes health insurance and pension.

3. Social Security: All salaried and hourly employees are governed by the Federal Insurance

Contributions Act (Social Security).

4, Continuing Education: Each support staff employee has five days per year, and each
exempt staff employee has two weeks per year of continuing education. Funding is

designated annually for participation in continuing education for the enhancement of skills
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used in their work or to be added to their responsibilities on the initiative of their supervisors

and/or the synod executive.

Funding and the annual days allowed for continuing education may be accumulated for

a period not to exceed three years.

Funding and time off to attend the annual Southwest Region conference of the
Administrative Personnel Association (PCUSA) is granted to support employees. If work prevents
employees from attending the regional conference, they may attend the national  conference

with the same time and funding as they would have used to attend the regional conference.

5. Days Off: Each full-time support staff employee works a 37.5 hour week. Specific days off
will be selected with the approval of the synod executive and will ordinarily be the same days

each week.

6. Compensatory Time: Support staff employees are to be compensated in time for time
worked in addition to 37.5 hours a week, on an hour for hour basis. The office manager
keeps the record of compensatory time requested and taken. The synod executive approves

theses requests. No more than 30 hours may be accrued for compensatory time.

7. Vacation Days: Exempt staff are entitled to four weeks of vacation. Full-time support staff
are entitled to ten working days of vacation granted annually after one year of continuous
service; after five years of service they will receive fifteen days of vacation annually. Half-

time staff will have five paid days of vacation granted annually after one year of continuing
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service; after five years of service they will receive ten days of vacation annually. First year
vacation is granted on a prorated basis based on hire month. Vacation may be granted one
period at a time or a few days at a time, all to be charged to the total vacation leave. All
vacation leave will be pre-arranged and approved by the synod executive. Vacation time will
not be cumulative from year to year, though with the permission of the synod executive,
vacation from one year may be used in the first quarter of the next year. Cash will not be paid

in lieu of vacation except upon separation. Contract employees receive no vacation pay.

If an employee started in: Full-time: Part-time:
January 10.0 days/yr 5 dayslyr.
February 9.0 daysl/yr. 4.5 daysl/yr.
March 8.0 daysl/yr. 4 dayslyr.
April 7.5 daysl/yr. 3.5 daysl/yr.
May 6.5 days/yr. 3 dayslyr.
June 6.0 days/yr. 2.5 daysl/yr.
July 5.0 daysl/yr. 2 dayslyr.
August 4.0 days/yr. 2 dayslyr.
September 3.0 daysl/yr. 1.5 days/yr.
October 2.5 dayslyr. 1 dayslyr.
November 1.5 days/yr. .5 days/yr.
December .5 days/yr. 0 dayslyr.
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Holidays: The synod office is closed New Year’s Eve Day, New Year’'s Day, Martin Luther
King, Jr. Day, President’s Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas Eve Day, and Christmas Day. If a holiday falls on Saturday,
Sunday or other day when office is closed, the head of staff will determine which alternate
days will be observed as holidays. If the holiday falls within a vacation period, the additional
time may be added to the vacation time with the approval of the head of staff. Contract

employees will not receive holiday pay.

Personal Leave: To reduce the impact of loss of income during a major illness of
themselves or a family member, each full-time staff member will receive 10 working days of
personal leave during each calendar year to be used in case of iliness. Personal leave will be
cumulative from year to year, but will not exceed 120 working days. Personal leave
entitlement during the first year of employment will be prorated based on hire month. Each
half-time staff member will receive five days of personal leave per calendar year; this time
will be cumulative from year to year, but will not exceed 120 working days. Personal leave
pay is based on the employee’s average daily rate. At the time of termination of employment,
either voluntary or involuntary an employee will have no claim for pay in lieu of unused sick

leave. Contract employees will not receive any sick leave.

If an employee started in: Full-time: Part-time:
January 10.0 days/yr 40 hourslyr.
February 9.0 daysl/yr. 36 hours/yr
March 8.0 dayslyr. 32 hours/yr
April 7.5 dayslyr. 30 hours/yr
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10.

May

June

July

August

September

October

November

December

Administrative Leave:

6.5 days/yr.

6.0 days/yr.

5.0 dayslyr.

4.0 days/yr.

3.0 daysl/yr.

2.5 daysl/yr.

1.5 days/yr.

.5 dayslyr.

26 hoursl/yr.

24 hoursl/yr.

20 hoursl/yr.

16 hours/yr.

12 hours/yr.

10 hours/yr.

6 hours/yr

2 hourslyr.

a. A maximum of one week of leave with pay will be given in the event of the death of a

member of the employee’s immediate family.

b. In the event an employee is called for jury duty, regular salary will be paid for the time

served. If the absence of the employee will seriously affect the operation of the office,

postponement of the jury duty may be requested of the court.

c. The head of staff may declare the office closed because of inclement weather. Employees

may be compensated without reporting to work. If the office is not declared closed,

employees failing to come to work will be expected to make up the lost time within that pay

period or suffer loss of compensation for time.
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d. Military leave will be granted in accordance with the law. Upon presentation of a military
pay voucher, employees will be reimbursed for the difference between their normal
compensation and the pay they receive while on such military training duty, up to a maximum
of 20 calendar days a year. In addition, employees returning from active military service who
apply for re-employment, and who comply with their obligations under USERRA, may return

to employment as provided for in that statute and its accompanying regulations.

11. Leave without pay: Requests for leave without pay may be made to the synod executive
and will be considered on an individual basis.

12. Workers Compensation: The synod carries insurance to cover the cost of work-incurred
injury or iliness. To be assured of maximum coverage, the employee must immediately report
work-related accidents to his/her supervisor so that appropriate action can be taken to file

timely claims.

13. Cafeteria Plan: Employees may designate a portion of their salary to be placed in a cafeteria
plan for the purpose of covering medical expenses not covered by insurance. To receive
reimbursement for medical expenses, employees are to provide validation (receipts) of
expenses. Employees forfeit any monies remaining in the fund at the end of the fiscal year.

Monies may not be carried over to a subsequent year.

SEPARATION POLICIES

1. Exempt staff are expected to give 30 calendar days notice prior to leaving employment of the
church and all other employees are expected to give 14 calendar day’s notice prior to

leaving.
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2. Reduction in Force: In the event that reduction of staff is necessary through no fault of the
employee, written notice of separation will be given 30 calendar days in advance. In the
event notice is not given, employees will be given a minimum of 20 working days of

severance pay.

3. Dismissal: Dismissal will be by the head of staff in conversation with the moderator of the

personnel committee.

GRIEVANCE POLICY

Any employee who feels he/she has a grievance will discuss the problem first with his/her immediate
supervisor. If the grievance is not resolved, the head of staff will be consulted. If this discussion does
not result in solution of the problem, the matter will then be taken to the personnel committee. These
lines of communication will be respected; and employment difficulties will not be discussed with

individual members of the synod.

Revised by Personnel Committee: 2009

Approved by Synod of the Sun: November 2009
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Addition to the proposed Personnel Policies as written in the plenary packet.
— approved, Nov. 2009

The Statement below is intended to be considered as a part of the Personnel Policy presented by the
Synod’s Personnel Writing Team for approval by the Synod.

Sexual Misconduct and Sexual Harassment:

It is the policy of the Synod of the Sun to maintain a workplace free of any form of
sexual misconduct or intimidation, including sexual harassment, by any Synod
employees, including supervisors, or by non-employee work contacts. Should
allegations of sexual misconduct be made, they will be fully and fairly
investigated. Corrective or disciplinary action, which may include dismissal from
employment, will be taken as warranted.

2018 Minutes - Page 246


2018 Minutes - Page 246 


Page left intentionally blank.



OO NO U b W N

P BEAE DB WWWWWWWWWWNNNNNDNNNNNRPRRRPREPRERPRRERRRRLPR
NP OOOONOOTUPWNREFPOOONODULPEEWNREPOOOLONOOUPEWNDLE,O

Standing Rules

1. Mission Statement
Mission Statement: The Synod of the Sun of the Presbyterian Church (U.S.A.) serves Christ by
connecting, equipping, and empowering Presbyterians for Christ’s mission within and beyond
the Synod’s bounds.

This mission will be accomplished through:

1. CONNECTING:

The synod maintains current covenant relationships and establishes new covenants with
Presbyterian-related institutions such as schools, colleges, universities, and service organizations
who wish to be connected to Presbyterians within the synod and who wish to emphasize
Presbyterian faith and heritage.

2. EQUIPPING :

The synod works to develop effective means for interpreting Presbyterian mission,
communicating mission opportunities, gathering Presbyterians together in regional educational
events, and publicizing activities sponsored by presbyteries, synod-related networks and
institutions. The goal is to strengthen connectionalism within the Church, the synod, presbyteries
and congregations. Possible means to achieve this mission include:

a. E-newsletters and an interactive website

b. Brochures and other promotional material

c. Social networking media

d. Regional (or statewide) educational events

3. EMPOWERING:

Networks: The synod helps to create, encourage, facilitate, and provide financial assistance for
networks of people engaged in similar ministries. The networks enable relationships and mission
opportunities which are not possible within a single presbytery. These networks provide
opportunities for peer learning, support, and new mission initiatives. The synod develops
covenant relationships with each network through consultation and the use of a Synod Network
Planning Guide.

Network participants are responsible for planning and implementing the activities sponsored by
the networks. The Synod Leader helps to organize, shepherd, and nurture the networks as needed
or requested. Some networks sponsor conferences or other events to further their common
ministry. The synod helps to finance the networks to the extent funds are available and in
accordance with the mission and priorities established by the synod.

4. COORDINATING resources, endowments, grants and scholarships. The synod has been
authorized by a number of endowments as the agent to disburse funds for designated purposes
(as restricted by the donors), and to use funds from undesignated endowments. The Grants and
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Scholarship Commission works to distribute the interest from endowments and other designated
funds in accordance with recorded donor designations.

4. CARRYING OUT Book of Order required functions. Guided by the Stated Clerk, the synod
will fulfill all required duties as listed in the Form of Government, G-3.0101 — G-3.0113 and G-
3.0401 — G-3.0406, and the Rules of Discipline. Disciplinary functions are accomplished through
the Permanent Judicial Commission. Other functions are accomplished through the synod’s
continuing support and coordination of groups and events including, for example, the Executive
Presbyter Forum, COM/CPM Event, Staff Convocation, and Presbytery Stated Clerks gathering
and continued education opportunities.

2. Synod Assembly

The Synod Assembly will seek to establish policies that benefit the synod as a whole.
The Synod Assembly will be responsible for itself and its membership through regular self-
evaluation, and discipline as well as commissioner orientation and development.

The agenda of each Synod Assembly meeting, as planned by the Coordinating Team, will
contain time for gathering in community, celebration of the Lord’s Supper, worship, and study.
The first meeting of each year should have a component for orientation of new commissioners.

Between synod gatherings, committee, task force and work team meetings will be conducted via
conference telephone call, video, or other electronic means — unless circumstances require a
face-to-face meeting. The committees, task forces, and work teams may meet during stated
meetings of the Synod Assembly.

The Vision Team will draft a set of objectives to the synod’s work. The Coordinating Team shall
report to the first assembly of the year as to the assessment of the previous year’s objectives. To
ensure appropriate focus of resources and accountability the synod will review objectives
annually. .

3. Commissioners and Representatives
Commissioners serve as leaders and missionaries of the synod. They are to seek and to discern
the will of Christ, interpret the mission and actions of the synod, and serve the needs of the
denomination in the region and member presbyteries.

Commissioners, in taking action as the full Synod Assembly, speak with one voice. Itis
expected that while not all actions will be unanimous, the decisions of the body will be respected
and supported by all. One voice ensures clarity of purpose and direction.

Commissioners are the direct link to constituent presbyteries and will maintain regular
communication with the presbytery for which they serve. Whenever possible, commissioners
will obtain time on their presbytery’s docket in order to provide a report of the work of the
synod. Where a personal report is not possible, a written report will be provided for publication.
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Every commissioner serves on one of three Standing Committees (Connecting, Equipping,
Empowering) based upon his/her input of personal discernment, and in conjunction with the
needs of those committees. Additional opportunities for service are in subcommittees,
commissions, and teams or task forces.

Commissioners, while offering their gifts, skills, and abilities to the work of Synod, will avoid
conflicts of interest in exercising their fiduciary responsibility.

Co-opted and corresponding members, as well as synod staff, offer a unique perspective of the
execution of the synod’s mission. They will have voice and vote in the work of committees and
will have voice but no vote in Synod Assembly. Corresponding members will be encouraged to
take part in the life of the synod through committees and Assembly attendance.

4. Commissions and Committees
Members of a Synod Committee or Commission (with the exception of the Permanent Judicial
Commission) may, in addition to elected commissioners, include up to three (3) persons co-opted
for particular skills or service.

Synod will strive for inclusive representation in matters of cultural diversity, ordination, and
wherever possible, presbytery representation in all working bodies.

Any working body of the synod shall include at least one Synod Commissioner.
All Standing Committee moderators are elected by the Synod Assembly.

Connecting
Charged with relationships between synod and the world! (i.e. Congregations, Presbyteries;

Covenant Institutions & Agencies; PC(USA) Agencies)

e Presbyteries/Congregations

e Covenant Relationships

e Communication and maintenance of relationships (i.e. Synod Sunday; Video Bank;
Conversations with the Clerk; Presbyterian Disaster Assistance)

e Develop new and creative ways of strengthening relationships between and among the

Body of Christ.
Equipping

Charged with oversight and development of that which equips presbyteries and the synod to live
into their call to ministry. (i.e. Synod Communications Services Plan)

e All aspects of the Communications Services Plan
e EP & Clerks (Forum; COM & leadership training)
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e Develop new and creative ways of equipping Presbytery leadership and strengthening
communications with and between presbyteries and the world.

Empowering
Charged with development, nurture, and empowerment of Synod Networks. Networks should

consist of participants from more than one presbytery, be responsive to emerging needs and
locally generated initiatives seeking to fulfill a purpose beyond the reach of a single presbytery.

e Development
e Support

e Maintenance
e C(elebration

Representation
Book of Order duties per G-3.0103

e Synod shall elect from among members of the synod at-large (not Synod Commissioners),
six members, each serving a three-year term;

e Shall consist of three classes except where initial classes of one and two year terms are
necessary to establish regular rotation;

e Committee members shall be elected to no more than two consecutive terms;

e Committee shall consist of equal numbers of men and women representing a minimum of

four (4) presbyteries;
e A majority of the members shall be selected from the racial ethnic groups within the
synod.
Personnel

Responsible for the review and oversight of synod staff, development and maintenance of
personnel policies, and management of hiring processes.

e One person from each standing committee (Connecting, Equipping, Empowering)
e One member of the EP Forum as decided by the Forum
¢ One member not currently serving as Synod Commissioner

Permanent Judicial Commission

The Permanent Judicial Commission is charged with exercising judicial process in accordance
with the Rules of Discipline. It shall consist of eleven members, elected and constituted in
accordance with the Rules of Discipline. The Stated Clerk shall provide for the regular training
of commission members.
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Grants & Scholarships Commission
Charged with application process, review and award of funds designated specifically for the
program, as outlined in manual.

e 5 members
e FElected from among members of the synod at-large (not necessarily Commissioners)
e FElected to rotating, staggered 3-year terms with a maximum of two consecutive terms.

Coordinating Team

Charged with uplifting the work of Commissions and visioning for the synod; approval of
preliminary budget; assessment of impact; and coordination of Assemblies with authority to
make decisions on behalf of the assembly between meetings.

Comprised of (11): Moderators of Connecting, Equipping, Empowering, Representation, Grants
& Scholarships Commissions, and Personnel; Synod CT Chair; Synod Moderator; Synod
Moderator-Elect; Staff Resource — Synod Leader/Stated Clerk and Assistant Stated Clerk

e Assessment of ministry impact relative to established mission, vision, values and why
statements

e Synod Budget

e Oversee administrative function

e Nominating

Vision Team

Charged with vision and planning of the life and work of the synod, as well as an annual
Coordinating Team Retreat. The purpose of the retreat is orientation and articulation of vision
and focus, building team and relationships among the Coordinating Team.

Comprised of (6): CT Chair, Synod Moderator, Synod Moderator-Elect, and one person from
the Executive Presbyter/Stated Clerk’s Forum, Assistant Stated Clerk, and Synod Leader &
Stated Clerk.

Event Planning Teams

“Synod Event” Planning Teams are ordinarily made up of at least one member of the EP Forum,
and/or one Presbytery Stated Clerk, Synod staff, and at least on Synod Commissioner.

Investigating and/or Administrative Review Committee(s)
The Stated Clerk, working with the Moderator, has the authority to appoint an Investigating
and/or Administrative Review Committee, as deemed necessary upon notification or request.

The synod and/or its standing committees may designate additional committees to operate in
addition to and in consultation with standing committees, on an ad hoc or permanent basis.
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These may include:
Finance
Communication
Recruitment
Covenant Review Teams
Development

5. Officers and Staff

The office of Moderator-elect/Moderator rotates among the eleven constituent presbyteries,
wherever possible, alphabetically.

A Synod Moderator-elect is nominated by the Coordinating Team, in consultation with the
presbytery in rotation, and elected in the fall prior to the beginning of the one-year term.

Installation of the Moderator ordinarily occurs at the end of the fall meeting prior to the
beginning of that one-year term.

Commission Vice-Moderator Responsibilities

e Works with the Commission Moderator and Synod Leader & Stated Clerk to call
meetings, set agendas, and see that the Commission’s mission is carried out in a timely
fashion and with energy, imagination, and love;

e Serves and participates in the life of the Commission, assisting the Moderator wherever
possible;

¢ Communicates, interprets, and celebrates the work of the commission to synod and
beyond;

e Provides open and inclusive space for ALL to serve: Commissioners and Corresponding
members, as well as encouraging and recruiting Coopted service;

e Stands in the gap: In the event that the Commission Moderator is or becomes unavailable
to fulfill any or all of their responsibilities;

e Wherever possible, serves the following year as the Commission Moderator.

Commission Moderator

e Ordinarily, would have previously served as Commission Vice-Moderater

e  Works with the Commission Vice-Moderator and Synod Leader & Stated Clerk to call
meetings, set agendas, and see that the Commission’s mission is carried out in a timely
fashion and with energy, imagination, and love;

e Assures that full and complete minutes, including commission budget, are taken and
provided to the synod staff in a timely way;
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Serves and participates on the Synod Coordinating Team by, among other things, sharing
about the work of the Standing Commission;

Communicates, interprets, and celebrates the work of the commission to synod and
beyond;

Provides open and inclusive space for ALL to serve: Commissioners and Corresponding
members, as well as encouraging and recruiting Coopted service;

Assures that the commission provides written policies for its work and presents those,
and any changes, to the Synod Assembly for full approval.

Synod Moderator-Elect

Moderates the Assembly in the event the Moderator is unavailable;

Serves on the Coordinating Team;

Leads synod nominations work;

Serves, at times, on any appointed groups of the Synod that are deemed necessary by the
Coordinating Team or Assembly for dealing with needs beyond that outlined for Synod
Commissions;

Serves on a Standing Commission as agreed with the Moderator and Chair of CT, so that
each commission has an elected officer;

Represents the Synod at events beyond Assembly meetings as requested and appropriate.

Synod Moderator

Ordinarily, will have served previous year as Synod Vice-Moderator;

Moderates all Assembly meetings;

Serves on the Coordinating Team;

Works with Stated Clerk to plan the Synod Assembly docket;

Leads Synod annual budgeting & oversight;

Appoints, and at times serve on, any Task Forces, Teams or Commissions that are
deemed necessary by the Coordinating Team or Assembly for dealing with needs beyond
that outlined for Synod Commissions;

Represents the Synod at events beyond the Assembly meetings as requested and
appropriate;

Serves on a Standing Commission as agreed with the Moderator-elect and Chair of CT,
so that each committee has an elected officer;

Reviews and approves the minutes of Assembly meetings, in partnership with the
Moderator-elect, as prepared by the Stated Clerk.

Coordinating Team Chair

Ordinarily, will have served previous year as Synod Moderator;
Develops agenda and moderates Coordinating Team;
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e Reports to the Assembly on behalf of the CT;

e Leads synod administrative oversight, i.e. Insurance Review, etc.

e Represents the Synod at events beyond Assembly meetings as requested and appropriate;

e Serves on a Standing Commission as agreed with the Moderator-elect and Moderator, so
that each commission has an elected officer;

e Serves on Task Forces, Teams or Commissions that are deemed necessary by the
Coordinating Team or Assembly for dealing with needs beyond that outlined for Synod
Commissions.

Synod shall have a current Personnel Manual, with staff position descriptions, included in the
Synod’s Manual of Operations and updated as necessary.

6. Trustees
Description and election of the Synod Trustees is outlined in section 6 of the Bylaws.

7. Bylaws

The Synod Bylaws and Standing Rules will be reviewed regularly and amended as needed.

The Synod Moderator will appoint a task force at least every five years to review and update the
Mission Statement, Bylaws, and Standing Rules.

8. Finance
Budget Guidelines

a. Mission Contributions from Presbyteries are normally retained in a board
designated fund to be applied to the budget for the following year. (i.e. funds
received in 2013 are used to meet budgetary needs in 2014)

b. The Coordinating Team will normally present a budget based on projected
income to the full assembly at the fall meeting. At the winter/spring meeting any
necessary adjustments will be made and approved by the assembly.

c. Unless otherwise specified all gifts received (undesignated, designated as general
mission or administration), other than Presbytery mission support, will be applied
to income during the year in which they were received.

The synod will conduct an annual, professional, external financial audit.
Synod grants shall be disbursed only to organizations that conduct annual financial reviews or

formal audits. The synod may require copies of these financial reviews or audits. All
scholarships are ordinarily paid directly to the event or institution.
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The synod receives interest from endowments some of which are unrestricted in their use and
some restricted for specific grants and scholarships. Other synod income includes presbytery
mission contributions, church, and individual contributions. The synod will provide complete
and accurate reporting to include budget and financial statements for the synod, as well as those
ministries for which the synod provides financial oversight, reflecting all restricted and
unrestricted funds, at each assembly meeting, to the Coordinating Team at least quarterly and
may at the discretion of the Coordinating Team, provide such information to others upon request.

9. Overtures to General Assembly
From the Standing Rules of the General Assembly:

Overtures are items of business that have been approved by a presbytery (with
concurrence of another presbytery) or a synod and shall request the General Assembly to
take a particular action, or approve or endorse a particular statement or resolution. (See
Book of Order, G-3.0302d.)

and

The stated clerk of a presbytery or synod considering an overture to the General
Assembly shall:

(1) Examine the most recently published Minutes of the General Assembly to determine
if a similar overture has already been passed.

(2) Consult with the Office of the General Assembly to determine whether the desired
action has been voted by any previous General Assembly.

(3) Consult with the Office of the General Assembly to determine whether a similar
overture has already been proposed in order that the presbytery or synod may concur
with the existing overture.

(4) Draft the overture in the following form:

“The Presbytery of overtures the [# of the assembly] General
Assembly [(year)] of the PC(USA) to [state the specific action the General Assembly is
asked to take].”

To this shall be appended a rationale, stating the reasons for submitting the overture.

Synod Overtures to General Assembly
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Overtures to the General Assembly from the Synod of the Sun shall be submitted to the
Synod’s Stated Clerk by a current Synod Commissioner, or by majority vote of one of the
three Synod Standing Committees: Connecting, Equipping, and Empowering.

The Synod’s Stated Clerk shall be responsible for items 1-4 above, and upon determining
that the Overture and rationale are in order, will add the overture to the agenda of the next
Synod Assembly. In working with those considering, preparing, or submitting Overtures, the
Stated Clerk should make them aware of the General Assembly deadlines for consideration.
If an Overture cannot be submitted to the next Synod Assembly ahead of the General
Assembly deadlines, that Overture shall not be considered by the Synod.

Requests for Concurrence

The Synod shall consider written requests to concur with the Overtures of other Presbyteries
as part of the overture submission process to General Assembly. The Synod’s Stated Clerk,
upon receiving requests for concurring votes from any Presbytery, should determine the
overture to be in good standing, and refer the request to the next meeting one of the
Connecting, Equipping, or Empowering Committee (whichever meets first). The assigned
committee shall determine by majority vote, whether the Synod should consider concurrence
at the next Synod Assembly—considering the known interests and appropriateness of the
overture in the context of Synod’s ministry and mission. If the Synod Assembly will not
meet the General Assembly deadlines for submission, the concurrence shall not be
considered.

Consideration of Overtures and Concurrence

The Synod’s Stated Clerk or the Committee referring the Overture or the request for
concurrence, shall submit the motion to the Synod Assembly without any recommendation,
but simply, “Shall the Synod overture the General Assembly” or “Shall the Synod concur
with the overture to the General Assembly,” seeking the Synod Assembly to answer in the
affirmative or the negative.

These Standing Rules may be amended as needed at any Stated Synod meeting by simple
majority vote.

Approved by Synod Assembly, Nov. 2, 2013
Revised by Synod Assembly, Nov. 1, 2014
Revised by Synod Assembly, Nov. 6, 2015

To be revised by Synod Assembly, March 2019
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700 Prospect Ave, 8t Floor

Cleveland, OH 44115
@ INSURANCE BOARD
Partners in Protection www.InsuranceBoard.org

12/8/2020

SYNOD OF THE SUN

445 E FM 1382, STE 3-778
CEDAR HILL

Dear Friend,

We are pleased to provide your renewal package for the policy period that will begin January 1, 2021. Enclosed are the Coverage
Summary and the Memorandums of Insurance (MOI) that detail your insured locations, coverages, limits, and deductibles for the
upcoming program year. Your first quarterly instaliment is due January 1, 2021. '

The Coverage Summary indicates the coverages you have selected through the Insurance Board program. You may see "Not Included"
beside certain coverages. If you are interested in adding these coverages, please contact your agent, Jennifer at (216) 736-3273.

The MOl lists the insured property values and type of construction for each building you have covered through the program. in
order to keep pace with increased construction costs, property limits are 2% above the values in the current period. Please review
the schedule of locations and the insured values. If you notice anything that needs to be corrected or changed, please advise your
agent as soon as possible.

For 2021, only package participants are eligible for Excess Owned Auto, Excess Hired and non-owned auto liability and Excess
Employers Liability and Stop Gap coverages.

WC and Automobile invoices: Please note the enclosed invoice does NOT include premiums for WC or owned/leased vehicles. These
lines are covered on individual policies and invoices that will be sent directly by the insurance carrier. If you carry either WC or
Automobile through the Insurance Board program, you should have already received renewal information.

Your invoice for 2021 coverages will be mailed separately. Invoices for quarterly payment plans will be mailed mid-December. If
you are not on a quarterly payment plan, invoices will arrive a few weeks before each due date.

Thank you for choosing the Insurance Board for your property and casualty insurance, and for being in partnership with thousands
of churches and ministries from the denominations we serve. If you've not done so recently, we encourageyou to visit our website
at www.InsuranceBoard.org. In addition to numerous resources and links, you may sign up for our quarterly newsletters.

Faithfully,

A -

Timothy S. Harris, CPCU
President and CEQ

Our insurance serves You sQ ypu can s

od.
CI Ofﬂ//



+ 700 Prospect Avenue
28 INSURANCE BOARD Cleveland, OH 44115
ﬁ Partners in Protection (800) 437-8830

Fax (216) 736-3239

PROPERTY PROGRAM
MEMORANDUM OF INSURANCE

NAME AND MAILING ADDRESS OF INSURED
SYNOD OF THE SUN Your Agent: Jennifer Perri

445 E FM 1382, STE 3-778 Telephone: (216) 736-3273
CEDAR HILL, TX 75104

MEMORANDUM NO./IB NO. PKU008096413 / S000400000
OTHER NAMED INSURED(S)
SYNOD OF THE SUN / Solar Under The Sun / SYNOD OF THE SUN

This document is to evidence that the organization named above is or will be an insured under a master policy
issued to United Church Insurance Association (aka Insurance Board). Churches and affiliated entities and
organizations of Protestant denominations covenantally aligned with the United Church of Christ are eligible
to participate in this insurance program administered by Insurance Board. The organization named above is
or will be an insured as of the beginning of the stated policy period and for the coverages shown below. A
copy of the master policy is available for your review. This document is for informational purposes only and
does not amend or alter the terms, exclusions and conditions of the policy.

POLICY PERIOD From: 1/1/2021 To: 1/1/2022 12:01 AM Standard Time at your address shown above.

Any restatement below of limits of insurance shown elsewhere in the policy does not increase your limits of insurance.

To report a claim, call your agent or https://www.insuranceboard. org/claims/report-a-claim/

Date Issued:  12/8/2020

PKU008096413 / S000400000



SPECIAL COVERAGES - DEDUCTIBLES AND RESTRICTIONS

Note: In the preceding schedule under ‘Applicable Coverage’, the following
endorsements and coverage options may apply as indicated: FL means Flood; EQ
means Earth Movement; FV means Functional Building Value; RL means Roof
Surfacing (ACV) Endorsement; UIUI means Unintentional Underinsurance; GS
means Gold Seal.

Flood

Deductible is the same as for all other perils except Earth Movement, Hurricane & Named Storm. See Schedule
Deductible is as shown on page 1 of this Memorandum of Insurance.

Note: Coverage is unavailable for locations in Federal Flood Zones starting with A or V.

Earth Movement (EQ)
Deductible is 3% of stated values at each location, and for each occurrence in all states, except for See Schedule
locations in CA, the deductible is 5%.

Hurricane & Named Storm

Deductible is a percentage of the stated values for each location and for each occurrence in the Included for All Locations
following localities:

1.°8 ta
Alabama: Baldwin, Mobile;
Georgia: Bryan, Camden, Chatham, Glynn, Liberty, Mclntosh;
Louisiana: Calcasieu, Cameron, Iberia, Jefferson, Lafourche, Livingston, Orleans, Plaquemines, St. Mary, St. Bernard,

St. Charles, St. James, St. John the Baptist, St. Tammany, Terrebonne, Vermilion;
Mississippi: Hancock, Harrison, Jackson:

North Carolina:  Beaufort, Bertie, Brunswick, Camden, Carteret, Chowan, Craven, Currituck, Dare, Hyde, Jones, New
Hanover, Onslow, Pamlico, Pasquotank, Pender, Perquimans, Tyrrell, Washington;

South Carolina:  Beaufort, Berkeley, Charleston, Georgetown, Horry, Jasper;

Texas: Aransas, Brazoria, Calhoun, Cameron, Chambers, Galveston, Jefferson, Kenedy, Kleberg, Liberty,
Matagorda, Newton, Nueces, Orange, Refugio, San Patricio, Victoria, Willacy.

To report a claim, call your agent or https://www.insuranceboard. org/claims/report-a-claim/

Date Issued:  12/8/2020

PKU008096413 / S000400000



1 700 Prospect Avenue
285 INSURANCE BOARD Cleveland, OH 44115
ﬁ Pariners in Protection (800) 437-8830

Fax (216) 736-3239

COMMERCIAL CRIME
MEMORANDUM OF INSURANCE

NAME AND MAILING ADDRESS OF INSURED
SYNOD OF THE SUN Your Agent: Jennifer Perri
445 E FM 1382, STE 3-778 Telephone: (216) 736-3273
CEDAR HILL, TX 75104

MEMORANDUM NO./IB NO. PKU008096413 / S000400000
OTHER NAMED INSURED(S)
SYNOD OF THE SUN / Solar Under The Sun / SYNOD OF THE SUN

This document is to evidence that the organization named above is or will be an insured under a master policy
issued to United Church Insurance Association (aka Insurance Board). Churches and affiliated entities and
organizations of Protestant denominations covenantally aligned with the United Church of Christ are eligible
to participate in this insurance program administered by Insurance Board. The organization named above is
or will be an insured as of the beginning of the stated policy period and for the coverages shown below. A
copy of the master policy is available for your review. This document is for informational purposes only and
does not amend or alter the terms, exclusions and conditions of the policy.

POLICY PERIOD From: 1/1/2021 To: 1/1/2022 12:01 AM Standard Time at your address shown above.

Any restatement below of limits of insurance shown elsewhere in the policy does not increase your limits of insurance.

COMMERCIAL CRIME COVERAGE PART

Employee Theft $1,000,000

Forgery or Alteration $1,000,000

Theft of Money and Securities $1,000,000

Money Orders & Counterfeit Money $1,000,000

Computer & Funds Transfer Fraud $1,000,000
Deductible: $1,000

To report a claim, call your agent or https://www.insuranceboard. org/claims/report-a-claim/
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CRISIS RESPONSE & CRISIS MANAGEMENT

Crisis Response Limit of Insurance $50,000 per participant
Crisis Management Limit of Insurance $50,000 per participant
Crisis Response and Crisis Management Combined $50,000 aggregate per participant
PROFESSIONAL LIABILITY
Pastoral Counseling Liability and Sexual Misconduct Liability are covered unless indicated as “Not Covered".
Pastoral Counseling Liability (Claims Made)* each claim
Retroactive Date: 6/1/2003
Sexual Misconduct Liability (Claims Made)* $1,000,000 each claim
Retroactive Date: 6/1/2003

DIRECTORS & OFFICERS LIABILITY

Directors & Officers Liability (Claims Made)* $3,000,000 each loss
Including Employment Practices Liability $4,500,000 annual limit (subject to agg.)
Including Educators Professional Liability

Retroactive Date: 6/1/2003

COMMERCIAL AUTOMOBILE (NON-OWNED)

Hired and Non-Owned Automobile Liability* $2,000,000 any one accident
Hired Automobile Physical Damage* $50,000 per vehicle
(Up to $100,000 limit available upon request) $1,000 ded. per occurrence
Owned, Licensed Trailers Absent a Power Unit- $2,000,000 any one accident
Liability*

Physical Damage $50,000 each trailer

$1,000 ded. per occurrence

Garagekeepers* $35,000 each occurrence

Comprehensive & Collision $1,000 ded. per occurrence

These automobile coverages apply excess of any other valid and collectible
insurance and are included in the CGL General Aggregate Limit.
S0 N the LGL General Aggregate Limit.

*Indicates which coverages are included in the CGL General Aggregate Limit (per participant).
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To report a claim, call your agent or https://www.insuranceboard. org/claims/report-a-claim/
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+ 700 Prospect Avenue
A INSURANCE BOARD Cleveland, OH 44115
ﬁ Partners in Protection (800) 437-8830

Fax (216) 736-3239

EXCESS and/or UMBRELLA PROGRAM
MEMORANDUM OF INSURANCE

NAME AND MAILING ADDRESS OF INSURED
SYNOD OF THE SUN Your Agent: Jennifer Perri

445 E FM 1382, STE 3-778 Telephone: (216) 736-3273
CEDAR HILL, TX 75104

MEMORANDUM NO./IB NO. PKU008096413 / S000400000
OTHER NAMED INSURED(S)
SYNOD OF THE SUN / Solar Under The Sun / SYNOD OF THE SUN

This document is to evidence that the organization named above is or will be an insured under a master policy
issued to United Church Insurance Association (aka Insurance Board). Churches and affiliated entities and
organizations of Protestant denominations covenantally aligned with the United Church of Christ are eligible
to participate in this insurance program administered by Insurance Board. The organization named above is
or will be an insured as of the beginning of the stated policy period and for the coverages shown below. A
copy of the master policy is available for your review. This document is for informational purposes only and
does not amend or alter the terms, exclusions and conditions of the policy.

POLICY PERIOD From: 1/1/2021 To: 1/1/2022 12:01 AM Standard Time at your address shown above.

COMMERCIAL EXCESS LIABILITY COVERAGE PART
There are Distinct Excess Liability Parts within the Insurance Board Program.
$30,000,000 Each Occurrence/ $30,000,000 general aggregate per participant

Coverage provides excess limits for Commercial General Liability; Employee Benefits Liability;
Cemetery Professional Liability; Automobile Liability for Owned Autos insured under the Insurance
Board Program; and for Commercial Hired and Non-Owned Automobile Liability.

e
To report a claim, call your agent or https://www.insuranceboard.org/claims/report-a-claim/
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Coverage provides excess limits for Pastoral Counseling Liability. (See note below regarding
exceptions.)

Coverage provides excess limits for Employers Liability (Stop Gap) for participants in North Dakota,
Ohio, Washington State, and Wyoming, and for Employers Liability for participants insured under the
Insurance Board Program for Workers Compensation and Employers Liability. Coverage for excess
limits is not provided for Employers Liability insured elsewhere.

Coverage provides excess limits for Owned Automobile Liability for Automobiles insured under the
Insurance Board Program for Owned Automobiles. Coverage for excess limits is not provided for
Owned Automobiles insured elsewhere.

$5,000,000 Per Participant Annual Limit for Sexual Misconduct Liability. (See note below
regarding exceptions.)

If any one or more "Memoranda of Insurance" applies to the same occurrence, incident, claim or accident, the
limit will not exceed the highest limit available under any one "Memorandum of Insurance."

Note: The limits provided above for Pastoral Counseling Liability and Sexual Misconduct Liability apply excess of

coverage carried in the Primary Liability Programs. If the Primary Liability Memorandum of Insurance indicates "Not
Covered", the limits provided above do not apply.

Tasirliubien G A
To report a claim, call your agent or https://www.insuranceboard.org/claims/report-a-claim/
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